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STUDENT TO EQUIPMENT PROFESSIONAL PROGRAM
STEP
P R O G R A M








We are freelance career counselors having expertise medical equipment and devices industry. We have been doing “Student to Equipment professional (STEP)” workshop over years for biomedical students at various colleges which was a grand success so far. 

Many students who attended our workshop got benefitted with a successful career in medical equipment and devices industry. 

The one-day STEP workshop will allow participants to assimilate the learning from a wide range of career development topics. 

The focus is to keep the content extremely current and relevant for the emerging challenges with an all-round understanding of the medical equipment and devices industry.

The workshop provides basic understanding of contemporary approaches to acquiring, retaining and growing career development skills with various stakeholders in the market in an efficient and effective manner.
 The workshop would help participants in developing broad understanding of emerging career opportunities and their relationships with other business functions to grow in the market and will also focus on ‘cutting edge’ issues concerning job search practices.
The workshop faculty will focus on synergy between in-field practice and in-class learning.







Objective of the STEP Workshop 
Understanding Biomedical / Medical equipment and devices industry   in Indian context 
Career options in India for freshers Biomedical engineering candidates 
Understanding Eligibility criteria Salary structures and nature of jobs available for engineering candidates
Understanding importance of Professional photograph and its applications 
Be able to learn how to make Modern resume on your own 
Understanding importance of Email signature 
Be able to learn how to manage Job applications via job portal websites and employer’s website
Understanding the power of Professional networking 
Be able to learn how to manage Linkedin profile and professional communications 
Be able to learn advanced job seeking techniques
Understand & identify the challenges in today’s medical equipment market place.
Understand the Customer and Market Orientation for Business Success.
Interactive mock interview to give some glimpse of real interview scenario 

Who should attend?
 The workshop is specially designed for individuals wishing to pursue a career in medical equipment and devices industry in India. The workshop would also provide opportunities for specialized focus on career opportunities in medical devices and equipment industry

Mode of Delivery 
The programmed is delivered remotely through zoom conferencing and telecon. The 5 interactive modules form the core of STEP Workshop is spread over 1-2 Hrs. per week. 

Pedagogy 
The pedagogy will be highly interactive. It will leverage use of technology and will consist of a judicious blend of lectures, real life case studies, quizzes, and assignments.











Workshop Content

Module -1 (2 Hrs.) 
Biomedical Engineering in Indian Context 
Introduction 
Indian scenario 
Career Options in India for freshers 
Various career options 
Misconceptions 
Career Planning for freshers 
Salary Structures 
Designation 	
Corporate Hierarchy
Reporting Structure 
Job Responsibilities 
Minimum Experience	
Minimum Educational Qualification 	
Geographical Coverage 	
Type of Roles Individual Contributor / People Manager	
Detailed salary structures

Module -2 (2 Hrs.) 
Know your Industry

Top players and market leaders
History and Founders
Presence in India & world Headquarters
Divisions
Competition analysis 
	
Professional Photo

Why it is Important 
Dos and Don’ts 
Know What to Wear

Modern Resume 

Formatting 		
Making the Top Count
Self-Branding 
Emphasizing Key Skills
Highlighting Performance
Work Metrics
Controlling Timeline

Email Signature 

Do’s and Don’ts’ 
Design Tips for a Better Email Signature
How to Generate an Email Signature of Your Own

Module -3 (1 Hrs.) 
Job Applications Via Employers Website 

Creating accounts 
do’s and don’ts 

Job Applications Via job portal websites

Identifying top job portals 
Creating accounts 
Setting up job preferences
tips and tricks  

Module -4 (2 Hrs.) 
LinkedIn Profile 
Introduction 
Profile Creation 
Database upload 
LinkedIn Communications 
Professionals communication etiquettes
Tricks and Tips  
Communication Examples 
LinkedIn Advanced Job seeking Techniques
Tips for using Linkedin for your job search
Job search filters on Linkedin
Search filter tips for medical devices and equipment professionals 
Use recommendations and referrals
Use LinkedIn company profiles to learn about employers
Resume in addition to your LinkedIn profile

Module -5 (1 H) 
Mock Interview 
Dos and Don’ts 
Tips and Tricks 
Sample Questions 
Quiz Contest 
Feedback 

Take away from the workshop for participants 
50 Premium Modern Resume Template (Soft Copies)
15000 + Contacts from the industry (CSV File)
Interview questions (Soft Copies)
Work Book (Soft Copy)
Prerequisites
For attending the workshop, each participant will require to have personal laptop with good internet connection as a part of the workshop. 
We are eager to hear your comments and answer any questions you may have. 

[image: ]Sincerely,
STEP workshop Team – Linkedin Buddy
 





Biomedical Engineering in India has got varied scopes if you are comparing it with other evergreen Engineering streams in terms of Job opportunities in India
After Biomedical Engineering, you will get number of opportunities as well as growth if you have got some experience under your belt. As a fresher you may not get the desired job and you might get frustrated. But here consistency, patients, enthusiasm and strong dedication towards your first job is the key to success. The thing is you should not get frustrated / loose hope in your first job, let it be a Sales / Applications or a Service Engineer.  The more skilled you are, the better you have a chance of securing a job. The companies hire mechanical and industrial engineers for manufacturing purposes.  So, are the biomedical engineers required only for marketing or servicing?  Unfortunately, people from pharmaceutical background as well as people with management degree also enter this industry and occupy the managerial positions. Electronics engineers are also hired as service engineers thereby limiting the chances of biomedical engineers further.
Advantages of Pursuing Biomedical Engineering
· Biomedical Engineering is the only unique interface between engineering and healthcare and you can utilize your knowledge of engineering in healthcare to perfection
· It involves studying all types of engineering ranging from electronics, computers, mechanical, chemical and nanotechnology
· Biomedical Engineering helps you in working closely with the hospitals and doctor thus if you had a desire sometime to become a doctor that also is satisfied
· Research opportunities in this field are huge, all other branches of engineering now want to carry out the research in biomedical as their field is saturated
· Biomedical Solutions impact the society and you can improve a lifespan of an individual which is the most valuable thing one has got
Few Available Jobs

· After doing Biomedical Engineering, you can be employed in some MNC's as Sales, Service and Application Specialists. (Most Demanding in India as of now) 
· After doing Biomedical Engineering, you can be employed in some MNC's as Testing and Validation Engineer /Quality Control and Assurance Specialist / Automation and manufacturing Engineer at Manufacturing units. India has got very less manufacturing units as of now so scope is less. 
· You can work as a Research & Development Engineer/ Design Engineer as well in Medical Equipment Manufacturing Companies. (But currently less scope in India as the criteria is very high, like minimum MTech/PhD with R&D / Design Experience)
· You can work as a Biomedical Engineer in the Hospitals. Biomedical engineers also work in a hospital. However, most of the hospitals require one biomedical engineer who is the Head of department, one junior biomedical engineer, and one or two biomedical interns. The senior biomedical engineer usually stays at his position for many years and therefore that position is literally irreplaceable.  Unfortunately, some of the hospitals assume biomedical engineers as liabilities and not assets. One of the most respected biomedical engineers was once told in his interview that a biomedical engineer will never get salary more than 10Lakh/annum in a hospital. For now, this profile is least preferred due to less pay package, less growth, very less exposure to technical stuff as most of the breakdowns of medical equipment’s are under CMC/AMC with principal companies and company engineers (Service Engineer/FSE) take care directly. 
· You can be an Entrepreneur; can open up a distribution channel of any principal company products but here you need field sales experience and investment 
· You can pursue MBA in Hospital management or Hospital Administration and become a Hospital manager in which you control all the aspects of hospitals like Medical Devices /Equipment Purchase Management, Hospital Operations and Administration etc. 
· You can pursue Masters from any of the IIT's, IIT Bombay, Madras, Hyderabad and Kharagpur. Thus, escalating your Salary figures







Module -1 (2 Hrs.)
Career Options in India for freshers
Misconceptions
Various career options
Career Planning for freshers



Biomedical Engineering is a field, which is developing tremendously in India, But Students who study this course of Biomedical Engineering in India are not happy with this course, the only reason being is stated as
” We don’t Get Biomedical Engineer ‘s job as Fresher “
Today, I want to address the same issue with the perspective of student who is like me, reading status updates on Facebook & who is making smileys when asked about jobs ,Please read the information mentioned Below carefully, May be something someday may help you in getting a dream job like this only.
I would like to tell firstly that
Scope of Biomedical Engineering in Next Few years
Biomedical Engineering (BME) is the most corporate and well-designed industry and has lots of opportunities around the globe. In today’s world if a Multi-National Company (MNC) don’t have a BME domain, then they are lagging something seriously. Bio medical giants like GE, Wipro, Siemens, L&T, Stryker, Zimmer, Phillips, B. Brown, Toshiba, (“List Never stops”) are in need of youngsters with great potentials and brains. Even companies like TATA sons, Kodak, Olympus, BPL, Hitachi had entered into Biomedical business few years back and other giant companies like LG, Sony, YAMAHA, and Bose are having future plans to enter into the Biomedical business. So, Opportunities are endless as far as scope is concerned.
Now you all will be thinking that this thing we read in another job site or any Biomedical Site, what is special about this post which is titled as
How to find a Biomedical Job in India as a Fresher?
So now let me start. I would like to put an end to some misconceptions related to Jobs in Biomedical Engineering
There Are Lot Opportunities for BME Freshers, Just You Need to Search and Apply for It.
If you are a fresher and looking for a job, you have to spend time on internet, have to go through the company profiles randomly and have to apply for it blindly
(Remember you are just a fresher and you won’t be getting any manager post directly. To reach there you have to go through all the stairs on the way of your career …so if any sales or service job has been listed just apply for it. Work there for 6 Months to 1 year then try for some better opportunity (this is for both UG and PG byes)!!! After getting the experience only you will be able to move on to higher positions in biomedical industry.
But Now the question arises
How Do I Do that? The Best Way to Apply for A Company Is 
Go the company website and go through the careers tab and look for the vacancy. In case you dint find any then open the contact tab and call the relevant person. Calling the company contact number is always beneficial before you apply for it. It’s my personal experience. If the vacancies are not listed or not mentioned , there might be several factors like they must not have updated the career section , there might be some technical error because of which the OAF (Online Application Form ) is not working properly or the company people don’t feel their website as a relevant medium for promoting job vacancies openly . And second thing is if you make a call before sending your resume to the particular listed mail address, you can confirm the specific mail address and if you are lucky enough your call will be directed to HR. If this happens just make yourself all prepared and your aim must be to attract HR at any cost (weather with your vocabulary, experience, knowledge, training experience or technical terms) because 1st impression is the last impression. And if you get a chance to talk to HR via call, just ask for the mail address again apart from the mail address you got from the councilor. HR may give his personal mail address or mail address of him given by the company. If he asks you to send the resume, just send it and call back again for the confirmation if he received your resume.
So now you have applied for the Job in Biomedical Engineering. But do you know why your applications are rejected at BIG MNC’s. Today I will tell you the reason why it happens?
” Why we are not able to get Big MNC job even after applying again n again as a fresher?”
Answer to this question is the thing which represent yourself to the recruiter, the thing which has to say all about your academic qualification. The piece of paper which has all 20 years of educational academic exposure u had.
It’s your
“RESUME “
Here I won’t say anything about drafting of resume which u will get at any other job site. I will say about it but at a later stage, but for now the fact is that
RESUME is the main component of the whole process. Nowadays resumes are made very short and limited. It must be max 2 to 3 pages. Don’t send the resume blindly to any company. Before sending it to anyone you have to edit it according to the position for what you are applying for. Resume must contain a cover letter always in which it must me mentioned in brief like for what position you are applying for and why you are suitable for particular position. In Major companies like Siemens, BPL and Phillips etc. they recruit fresher. They use special scanning software setup for short listing the resumes because the resumes what they get will be in thousands per day. The Software look for the particular key word in your resume softcopy, which is stored already in it. As more the no of keyword matches the software gives a particular score to the resume. Then during rendering, according to the score the resumes get short listed. So, you have to use some specific key words which is very relevant to the job profile.
So, if your resume is short of some keywords, you may not get a call from MNC. This I am talking for those persons who don’t have any reference like me.
Now the Next question is
” WHAT HAPPENS IN A HEALTHCARE JOB INTERVIEW? “
In a job interview, you need not know about everything in this world, you just need to know about the piece of paper” RESUME” which you have submitted, as it will determine. What all questions are put up to you?
If you get an interview call please keep these things in mind, before attending the interview.
Health care core companies generally don’t conduct aptitude tests because they are not bulk recruiters like IT companies. IT companies use aptitude test strategy just to eliminate weak candidates. Even if there is an aptitude test, there is a saying “IF YOU HAVE R.S AGARWAL IN YOUR HAND YOU WILL BE IN SAFE HANDS” prepare for the aptitude test from R S Agarwal thoroughly. If previous question paper is available on web then go through it and solve it.
“HOW N WHAT TO PREPARE FOR JOB INTERVIEW?”

The obvious and most important procedure followed by the healthcare core companies for recruitment is technical interview rounds which may be one or two. If there is a technical interview for the post of a service engineer or Graduate Engineering Trainee (GET), you have to be thrown in the basic’s subjects like Basic Electrical and Electronics. Generally elementary knowledge in Electronics are tested. You must know how to use a Multi meter, you must have the capability of circuit debugging, knowledge about Digital and analog systems, mop, much, LIC, VLSI, etc. subjects. Then after this they all come to the core subjects like DSP, Biomaterials, Biomedical Instrumentation etc. Most of the company recruiters’ main focuses on Final year project. Then they may ask about problem solving skills and reasoning skills. You must be fully prepared for the round before going for it and you must know each and every line what you have mentioned in the resume.
Now something More. I don’t want to EXAGGERATE you people. But still if you don’t mind reading.
” What Happens in A Biomedical Engineering Interview? “
 HR round will be as usual like other HR rounds. If you are applying for a sales position as a fresher , then you will be asked to sell a particular product in the interview , for that you must have the know ledge of the product and its specifications and parameters and principals .
BME Interview Process : Ask for coming in , wish the interviewer , start with general introduction , college schooling , CGPA marks etc. , then Training , Final year project , any experience during course of study will be an addition , Always try to explain with examples , don’t blabber , don’t be over confident , don’t try to bluff at all during technical round , if you don’ have any idea about the thing which he asked then sincerely say you don’t know about it , and in case if you know something partially just say it and ask if Sir can I Try for it . Be honest and frank. For egg if he ask about 8052 much , you must explain him on a paper , starting with the PIN diagram , then Internal architecture diagram , types of flags , registers , interrupts etc. ….He may confuse you even if you have drawn something correct only , at that point of time you have to be in yourself and say what you believe in .. Confidently. Don’t be nervous if you have committed some mistake in diagram or answering a question. Just move on and concentrate on next part.
” How to Make A Choice This Is the Right Company for You?”
Don’t hesitate to take up sales and service job if it come to because it is the only way if you are a fresher just to enter into the company. Gain the knowledge and work experience then try for some better opportunity. Even if you are going for M.Tech or MBA your work experience as sales and service engineer will be counted and you will be getting special credits in your MBA or M.Tech . Anyways, I have wrote a lot. Thanks, from baring my lecture.
THE BETTER YOU WILL DO FOR YOUR CAREER THE BEST WILL BE YOUR FUTURE. SO, ALL THE BEST FOR UPCOMING ENDEAVORS.
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Scope of Biomedical Engineering with Multinational Companies in India

After doing Biomedical Engineering, you can be employed in some MNC's as Sales, Service and Application Specialists. (Most Demanding Jobs as of now in India)

Opportunities in Medical Equipment / Devices Multinational Companies 

Like : Johnson & Johnson , GE Healthcare , Medtronic, Baxter International, Siemens Healthcare, Philips Healthcare, Cardinal Health, Covidien, Abbott Labs,  Stryker, Danaher, Becton Dickinson, Boston Scientific, Essilor , Alcon, B. Braun,  Fresenius ,St. Jude Medical, 3M Healthcare, Olympus Medical, Zimmer ,Smith & Nephew, Hospira, Terumo, CareFusion, Getinge Group, C.R. Bard,  Biomet, Varian Medical, Bayer ETC .. )


The Most demanding job profiles under three main domains within Medical Equipment / Devices Multinational Companies are 

Sales Management Domain 
Application / Clinical / Marketing management Domain 
Service Engineering Domain 

Followed by others like 

Testing and Validation Domain
Quality Control and Assurance Domain
R&D / Design Domain
Regulatory Affairs Domain








Sales Management at Medical Equipment MNCs (India)

	 (The most demanding and highly paid as of now in India for a Biomedical Engineer)


	Designation 
	Minimum Experience
(Years)
	Minimum Educational Qualification 
	Coverage 
	Individual Contributor / People Manager
	Reports to 
	Pay (in Lakhs / Annum INR) 

	Sales Executive 
	0-2
	Biomedical Engineering Fresher (Preferred) Or any other Life Science Degree 
	Covering A City 
	Individual Contributor
	Area Sales Manager
	4-6 Lakhs / Annum + Sales Incentives + Business Expenses (Food Travel Stay Communication Etc.)

	Sr. Sales Executive 
	2-3
	Experienced Biomedical Engineering Fresher (Preferred) Or any other Life Science Degree
	Covering two or more Cities
	Individual Contributor
	Area Sales Manager
	6-7 Lakhs / Annum + Sales Incentives + Business Expenses (Food Travel Stay Communication Etc.)

	Key Accounts Manager KAM 
	3-4
	Experienced Biomedical Engineer (Preferred) Or any other Life Science Degree
	Covering Important Hospital Accounts within City 
	Individual Contributor
	Area Sales Manager
	7 -9 Lakhs / Annum + Sales Incentives + Business Expenses (Food Travel Stay Communication Etc.)

	Territory Sales Manager TSM / District Sales Manager DSM 
	4-6
	Experienced Biomedical Engineer (Preferred) Or any other Life Science Degree
	Covering one or more districts within the state 
	Individual Contributor
	Area Sales Manager
	9 -10 Lakhs / Annum + Sales Incentives + Business Expenses (Food Travel Stay Communication Etc.)

	Area Sales Manager ASM 
	6-8
	Experienced Biomedical Engineer with Fulltime /Part Time MBA (Preferred) Or any other Life Science Degree with MBA 
	Covering One or two states 
	Individual Contributor or Can be People Manager
	Area Sales Manager
	10 -14 Lakhs / even more   Annum + Sales Incentives + Business Expenses (Food Travel Stay Communication Etc.)

	Regional Sales Manager RSM
	8-10
	Experienced Biomedical Engineer with Fulltime /Part Time/Executive MBA from one of the Top B-Schools (Preferred) Or any other Life Science Degree with MBA
	Covering Three or more states of a region 
	People Manager
	Zonal Sales Manager
	15 -18 Lakhs even more   / Annum + Sales Incentives + Business Expenses (Food Travel Stay Communication Etc.)

	Zonal Sales Manager ZSM 
	10-12
	Experienced Biomedical Engineer with Fulltime /Part Time/Executive MBA from one of the Top B-Schools (Preferred) Or any other Life Science Degree with MBA
	Covering Minimum Two Regions 
	People Manager
	National Sales Manager / Sales Manager
	18 -25 Lakhs even more   / Annum + Sales Incentives + Business Expenses (Food Travel Stay Communication Etc.)

	National Sales Manager / Sales Manager 
	12-14
	Experienced Biomedical Engineer with Fulltime /Part Time/Executive MBA from one of the Top B-Schools (Preferred) Or any other Life Science Degree with MBA
	Covering Complete India in terms of Sales of particular product line / Group
	People Manager
	Business Unit Head
	25 -30 Lakhs even more   / Annum + Sales Incentives + Business Expenses (Food Travel Stay Communication Etc.)

	Business Unit Head / Manager 
	14-16
	Experienced Biomedical Engineer with Fulltime /Part Time/Executive MBA from one of the Top B-Schools (Preferred) Or any other Life Science Degree with MBA
	Complete India in terms of Business of particular product line /Group 
	People Manager
	Country Head / India General Manager / India CEO
	30 -50 Lakhs even more   / Annum + Sales Incentives + Business Expenses (Food Travel Stay Communication Etc.)

	Country Head / India General Manager / India CEO
	16-18
	Experienced Biomedical Engineer with Fulltime /Part Time/Executive MBA from one of the Top B-Schools (Preferred) Or any other Life Science Degree with MBA
	Complete India or may be SARRC or APAC in terms of multiple product line or product Groups in terms of Heading over all functions (Sales Marketing, HR Finance, Supply Chain etc.) 
	People Manager
	Global CEO 
	50 Lakhs to 1 Crore even more   / Annum + Sales Incentives + Business Expenses (Food Travel Stay Communication Etc.)



General Job Description for Medical Equipment / Devices Sales Executive / Sales Engineer / Sales Manager 


Example: Role: Area Sales Manager
Preparation of Sales Forecasts for the territory/area
Execution of Sales targets and plan for the territory area
Implementation of Sales Plans for the territory/area and achieve the sales revenue target
Adherence to the Quarterly Rolling Sales Plan as communicated by the reporting manager
Account Receivables / Collections:
Achieving the collection targets for the territory/area
Follow up on EMD, Security deposits
Achievement of targets as per the Collection Plans every month
Credit Control Policies:
Adherence and implementation of Credit Control Policies
Submission of Reports: Submission of all prescribed reports (Daily Sales Report, Monthly and Quarterly MIS, etc.) and updating of data on SFDC
Tour Plans: Preparation of monthly tour plan /schedule and submission to the reporting manager
Market Intelligence Report (MIR): Preparation of the Market Intelligence Report based on product performance, feedback on quality and submission to the reporting manager
Market Expansion / New Markets:
Identification of new Key Accounts, Distributors/Channel partners and Direct trade opportunities.
Awareness regarding competitor’s activities in the market and information in terms of pricing, schemes, systems/procedures etc.
Follow up with CPM and Marketing team for organizing exhibitions, live demos etc. as per business requirements in the territory/area
Distribution / Channel Management:
Handle the responsibility for Distributor Management and Direct selling including the accounts reconciliation. Compliance to the Credit Control Policies of the Company. Maintenance of a professional rapport and no commitments/communication on business issues to be done verbally. All communication to have a written approval from the Commercial Leader
Establishment of an effective rapport with the Accounts team. Updating of the Distributor/Key accounts/Dealer accounts on an ongoing basis and compliance to all accounting policies

Marketing and Advertising
Follow the marketing and advertising strategies proposed by Marketing Head / CPM’s. Planning in advance the schemes, which suit the local market, region, market segment

Other Operational Responsibilities:
Establishing a working rapport with the service counterparts and ensuring proper after sales service in your territory/area
Adherence to the company norms with regards to expenses guidelines by the Company.
Adherence to company norms with regards to financial commitments to the trade
Education / Qualification
Biomedical Engineering / Electronics / Instrumentation Engineering background with MBA in Sales & Marketing
Graduate in Life Sciences with MBA / MMA / PG
Experience Requirements
Track record of achievement in Sales, Marketing and Business Development roles
At least 4-6 years in the Consumables/ Life Sciences / Healthcare instrumentation / Medical devices industry
Knowledge, Skills and Abilities required for this role: 
In-depth knowledge of the life sciences / analytical industry
Knowledge of Surgical/ ICU /laboratory equipment’s business would be a distinct advantage
Skills
Strong communication skills
Good analytical skills
Abilities
Teamwork
Independent, quick decision-making ability
Strong evidence of ability to implement and execute plans
Implement sales activities to achieve budgeted sales and profitability goal for the assigned area.
Support Sales Manager to promote products to individual doctors & hospitals in assigned region.
Reach out to identify new business opportunities by means of tender.
Ensure efficient use of company's demo units in the territory.
Collaborate & cooperate with Sales Managers/Leaders as & when required.
Explore new business opportunities to build Company’s ‘customer pool
Identify, develop & manage different channels of business (distributors & direct sales) in the area.
Provide solutions to customers to meet their specifications on the basis of techno-commercial discussion.
Update existing customers to newer technologies.
Responsible to live and exemplify Company’s Values: Integrity, Accountability, People, and Performance


Pros 
Can apply 60-70 % of academic knowledge from B. Tech Biomedical Engineering but for higher designation need MBA too
Luxurious Job, Better Pay and perks among other domains within the company 
Instant Growth in the organization followed by individual performance 
In many medical equipment and devices companies, sales professionals are the nucleus to other support function, which means they drive the support functions (Clinical Applications / Service Engineering) locally with dotted reporting, although individual support functions will have their own head of department. 
Good for people who has got great interest in technical / clinical profiles along with Business intelligence and administration 
Sales is the top most priority to the organization always as it gives direct visibility of business outcomes to the top management of the company.  

Corns 
Sales Pressure 
high responsibility 
Travel up to 50 % (25% In City, 25% Out Station)


Applications / Clinical /Marketing Management at Medical Equipment MNCs (India)

	
(The Second most demanding job profile in India for a Biomedical Engineer)


	Designation 
	Minimum Experience
(Years) 
	Minimum Educational Qualification
	Coverage 
	Individual Contributor / People Manager 
	Reports To 
	(in Lakhs / Annum)

	Applications Specialist (AS) / Clinical Application Specialist (CAS) 
	0-1
	B.Tech Biomedical Engineering Fresher (Preferred) Or any other Life Science Degree
	Covering One or two states 
	Individual Contributor
	Applications Manager  
	4-6 Lakhs / Annum + performance-based variables + Business Expenses (Food Travel Stay Communication Etc.)

	Sr. Applications Specialist (AS) / Sr.  Clinical Application Specialist (CAS) 
	3-5
	Experienced B.Tech Biomedical Engineering (Preferred) Or any other Life Science Degree
	Covering Three or more states of a region 
	Individual Contributor
	Applications Manager  
	7-9 Lakhs / Annum + performance-based variables + Business Expenses (Food Travel Stay Communication Etc.)

	Applications Manager (AM) / Clinical Application Manager (CAM) 
	5-8
	Experienced B. Tech Biomedical Engineering Or any other Life Science Degree with Post graduation M. Tech   or MBA Hospital/Healthcare/Marketing Management (Preferred) 
	Covering Minimum Two Regions 
	People Manager
	Clinical Marketing Manager
	10-13 Lakhs / Annum + performance-based variables + Business Expenses (Food Travel Stay Communication Etc.)

	Clinical Marketing Manager 
	8-12 
	Experienced B. Tech Biomedical Engineering Or any other Life Science Degree with Post graduation M. Tech   or MBA Hospital/Healthcare/Marketing Management (Preferred)
	Covering Complete India in terms of Sales of particular product line / Group
	People Manager
	Marketing Director
	14-18 Lakhs / Annum + performance-based variables + Business Expenses (Food Travel Stay Communication Etc.)

	Marketing Director 
	12-15
	Experienced B. Tech Biomedical Engineering Or any other Life Science Degree with Post graduation M. Tech   or MBA Hospital/Healthcare/Marketing Management (Preferred)
	Complete India or may be SARRC or APAC in terms of multiple product line or product Groups 
	People Manager
	Country Head / India General Manager / India CEO
	20-30 Lakhs / Annum + performance-based variables + Business Expenses (Food Travel Stay Communication Etc.)



Pros 
Can apply 60-70 % of academic knowledge from B.Tech/M.Tech Biomedical Engineering but for higher designation need MBA too
Second most demanding job in terms of salary pay package and perks 
Good for people who has got great interest in technical and clinical profiles 

Corns 
Travel up to 70 % (30% In station & 50% Out station) 
Slow growth in the organization 



General Job Description for Application Specialist /Sr. Application Specialist  
Example: Role: Application Specialist  

Provide and review requirement of the sales team for Post sales Training and case support. Effectively work with sales team to complete adequate demonstrations in line with the Installations need of the region and help them for Funnel building exercise.
Ensure the proper customer training on applications & products) across the region towards increased utilization to 25% from the current usage base and utilization to be monitored monthly for higher product adoption. (should be at 95% Utilization)
Ensure 20% Increase in Consumables revenue by ensuring Consumables usage by Hospitals as per usage protocol.
Ensure all the new and existing live sites will be independent on NS products by planned training and timely support (application plan as given by sales team
To streamline application process, ensure the development and execution of proper documents for case support feedback forms, training kit for new site support (calendar, agenda) and ensure the proper implementation of E-FORMS among team as soon as it launched
Ensure the collection of all customer satisfaction letters half yearly
Ensure effective introduction of system and applications updates for the existing customers to support new sale and product promotion
Ensure possible support to the region for increased utilization in current installed base.
Ensuring new and existing live sites is while using products by planned training
To streamline application process, ensure the development and execution of proper documents for case support feedback forms, training kit for new site support (calendar, agenda
Supporting and Ensuring help in the collection of customer satisfaction letters half yearly
Update competition information and share quarterly with Sales team. Keep track on competition activities, launches etc. Help Sales in objection handling especially in reference to competition products comparison.
Ensure availability of product training Videos, training documents and related data for O Arm, Navigation & Neuro Monitoring
Support sales team for current updates related to product information, new developments, launches, competition product comparisons etc.
Support marketing Programs, conference and workshops by arranging and executing Navigation Neuro Monitoring dry runs and hands-on
Support education team as being trainer for internal and external product training programs.
Must Have – Minimum Requirements
Bachelor in Biomedical / Engineering / Science/ Biotechnology
At least 0-5 years (or more) in Imaging Companies/ capital medical equipment industry as an Application Specialist. Experience in Neuro surgery is desirable but not mandatory.
Nice to Have 
Good verbal communicator and presenter – Good command over English and Regional language
Professional presentation and "Presence"
Professional standard of written and verbal communication to sales team and customers
Ability to quickly establish credibility with all levels of customer base
People and Relationship building Skills including Networking Skills
Logical approach & reasoning skills while analyzing competition & market trends.
Strong Analytical ability during customer/patient call.
Sound clinical and technical knowledge of Neurosurgery products would be an added advantage
Physical Requirements
The physical demands described within the Responsibilities section of this job description are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. While performing the duties of this job, the employee is regularly required to be independently mobile. The employee is also required to interact with a computer, and communicate with peers and co-workers.



Technical Service and Customer Support Management at Medical Equipment MNCs (India)

	
(The Third most demanding job profile in India for a Biomedical Engineer)


	Designation 
	Minimum Experience
(Years) 
	Minimum Educational Qualification
	Coverage 
	Individual Contributor / People Manager 
	Reports To 
	(in Lakhs / Annum)

	Jr. Technical Specialist / Jr. Service Engineer (JSE), Field Service Engineer (FSE)
	0-4
	Diploma/B.Tech Biomedical Engineering / Electronics / Instrumentation Engineering background (Preferred) 
	Covering Three or 5 Cities within the state  
	Individual Contributor
	Territory Service Manager (TSM)
	3-5 Lakhs / Annum + performance-based variables + Business Expenses (Food Travel Stay Communication Etc.)

	Sr. Technical Specialist (TS) / Sr. Service Engineer (SSE), Sr. Field Service Engineer (Strafes)
	5-8
	Diploma/B.Tech Biomedical Engineering / Electronics / Instrumentation Engineering background (Preferred)
	Covering Three or 5 Cities within the state  
	Individual Contributor
	Territory Service Manager (TSM)
	6-8 Lakhs / Annum + performance-based variables + Business Expenses (Food Travel Stay Communication Etc.)

	Territory Service Manager (TSM)
	10-15
	Experienced Diploma/B.Tech Biomedical Engineering / Electronics / Instrumentation Engineering background (Preferred) with MTech/ MBA Hospital/Healthcare /Operations Management (Preferred) 
	Covering Minimum one or two states  
	People Manager
	National Service Manager (NSM)
	10-13 Lakhs / Annum + performance-based variables + Business Expenses (Food Travel Stay Communication Etc.)

	National Service Manager (NSM)
	15-20
	Experienced B. Tech Biomedical Engineering Or any other Life Science Degree with Post graduation M. Tech   or MBA Hospital/Healthcare/Marketing Management (Preferred)
	Covering entire country  
	People Manager
	Country Head / India General Manager / India CEO
	14-18 Lakhs / Annum + performance-based variables + Business Expenses (Food Travel Stay Communication Etc.)




Pros 
Can apply 60-70 % of academic knowledge from B.Tech/M.Tech Biomedical Engineering but for higher designation need MBA too
Third most demanding job in terms of salary pay package and perks 
Good for people who has got great interest in technical and engineering profiles 

Corns 
Travel up to 70 % (30% In station & 50% Out station) 
Slow growth in the organization 


General Job Description for Jr. Technical Specialist / Field Service Engineer (FSE)/ Jr. Service Engineer (JSE)/ Sr. Technical Specialist (TS) / Sr. Service Engineer (SSE)


Job Title: Senior Field Service Engineer 
Reports to (Title): Manager - India Service Operations
Department/Function: Technical Service
Country: India
Location: New Delhi
Key Purpose and Accountabilities
Primary activities – Complete field-based activities to support Company product portfolio. Ensure customer satisfaction through effective installation, troubleshooting, repair, and maintenance of Company products. Address customer support issues promptly and professionally throughout region. High productivity and initiative to assist with the rapid growth of India install base in a highly professional manner.
Duties
Successful installation of Company instruments in a timely & cost-effective way
Responsible for software & hardware modifications & up gradations
Proactive preventive maintenance, reactive repairs and basic calibration on site
Responsible to conduct users / operators’ trainings at customer sites.
Educate customers on Company technology and science behind applications
Maximize system performance and minimize downtime
Interpret customers’ needs and take responsibility for problem resolution amongst other functions liaising with the customer on administrative and technical matters 
Demonstration of Company instrumentation, software and reagents to customers 
Regular communication with Supervisor and Coordinators for scheduling
Timely return of spare parts 
Oversee, mentor and support FSE’s in the region
Collaborative working with channel partners FSE team within the region
Integrate Company instruments into customer laboratories and provide customer support to the customer during the evaluation and validation process 
Revenue generation by the means of selling service contracts 
Experience, Qualifications, Skills Required
Bachelor's Degree in electronics or engineering (biomedical, electrical or mechanical) desirable
3+ years’ experience in technical services role within medical equipment/devices industries
Advanced troubleshooting skills
Knowledge of instrumentation and working within research / clinical / laboratory environments
Excellent communication skills and technical presentation skills for group and one-on-one presentations 
Qualities/Competencies
Customer facing ability
Conflict resolution
Other Requirements
Expectation to travel within the region / India
Strong communication skills in English language
European / WW travel expected for training opportunities
Physically able to independently lift and move heavy instrument

Testing and Validation Engineer at Medical Equipment MNCs (India)
A Validation Engineer is responsible for planning, implementing and monitoring the validation strategy in highly regulated industries such as pharmaceutical or medical device manufacturing. 
They measure and analyze the process, audit and calibrate equipment and create a document trail that shows the process leads to a consistent result to ensure the highest quality products are produced.
There is currently a high demand for trained validation engineers. As a result, salaries are highly competitive.
Some companies might call this role: Validation Specialist
Let’s take a closer look at the details of validation and the role of a validation engineer.
What Is Validation?
Validation describes the process of creating an evidence trail to show that an action, process or system leads to a consistent and reproducible result. This ‘result’ is typically either taking a measurement or assessing product quality.
Validation is a central part of the manufacturing process within the pharmaceutical and medical device industries. The products made must be exactly the same every time and are tested at the end of the production process to ensure that this is the case but final end product testing isn’t enough.
In addition, the processes, systems, and equipment that lead to their manufacture are closely scrutinized too. This establishes that they meet predetermined specifications and always produce the same result.
Each step in the manufacturing process is subject to validation, to ensure that the end products are safe and effective, every time.
Validation tasks are carried out during all stages of a product lifecycle – from research and development, through to manufacture and distribution.
Validation is not only important in the establishment of manufacturing protocols but it is also used to make that changes to systems, equipment or processes within an established manufacturing system, do not change the outcome or product.
What Does A Validation Engineer Do?
Even within pharmaceutical and medical device manufacturing, there are several types of validation roles. Examples include Process Validation, Cleaning Validation, Computer Systems Validation and Equipment Validation.
Each of these roles focuses on a different part of the manufacturing pathway and serves as a validation specialty.
Other roles such as Qualification and Verification positions are closely related to Validation. Verification focuses on whether systems and processes are meeting predefined specifications, validation is concerned with whether the output of that system or process is consistent and reliably meeting the needs of the user.
All validation professionals, regardless of their specific roles, follow a Validation Master Plan. This document, produced for each manufacturing site after a Validation Risk Assessment, lays out the specifics of all validation activities within the manufacturing process.
There is also a validation protocol document to be followed. The protocol is written for each validation process and outlines the steps and measurements required, what proof is needed, what the expected outcomes are, and what should be done if actual outcomes deviate from this.
Validation assessment can include scrutinizing selectivity, specificity, accuracy, repeatability or many other factors. Results of validation testing will be analyzed and compared to either internal or external standards.
Any deviation from this standard will require immediate corrective action. With validation testing occurring throughout the manufacturing process, the area of concern if a deviation from the standard is found, is usually quite limited.
Specific tasks can vary depending on the niche of any particular validation role. But, in general, activities can include:
Writing of protocols (this requires gaining an in-depth knowledge of the product to be able to determine what the necessary output is and if it is meeting predefined criteria)
Testing of equipment
Organizing data
Analyzing test results
Documenting and reporting the analysis of test results
Review and maintenance of technical documentation
Providing evidence of both internal and external regulatory compliance
Troubleshooting in the event of abnormal testing results
Troubleshooting issues identified by other staff members
Ensuring accurate records of all validation activities
Supervision of junior staff or management of a team of validation professionals

Salaries and Job Growth in India under Medical Equipment Testing and validation domain 
Medial Equipment Testing & Validation Engineers in India tend to be paid in average. Salaries can vary considerably depending on whether you are working directly for a pharmaceutical or medical device company or an engineering consultancy as a contractor with the later receiving higher compensation but you may have less job security. There is No fix salary. It depends on lot of factors like from where You started, how are Your skills, experience in same company or different companies etc.
Average Salary of a person Joining Medical Equipment and Devices sector as a fresher is around 3 Lakhs. If You are staying in the same company and Doing well, you will get a hike of 20–25% on average.
If you come from a good college, average Salary for a fresher is around 6 lakes and depending on Your Performance You get around 25% hike.
If You have a good Knowledge and You are good in Technology You can change the company. When a person with good Technical/communication skills switch company, he gets around 50–60% hike Minimum.
Staying in in the same company can be good for long term but as per my opinion, in the starting phase of Your career You should switch companies after every 2 years. This way you will get hike in salary as well as you will get difference kind of experience /learning from each company.
These were the approximation about working in INDIA but if you get good onsite opportunity, you can earn really well by working for 2–3 years in abroad.
You can settle there or can save a good amount and come back after some years.
So, on the whole You can earn a decent salary in Medical Equipment and Devices SECTOR if you have good technical, communication skills by putting little extra effort.
Answering Your question in one line - Average Salary after 5 years of experience is around (6–7 Lakes) average.

Your Responsibilities Will Include
Participate on project teams to support development of system/sub-system specifications
Analyze system, sub-system requirements to determine testability, completeness and consistency.
Design test strategies, develop test objectives, and test procedures by performing in-depth requirement analysis
Develop system verification plans and reports to verify the system requirements
Develop system integration test plans and reports based on system designs and architecture
Perform ripple effect analysis for requirements and design level changes using technical standards, principles, theories, concepts and techniques as they relate to system/software Testing.
Assess the need to automate tests and develop either manual or automated test scripts using PHP and/or C#
Support automated and semi-automated test execution
Provide traceable evidence between requirements and tests.
Compile data and define changes required in testing equipment, testing procedures, or new testing requirements
Provide inputs for test equipment capabilities or new testing requirements.
Provide solutions to a variety of technical problems of large scope and complexity.
Support regulatory submissions of specifications, test plans, and reports
Follow established standard operating procedures. 
Knowledge of SEIT (Systems Engineering Integration & Test) roles and functions, including requirements management, functional analysis, interface definition, synthesis and verification
Knowledge of both Manual and Automated Testing Tools for Application Software as well as Embedded Systems
Knowledge of database concepts and able to write SQL queries.
Understanding of hardware design and trade-offs, embedded (real-time) software tradeoffs, performance and redundancy issues
Knowledge of Software and System Architectures, Software Engineering Best Practices, and programming and scripting languages.
Experience using configuration management, requirements management, issue tracking systems
What We're Looking for In You
BS/MS in Computer Science, Electrical Engineering, Biomedical Engineering or related field
5+ Years’ experience in Systems Engineering, Software Development and/or Software V&V
2+ years’ experience in writing automated tests for Application Software with 2+ years’ experience programming in Scripting Languages (preferably PHP or Python).
Excellent knowledge of object-oriented concepts and practical experience in their use.
Experience using lab equipment such as oscilloscopes, DVM
Extensive technical knowledge of advanced testing concepts and formal Software and Systems Verification strategies for regulated Software, preferably in the Medical Device Industry.
Understand SW/HW systems and be able to test for the types of failure modes associated with these systems.
Experience in the Medical Device industry (or another regulated environment).
Soft Skills
Excellent verbal and written communication skills and the ability to positively influence individuals and groups
Strong problem-solving skills in a team environment

 (QC&A) Quality Control and Assurance at Medical Equipment MNCs (India)
The current Medical Equipment (QC&A) Quality Control and Assurance industry in India is experiencing growth at an amazing pace with the number of professionals pursuing Equipment testing as a career, and Indian medical devise and equipment startups coming in to place which is increasing exponentially with each passing day. The need to deliver quality medical products has never been more pressing, with each enterprise investing a lot of time and effort to hire the best QA professionals for achieving their project goals. Any professional wanting to be in the Quality Assurance and testing domain will need to understand what it takes to be successful and any QA professional worth his/her salt will possess the skills mentioned below.
When it comes to QA Professionals and testers, innovation, ingenuity and perseverance are the buzzwords that ensure career success and fulfilment. QA professionals need to get a feel for the product while testing, take a look at the same on a holistic level and see the testing through completion. If you are a QA professional or an aspirant, then if you master the set of skills and attributes that are given in the list above, you are bound to get set in your career in no time!
Effective quality systems can contribute enormously to the success of projects, but the counterpoint is that, when poorly understood, the quality systems are likely to be weak and ineffective in ensuring that the delivered system is delivered on time, built by the team within their allocated budget, and satisfies the customer’s requirements.
Quality is extremely hard to define and it is simply stated "Fit for use or purpose". It is all about meeting the needs and expectations of customers with respect to functionality, design, reliability, durability, & price of the product.
Sometimes, QC is confused with the QA. Quality control is to examine the product or service and check for the result. Quality assurance is to examine the processes and make changes to the processes which led to the end-product.
Quality Control
Walkthrough
Testing
Inspection
Inspection
Quality Assurance
Quality Audit
Defining Process
Tool Identification and selection
Training of Quality Standards and Processes

Careers in this area can fall roughly into two different areas: 1) quality control, and 2) quality assurance. Quality control is all about testing products, finding defects and reporting the problems so that the decision can be made to release a product or not.
Quality assurance is all about ‘good practice’. Quality assurance initiatives attempt to improve production standards and promote consistency in the manufacturing process. Quality assurance is focused on prevention rather than cure and aims to minimize the issues which create defects in the first place.
Careers in quality control and assurance permeate all areas of the manufacturing industry, from aerospace and automobiles, to pharmaceuticals and food. People working in these careers need a keen eye for detail, strong communication, planning and problem-solving skills.
Quality Assurance and Quality Control are one of the most creative and responsibly sound fields not only in India but worldwide.
So don't bother about its consistency I'd suggest all you need to worry about is your abilities and your knowledge about the field.
Here are some of the must know concepts which you must be good at during your service so that you can do and PRESENT (which is most important aspect for a QC/QA Engineer) your job effectively..
1. 7 QC tools 
2. SPC / SQC
3. PPAP
4. MSA
5. ISO TS 16949 (specifically Clause 7)
6. FMEA
7. PFMEA
Note: 4, 6 and 7 are parts of PPAP.
How does quality control typically work?
Quality control officers may also be referred to as testers, inspectors or samplers. These guys check products for imperfections using a variety of different methods and equipment depending on the product. They may be looking for scratches, verifying dimensions or testing moving parts for functionality.
Some inspections might be quick visual scans and others might be meticulous surveys using specialist equipment. Products might also be tested in real environmental conditions, for instance by simulating the effects of intense weather conditions on a car’s bodywork.
The quality control testing process determines how long products will last and allows changes to be made to products that will improve their lifespan. Quality control workers are involved throughout the entire production process. They may test raw materials before production starts, make routine checks during the production process, and make final assessments to finished products.
Quality control is not just about testing though. These guys might repair minor imperfections themselves and are required to maintain detailed documents of testing activity and produce written reports.
Quality assurance professionals are more concerned with the strategic aspect of quality control. These guys evaluate product specifications and develop a sound understanding of customer requirements, before implementing complex quality assurance initiatives.
These professionals ensure that all production work complies with in-house quality assurance objectives, health and safety rules and national/international legislation and standards. They might also actively direct technical manufacturing staff during the production process and run training sessions to ensure that performance, processes and procedures are all operating at an optimal level.
These guys need great communication skills to motivate staff and enhance their understanding of quality assurance issues. They will also need great analytical and writing skills, as they will need to analyses complex data and write technical quality assurance reports.

Common Career Paths for Quality Assurance (QA) Engineer[image: ]
Salary Structure of Medical Equipment (QC&A) Quality Control and Assurance Engineers 
So, the scope of a QC engineer is flourishing & prosperous in this field. However, most of the large medical equipment manufacturing plants recruit 3–4 engineers (Max.) as QC personnel under the supervision of an in-charge. So, the competition will be tough as a fresher. Initial expected avg. CTC will be around Rs. 28–35k per month. After that, depending on your experience & efficiency it may rise up to Rs. 80,000 to 1 lakh pm.

Medical Equipment R&D at Medical Equipment MNCs (India)
R&D opportunities for Biomedical Engineering candidates is still in the development stage in India and, therefore, scope is very limited for this field. One of the main reasons why progress is slow is due to the lack of integration between Multinational Companies’ research institutions, hospitals and universities in India. In developed nations, such as USA, UK and Singapore, excellent integration exists between universities and hospitals, thereby creating the perfect environment for R&D in Biomedical Engineering. In India, most of the jobs related to Biomedical Engineering are in non-tech areas such as service, maintenance, customer support, sales and management. Students interested in pursuing a career in research and core development work in Biomedical Engineering must look for jobs in universities, labs and research centers in India or pursue MS and PhD studies in USA, UK and other nations , just a degree as B.Tech/MTech from a deemed university in India wont land you in R&D at MNCs . 
Most Indian students who apply for MS and PhD degrees in Biomedical Engineering abroad are from backgrounds such as Mechanical Engineering, Electrical and Electronics Engineering and Biotechnology. USA, UK, Germany, Australia and Singapore are doing very well in Biomedical Engineering with the United States at the forefront of research in this field. 

Upon completion of MS or PhD, students usually join work in research institutions, universities as biomedical engineers and few join industries. If you are ambitious and want to climb up the ladder in this field, then a PhD is imperative for creating your own niche in this field. A PhD degree will give you the ability to lead a team of researchers on projects, start your own research lab or become a professor and work in academia. 
Drivers for Growth of Medical Technology Sector in India 
Economic growth leading to higher disposable incomes 
Increased Public Spending in Healthcare 
Increased Private Investment in Healthcare 
Increased Penetration of Health Insurance 
Emergence of new models of healthcare delivery 
Public Private Partnership (PPP) route to Innovation 

Key Challenges Faced by the Sector 
Low Penetration 
Accessibility 
Affordability 
Awareness 
Nascent Regulatory Environment 
Low Indigenous Manufacturing 
No Distinct Status of the Industry 
Need for Quality Benchmark at par with the Global Standards 
Complex Rules and Guidelines 
High Capital requirement 

Recommendations for Government to Improve Sector 

Move toward adoption of the Global Harmonization Task Force’s (GHTF) definition and rules-based classification of medical devices. 
Work towards making legislative amendments to enable comprehensive Medical Device Regulations. 
Urgent Necessity for resource, funds allocation for training and skill up gradation. 
Evolve medical technology clusters with common facilities for development, calibration, testing, quality control, waste management etc. hence, creating an ecosystem for the benefit of SME’s focusing on medical technology. 
Increase public spending in healthcare from 1% of GDP to 3% of GDP to radically alter the provision of healthcare services. 

Encourage greater collaboration between medical centers and technology universities. 
Increase the quality and enhance consistency of training received by medical and paramedical staff thereby providing creative resources for leading medical innovation efforts. 
Include medical technology education within the medical curriculum with assistance from agencies like NIPER. 
Increase the training for regulatory staff especially at the State Level to ensure consistent interpretation of regulatory approval processes for which partnership with Industry associations maybe considered as a practice instead of sporadic efforts. 
Usher further reform in the insurance sector to stimulate health insurance thereby providing the financial incentives for medical technology innovation. 
Set up a venture investment fund to address the lack of early stage venture capital 

An MS or PhD degree in Biomedical Engineering gives students the opportunity to specialize in any one of the sub disciplines of Biomedical Engineering such as: Tissue Engineering, Neuro engineering, Biomedical Imaging, Computational Modeling, Biomechanics etc.
As said above there are limited opportunities for experience biomedical post graduates and doctorates in Medical Equipment MNCs India due to heavy competition and high eligibility criteria, Medical Technology companies are undertaking a lot of innovations out of India, both, for the domestic as well as the overseas markets. TransAsia Biomedicals has developed in-vitro diagnostic equipment through its R&D base in Mumbai. The Subshrub Adler Group has developed an external fixator for the Indian market. Johnson and Johnson have developed a knee implant suitable for the Indian market as well as a reusable stapler for use in surgeries at price points, which are amenable to the Indian market. Roche Diagnostics has developed a screening device for cardio-vascular diseases, which is suitable for use in rural settings. GE Healthcare has developed a low-cost ECG machine and a low-cost Ultrasound machine for the Indian market. Philips Healthcare is using its recent acquisitions in India to develop and launch a low-cost Cath Lab for the Indian market.


Some of the leading Medical Device and Medical Companies Operating their R&D in India are: 

3 M
India Medtronic
Johnson & Johnson
Becton Dickinson
Abbott Vascular
Bausch & Lomb
Baxter
Zimmer India
Edwards Life Sciences
St. Jude Medical
Stryker
Boston Scientific
BPL Healthcare India
Subshrub Surgical
Trinitron Diagnostics
Accurex Biomedical
Biopore Surgicals
Endomed Technologies
Forus Health
HD Medical Services (India)
Eastern Medikit
Harsoria health care
Nidhi Meditech System
GE Healthcare
Philips Medical
Wipro Technologies
Texas Instruments


Some of Institutes of Biomedical Engineering Academic  Research Centers in India:

Department of Biosciences and Bioengineering, IIT Bombay
Centre for Biomedical Engineering, IIT Delhi
School of Biomedical Engineering, IIT BHU
Department of Biological Sciences and Bioengineering (BSBE), IIT Kanpur
Department of Biomedical Engineering, IIT Hyderabad
Department of Applied Mechanics, IIT Madras
Department of Biomedical Engineering, IIT Ropar
Centre for Biosciences and Biomedical Engineering (BSBE), IIT Indore
School of Medical Science and Technology, IIT Kharagpur
Department of Bioengineering, CMC Vellore
Indian Institute of Sciences (IISc), Bangalore




Salaries and Job Growth in India under Medical Equipment Research & Development (R&D) at MNC – India 
A Senior Research & Development (R&D) Engineer at Medical Equipment Company in India earns an average salary of Rs 885,666 per year. For the first five to ten years in this position, salary increases steeply, but any additional experience does not have a big effect on pay. People in this job generally don't have more than 20 years' experience.


General Job Description for Medical Equipment Research & Development (R&D) Engineer

Position Overview

You will be responsible for the overall technical direction and deliverables for these novel Medical products. Based on your significant technical expertise and leadership skills, you will also drive the full product development cycle from feasibility through lifecycle management. Assures that quality is built into the design during new product development. Proactively monitors the program and develops strategies to mitigate technical risks. Report out on the progress on a routine cadence to senior management.
Essential Duties and Responsibilities
As an R&D engineer, responsible for end to end development of the product, from capturing the user/marketing needs to final product release.
Interact with customers and marketing to develop and refine user requirements.
R&D engineer plays a critical role in product development, making sure the product meets all the functional and performance requirement. He/She is responsible to make sure the manufacturing and service requirements are translated into product design. 
Lead the development and documentation of the product R&Ds architecture and R&Ds level design, including the decomposition of the R&D architecture and requirements into R&D and interface specifications.
Develop the Risk Management Plan and execute the Risk Management activities defined by the plan.
Develop and delivers the reliability goals of the product. 
Develop and deliver the regulatory compliance requirement in product design for intend country of use. 
Resolve competing constraints between interrelated functions (engineering, manufacturing, regulatory, marketing, etc.) required to deliver the product to market.
Plan and execute R&D integration activities to minimize issues in R&Ds verification and validation.
Develop test plans, test protocols, and test reports for product integration testing.
Document traceability from requirements to verification activities, and from requirements to design entities.
Resolve R&Ds-related technical issues by applying problem solving tools such as cause and effect diagrams, Pareto charts, etc.
Adheres to Baxter Quality Management R&D & supports the quality audits.
Qualifications Essential Skills:
Demonstrated facilitation and negotiation skills in driving closure on product/program-related decisions/issues
In depth knowledge of the regulatory environment for Design, Develop and Manufacture of Medical products.
Demonstrated strong analytical and problem-solving skills
Excellent verbal and written communication skills
Success in working with multifunctional, global teams.
Excellent interpersonal/communication/influencing skills required
Education And/or Experience
Master’s Degree / PhD, Biomedical Engineering or equivalent 
Minimum of 10 years’ experience in product development or related field, in the pharmaceutical and medical products industry.
Familiarity with ISO, FDA and other regulatory standards
Demonstrated experience working with vendors with different models of engagement.




Regulatory Affairs at Medical Devices & Equipment MNCs In India 
Regulatory affairs (RA), also called government affairs, is a profession within regulated industries, such as pharmaceuticals, medical devices, Regulatory affairs also has a very specific meaning within the healthcare industries (pharmaceuticals, medical devices, biologics and functional foods).
Historically, medical devices in India have been mostly unregulated. That has changed in recent years, as some devices have been classified as medical devices, and as India’s Central Drug Standard Control Organization (CDSCO) has introduced guidelines applicable to medical devices and appointed its Central Licensing Approval Authority (CLAA) with responsibility for medical device oversight.
However, at present, the CLAA only requires pre-market reviews of certain categories of medical devices, including cardiac stents, heart valves, orthopedic implants and intraocular lenses. In addition, some of the medical devices such as condoms, IUDs tubal rings, blood bags etc. are regulated as Drugs.  
In addition, regulated medical devices imported from outside of India that have obtained prior approval in the U.S., the European Union (EU), Canada, Japan or Australia may legally be sold in India by submitting a technical dossier and getting necessary approvals which lead to limited conformity assessment process. In such cases, device registration applicants must submit all documentation used in support of prior approvals with their application. Foreign manufacturers must also appoint an importer holding a valid wholesale license, and who is responsible for submitting a device registration application and dossier to the CLAA.
It is important to note that national comprehensive legislation is pending that is expected to significantly expand the scope of medical device regulation in India.  Proposed amendments to India’s Drugs and Cosmetics Act would likely overhaul existing regulations and standards applicable to medical devices, and potentially alter lead times for device approval and costs.

What are the skills required for an RA professional?
You’d need to be an expert in the regulatory environment in the US (FDA) and Europe (CE), and also India (DCGI/CDSCO). Usually this means you have some post graduate education in this field. An undergraduate education in engineering helps if you are specific to med devices (as opposed to pharma). You’ll have to be up-to-date with changing laws and regulations of various countries.
The regulatory function in healthcare industries is vital in making safe and effective healthcare products available worldwide. Individuals who ensure regulatory compliance and prepare submissions, as well as those whose main job function is clinical affairs or quality assurance are all considered regulatory professionals.

Regulatory professionals are employed in industry, government and academia and are involved with a wide range of products, including:

Pharmaceuticals
Medical Devices
In Vitro Diagnostics
Biologics and Biotechnology
Nutritional Products
Cosmetics
Veterinary Products

The regulatory professional's roles and responsibilities often begin in the research and development phases, moving into clinical trials and extending through premarket approvals, manufacturing, labeling and advertising and post market surveillance.


Core competencies

Regulatory professionals come from diverse backgrounds. Most regulatory professionals have earned a bachelor's degree, and more than half have an advanced degree, most often in a scientific or technical field. In addition, regulatory professionals usually have experience in other careers before transitioning into regulatory affairs.

Although there are some university degree and graduate certificate programs in regulatory affairs and related areas, experience is a key asset for regulatory professionals. Valuable skills include project management and organization, negotiation and communication, and the ability to learn from the experience of others, both inside and outside the organization.

Continuing education and professional development are critical to the regulatory professional. Regulatory professionals must keep up to date with regulatory policies and procedures for one or more countries, as well as maintain an understanding of the scientific and technical background of healthcare products. Global aspects of regulatory affairs are taken up by organizations such as the Drug Information Association (DIA) and the International Conference on Harmonization of Technical Requirements for Registration of Pharmaceuticals for Human Use (ICH).
Salary Structure for an RA professional 

The average salary for a Regulatory Affairs Manager is Rs 786,108 per year. Most people move on to other jobs if they have more than 20 years' experience in this career. Experience strongly influences pay for this job. A skill in Regulatory Compliance is associated with high pay for this job.
[image: ]

In 2011, Biomedical Engineering topped the list of Careers in India with fastest growing jobs. In 2015, biomedical engineering featured among the best 11 college majors for job prospects. The demand is on a rise, as biomedical engineering bagged the No. 2 position in the list of Best College Majors for Lucrative Career 2016-2017. Besides technical roles (such as Service Engineering, R&D, Process Development, Product development, QC/QA and regulatory affairs), biomedical engineering graduates also work as medical equipment planner, marketing and sales consultants and management consultants in the industry. It is also common for biomedical engineering graduates having advanced training and qualifications in other fields depending on one’s skill-set and career interests.
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The 2019 Top 30 Global Medical Device Companies
The lack of a significant megamerger in 2018 stood out in an industry that had become accustomed to annual blockbuster deals.
THE TOP 30 MEDICAL DEVICE MANUFACTURERS
	1. Medtronic
	$30.56B

	2. Johnson & Johnson
	$26.99B

	3. GE Healthcare
	$19.78B

	4. Abbott
	$18.93B

	5. Philips
	$16.09B

	6. BD
	$15.98B

	7. Cardinal Health 
	$15.58B

	7. Siemens Healthiness
	$15.58B

	9. Stryker
	$13.60B

	10. Baxter 
	$11.12B

	11. Boston Scientific 
	$9.82B

	12. Danaher
	$9.10B

	13. EssilorLuxottica
	$8.53B

	14. Zimmer Biomet
	$7.93B

	15. B. Braun
	$7.90B

	16. Alcon 
	$7.15B

	17. Fresenius
	$6.06B

	18. 3M Health Care
	$6.02B

	19. Olympus 
	$5.72B

	20. Terumo
	$5.41B

	21. Smith & Nephew
	$4.90B

	22. Dentsply Sirona
	$3.99B

	23. Canon Medical Systems
	$3.96B

	24. Edwards Lifesciences
	$3.81B

	25. Intuitive Surgical 
	$3.72B

	26. Hoya 
	$3.37B

	27. Hologic
	$3.22B

	28. Varian 
	$2.91B

	29. Hillrom
	$2.84B

	30. Sonova
	$2.77B


The global medical device industry is projected to maintain its steady growth over the coming years, while several top medical device companies are expected to continue dominating the global market in terms of medical device sales and international trade value. The growth of this industry is mainly driven by the rising aging population with chronic diseases, increasing healthcare expenditure and technology advancement around the world. Emerging MedTech trends such as blockchain, cloud computing, IoT and AI-based technologies continue to shape and propel the growth of the global medical device industry. With the growing R&D spending and better adoption of the evolving medical technologies, some of the world’s largest medical device companies are expected to witness a further growth through 2019.
Global Medical Device Industry Overview 2019
According to latest global medical device industry report, the global medical device industry will achieve an incremental growth of nearly $120 billion from 2018 to 2022, registering a CAGR of more than 5% during the forecast period. One of the major driving factors is the increasing prevalence of diseases, coupled with the growing aging population in the worldwide. Several segments within the medical device industry are poised for positive growth over the next few years. These segments include the market for urology devices and ophthalmology devices, both of which are experiencing market growth due to the increased prevalence of diseases. Other fast-growing medical device segments particularly in 2019 have been identified as brain 
Top 10 Medical Device Companies in the World 2019
Medtronic plc
Medtronic has always been one of the top medical device companies in the world over the past decades. Established in 1960, the Ireland based medical device manufacturer has achieved a total revenue of almost $30 billion last year, making it the largest medical device company in the world of 2019. The company’s businesses are mainly operated through four major groups, including cardiac and vascular group (CVG), restorative therapies group (RTG), diabetes group, and minimally invasive therapies group (MITG). In late 2018, Medtronic acquired Mazor Robotics – a world’s leading orthopedic device manufacturer – with a $1.7 billion deal, which further strengthened Medtronic’s dominating position in the global medical device market.
Johnson & Johnson
Johnson & Johnson Medical Devices Companies is a subsidiary of the US-based pharmaceutical giant, Johnson & Johnson. The group also owns a number of medical device businesses including Acclarent, Biosense Webster, Cerenovus, DePuy Synthes, and Ethicon. The company is of the world’s leading medical device companies particularly in areas of orthopaedic, cardiovascular, diabetes, vision care and surgery. In 2018, Johnson & Johnson achieved nearly $27 billion revenue through its medical device business.
Philips Healthcare
Philips Healthcare, a subsidiary of the multinational technology conglomerate Philips, is well known around the world for its health technology solutions and advanced medical device products. The company’s major medical device business divisions include diagnosis and treatment, connected care and health informatics, and personal health. In 2018, Philips Healthcare achieved over $20.7 billion revenue, mainly attributed to its growing sales of diagnostic imaging devices in emerging markets such as China and India.
GE Healthcare
GE Healthcare is a world’s leading healthcare system and life science business owned by the US conglomerate GE Electric Company. It is one of the world’s largest healthcare solution and medical device companies, well-known for manufacturing and selling advanced medical equipment such as imaging, ultrasound, and healthcare devices (e.g. Mammography and CTs). GE healthcare also provides pharmaceutical solutions and medical diagnostics services in the global market. In 2018, GE healthcare generated almost $20 billion revenues.
Siemens Healthineers
Siemens Healthineers is one of the leading developers and manufacturers of medical devices in the global healthcare industry. As a subsidiary of the German electrics giant Siemens, its product portfolio mainly includes medical imaging devices and diagnostic equipment. In 2018, Siemens Healthineers generated over $15 billion revenues. The sales of medical imaging devices are the largest contributor of Siemens Healthineers’ revenues, while regions like Americas, Europe, and South East Asia are some of the largest markets for Siemens’ medical device products.
Fresenius Medical Care
Fresenius Medical Care is a German health care company that provides medical devices and services for dialysis, hospitals as well as inpatient and outpatient medical care. It is also one of the world’s top medical device suppliers for chronic kidney disease and dialysis treatment. The company achieved revenues of nearly $19 billion in 2018, North America is currently the largest market for Fresenius’ medical products, representing about 70% of the company’s total revenues.
Abbott Laboratories
Abbott Laboratories is a US healthcare company, specialized in medical devices, diagnostic solutions, nutrition, and branded generic pharmaceuticals businesses. Its medical and diagnostic equipment products are widely used around the world by hospitals, laboratories, blood banks, and healthcare centres to diagnose and monitor diseases. In 2018, Abbott Laboratories’ medical device sector generated around $18.8 billion revenue, making it one of the world’s largest medical device manufacturers.
Becton Dickinson
Becton Dickinson is a world’s leading medical technology company which is engaged in the development, manufacture and sale of a range of medical devices, healthcare supplies, laboratory equipment and diagnostic products. The Company operates through two major segments: BD Medical and BD Life Sciences. In 2018, the BD Medical generated a total revenue of $8.6 billion through its medical device business.
Cardinal Health
Cardinal Health is a Fortune Global 500 and one of the world’s largest medical device and pharmaceutical companies based in the US. Cardinal Health is the largest manufacturer of medical devices and surgical products in the US, supplying over 75% of the hospitals in the country. In 2018, the company’s medical business segment achieved total sales of $15.6 billion, representing over 11% of the company’s total revenue in that year.
Stryker
Stryker is another world’s leading medical technologies companies based in the US. Stryker’s products mainly include medical device surgical products used in joint replacement and trauma surgeries; endoscopic systems; neurosurgical, neurovascular and spinal devices. It also ships its medical products to clinics, hospitals and other healthcare facilities over 100 countries around the world. In 2018, Stryker generated over $13 billion revenue, making it one of the world’s top medical device companies in 2019.
Medical Device Companies in India – Foreign Manufacturers dominate Medical Equipment Market (Regulations, Growth)

With a rising population level & higher national growth rates & income levels, the demand for medical devices is expected to grow at a rate of over 15% per year. India’s free market environment, developed industry, investment in health infrastructure, increased demand for high quality medical devices & agreements between foreign device manufacturers and Indian manufacturers are some of the main factors that are responsible for the growth of the Indian medical market. India is growing as a key market for medical devices and equipment. A large percentage of the population can afford to receive high technology treatment. It is currently the fourth largest market in Asia and is worth about US$3 billion. The industry has seen tremendous growth over the last decade.
With steady growth in GNP, population numbers and standard of living, India represents one of the most promising markets. The Indian market for medical equipment and supplies was valued at USD 2billion in 2010. Domestic production consists primarily of low technology products, & the demand for high technology devices is met predominantly by imports. At present, the three leading exporters of medical devices to India are the United States, Japan, and Germany. India still relies on foreign involvement for high-technology and highly specialized areas such as equipment for plastic surgery, cancer diagnosis and medical imaging.
The global medical devices Market was around$ 196 billion in 2006. Over the last decade, Asia has accounted for an increasing percentage of medical device sales. However, despite strong growth rates, the market remains disproportionately small, ranking among the top 20 in the world. Imports constitute over half of the total Indian market. The market will expand by 150 percent in 2015, reaching a value of $2 billion.
GOVERNMENT ROLE
In the Indian scenario, the individual states retain control over many aspects of health care, the central government sets overall goals and informs the public of policy changes. As part of the World Health Organization’s “Health Care for All by 2000,” the Indian government is working to improve the quality and accessibility of medical care. India aims to increase the number of hospital beds, increase new hospital construction, and acquire advanced technologies, substantially.
over 6% of the national budget was allocated to health care in 1991, and this percentage has since increased steadily. The Government Plan, places high priority on improving health care, opening more health-care clinics and updating the facilities and equipment in the rural primary-care clinics. Because domestic manufacturers do not have the resources or technology to meet the increased demand for more sophisticated medical equipment, a large percentage will have to be satisfied by imports. The import duties on medical equipment have also been reduced.
TOP INDIAN MEDICAL DEVICE COMPANIES
There are hundreds of small medical equipment companies in India in different segments of the market however the big foreign companies like Medtronic’s, Trinitron dominate the market. This is because the entry barriers to the industry are very high because of the technology. The margins in the industry are high and the sales forces make a big difference as doctors have to be targeted to educate them.
1. PHILIPS INDIA – With sales of EUR 25.4 billion in 2010, the company is a market leader in cardiac care, healthcare, energy efficient lighting solutions as well as lifestyle products for personal well-being. As one of the nation’s most well-known brands, Philips is a part of practically every Indian’s life. Headquartered in the Netherlands, Philips employs approximately 119,000 employees in more than 60 countries worldwide. Philips has been operating in India for over 75 years. The company has an excellent pan India distribution and after-sales service network.
In the healthcare section, the products & solutions, it offers are computed tomography, mother & child care, diagnostic ECG, nuclear medicine, emergency care & resuscitation, fluoroscopy, magnetic resonance, interventional X-ray, mammography, mobile C arms, ultrasound, radiography, radiation oncology, respiratory care, operation theatre lights etc.

2. STRYKER INDIA – Stryker is one of the world’s leading medical technology companies. The Company offers a diverse array of innovative medical technologies, including reconstructive, medical and surgical, and neurotechnology and spine products to help people lead more active lives. The company is working dedicatedly to enhance patient care & aiding healthcare professionals perform their jobs more efficiently. They provide products & solutions for joint replacements, trauma, extremities & deformities, craniomaxillofacial, biologics, spine, surgical products, ENT & neuro, interventional pain, navigation, imaging, endoscopy & EMS equipment.

3. JOHNSON & JOHNSON MEDICAL – Johnson & Johnson was founded more than 120 years ago. Since then, it has transformed human health and well-being with its innovative ideas & products. Whatever one’s family health concerns be, the Johnson & Johnson Family of Companies is at your side. It is the sixth-largest consumer health company
& the largest and most diverse medical devices and diagnostics company in the world. The company has more than 250 operating companies in 60 countries employing approximately 116,000 people.
The company provides medical device products & solutions in the following areas: orthopedics, implants, joint replacements, sports medicine & trauma, heart, vascular, coronary artery, neurological disease, arrhythmias, diabetes, self-blood glucose monitors, insulin delivery devices, blood screening, clinical lab instruments, diagnostic tests & molecular diagnostics, vision care, general surgery, bariatric, urologic, hernia & plastic surgery, women’s health, surgical instruments.

4. BECTON DICKINSON INDIA – Becton, Dickinson and Company) is a U.S.-based company engaged principally in the manufacture and sale of a broad range of medical supplies, devices, laboratory equipment and diagnostic products used by healthcare institutions, life science researchers, clinical laboratories, industry and the general public. Its products are manufactured and sold worldwide. The principal markets are United States, Europe, Japan, Asia Pacific, Canada and Latin America. The company operates in India through a wholly-owned subsidiary, BD India Pvt. Ltd. Its manufacturing facility is located at Bawal, Haryana. This facility produces products recognized around the world, including disposable needles, syringes and catheters. The manufacturing techniques are of international standards.
In the medical section its products include hypodermic products, specially designed devices for diabetes care, prefillable drug delivery systems, infusion therapy products, elastic support products, thermometers, disposable scrubs, specialty needles and surgical products. In the diagnostics section its products are clinical and industrial microbiology products, sample collection products, specimen management systems, hematology instruments and other diagnostic systems, including immunodiagnostic test kits. In the biological section, its products include flow cytometry systems for cell analysis, monoclonal antibodies for biomedical research, molecular biology reagents for the study of genes, cell growth and screening products and labware products.

5. OPTO CIRCUITS – Opto Circuits is a global medtech conglomerate. It is a multinational medical device company headquartered out of Bengaluru, India. The company designs, develops, manufactures, markets and distributes a range of technologically-advanced medical products that are used by healthcare establishments in more than 150 countries. It specializes in cardiac and vital signs monitoring, emergency cardiac care, vascular treatments and sensing technologies. The products are US FDA listed and CE marked. Some of the well-known brands marketed by OPTO Circuits are Critic are Systems, Mediaid, Unetixs Vascular, Eurocor and Cardiac Science. It has facilities and offices in North America, Europe and Asia. The various medical equipments manufactured by the company are cardiac monitoring devices, vital signs monitoring, respiratory & anaesthetic care, sensors, PAD Devices, defibrillation, veterinary care. The interventional devices include cardiac stents, PTA Balloons, catheters & disposables, replacement implants & related services.

6. SIEMENS – The Siemens Group in India has emerged as a leading inventor & innovator of leading-edge technology enabled solutions operating in business segments of Industry, Energy and Healthcare. The Group’s business is represented by various companies that span across these various segments. The Siemens Group in India comprises of 17 companies, providing direct employment to over 18,000 persons. Currently, the group has 21 manufacturing plants, a wide network up of Sales and Service offices across the country as well as over 500 channel partners. It caters to Industry needs across diverse market segments like Hospitals, Airports and Industrial units. The company enhances patient care with the help of its state-of-the-art imaging, laboratory diagnostics, and IT solutions for an earlier prevention and more specific diagnosis. The company provides medical solution for cardiology, neurology, oncology, surgery & various diseases & conditions like allergy, diabetes, liver disease, organ transplantation, infectious disease, reps is, thyroid & reproductive endocrinology.

7. BAXTER – is a leader in healthcare for more than 75 years. Baxter is a global medical products and services company with expertise in medical devices, pharmaceuticals and biotechnology. Baxter has approximately 49,700 employees worldwide. Baxter India is a wholly owned subsidiary of Baxter International Inc. which develops, manufactures and markets products that save and sustain the lives of people with hemophilia, immune disorders, infectious diseases, kidney disease, trauma, and other chronic and acute medical conditions. Baxter is a leading manufacturer of recombinant and plasma-based proteins used to treat hemophilia and other bleeding disorders & plasma-based therapies. Baxter is a leading manufacturer of intravenous solutions and administration sets, premixed drugs and drug reconstitution systems, pre-filled vials and syringes for injectable drugs, electronic infusion pumps, and other products used to deliver fluids and drugs to patients. Baxter’s Renal business provides a range of products to treat end-stage renal disease or irreversible kidney failure. It is a leading manufacturer of products for peritoneal dialysis. The business also distributes products for Hemo-Dialysis, conducted in a hospital or clinic.

8. B. BRAUN – Braun is one of the world’s leading healthcare suppliers. The organization can be divided into four divisions. The Hospital Care Division supplies hospitals with infusion and injection solutions, as well as disposable medical products. The Aesculap Division focuses on products and services for all of the core processes in surgery. OPM (Out Patient Market) supplies medical products outside of the hospital market, as well as for chronically ill and long-term care patients. The B. Braun Avitum Division combines the supply of medical products and services concerning extracorporeal blood treatment. These four divisions orient their products and services toward different medical fields: hospital, surgery, private practice and extracorporeal blood treatment. The medical device products & solutions include anaesthesia, clinical nutrition, continence care & urology, diabetes care, extracorporeal blood treatment, infection prevention, infusion therapy, neurosurgery, orthopedics, skin & wound management, spine, stoma care, surgical equipments & vascular therapy.

9. BAYER DIAGNOSTICS INDIA LTD. – Bayer is a global enterprise with core competencies in the fields of health care, nutrition and high-tech materials. In the year 2010, Bayer employed 111,400 people and had sales of €35.1 billion. Bayer HealthCare is among the world’s foremost innovators in the field of pharmaceutical and medical products. This subgroup’s mission is to research, develop, manufacture and market innovative products that improve the health of people and animals throughout the world. The globally operating Health Care subgroup is divided into four operating divisions: Animal Health, Consumer care, Medical care & Pharmaceuticals. The leading Bayer HealthCare brands with sales exceeding 100 million € belong to Consumer Care – Bayer Aspirin, Cardio Aspirin, Bepanthen / Bepanthol, Canesten, Elevit, Redoxon, Suprady Bayer. Consumer Care currently ranks among the top consumer health care companies in the world. Bayer HealthCare’s Medical Care Division is one of the leading providers of blood glucose monitoring systems and medical devices. Its portfolio includes blood glucose monitoring systems, monitors to test glycated hemoglobin, Viterion TeleHealth and other patient education and lifestyle support services. 
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What’s the best way to put a face to your resume? Taken literally, adding a headshot is certainly one way to do it—while setting yourself apart from other job seekers. But the real question is whether a CV photo makes you stand out in a positive or negative way. The answer depends on a few factors. 
Why you should include a photo:
It will help build your brand.
It’s beneficial for some global job seekers.
Hiring managers are drawn to images.

It will help build your brand. 
For starters, the specific industry you work in plays an important role. People in a creative field—like graphic design, fashion, architecture, performing arts, or film—often have more freedom to express their personality in the resume, says Atkinson, NC-based professional resume writer Dawn Bugni. In other words, creative professionals have more leeway to deviate from the standard resume, which typically does not include a photograph. 
Still, workers in other professions might benefit from adding a cv picture. Including a picture of yourself on your resume can help you develop your personal brand. In fact, research has found that human photos online can help to build trust. And, by using the same photo that appears on your LinkedIn and social media accounts, you’re establishing a consistent professional image.
Moreover, photos are commonly used to establish credibility. Case in point: many online newspapers, magazines, and other news sources now include photos of writers with each story. The Washington Post, for example, places the reporter’s headshot and bio at the bottom of every article. Other media outlets, like Forbes.com and Inc.com, place the author’s photo at the top of the article.
Global job seekers can benefit. 
Lisa Rangel, president of Chameleon Resumes, says that while U.S. recruiters typically frown upon resumes with photos, many employers outside the U.S.—especially those in European countries, such as companies in Germany and France—expect a photo on your resume or CV. So, determining whether to include a photo definitely hinges on what country you’re applying for a job in. (Job seekers in the U.S. who are looking for work abroad will also need to take certain steps to break into a foreign job market.)
People are drawn to images. 
Today, job seekers and hiring managers alike are living in the visually driven era of social media. Just look at the popularity of platforms like Facebook and Instagram, where eye-catching photos are key to generating clicks and followers online. This directly relates to including a headshot on a CV, since hiring managers are naturally drawn to visual elements. Thus, adding a photo to your resume can potentially capture a hiring manager or recruiter’s attention—and lead to a job interview. 
CV Resume or Linkedin Photo Tips
How do I take a CV Photo? If you would like to include a photo on your CV, you’ll want to follow some basic guidelines. First, use a professional photographer. You can expect to pay anywhere from $50 to $300, but having a professional headshot will paint you in a significantly better light than if you were to have a friend or family member snap a quick photo of you. (One rule of thumb: don’t take a low-resolution photo of yourself using your computer’s Web camera.) 
You’ll want to dress appropriately for your specific industry; while a scientist might wear a lab coat, a physician or nurse may be better off wearing scrubs. Photographer Scott R. Kline recommends wearing solid colors that complement your hair or eyes (i.e., someone with brown eyes might wear deep violet or purple.) Also, to prevent distractions, avoid busy backgrounds. (Read: standing against an off-white wall is ideal.)
In terms of placement, Bugni generally recommends putting the photo somewhere in the top third of the page, like this sample resume.
Profile Picture Pitfalls from Ladders Blurry or Too Small 
Ideally your photo should be 200 x 200 pixels or larger. Anything smaller and you’re guaranteed to end up with a fuzzy or teeny tiny image that just screams unprofessional. I recommend choosing a square head shot, as it’s sure to work with all your professional social media accounts.
Too Close or Too Far Away 
Stick with a standard head shot for your profile pic. Prospective employers and those in your professional network have no desire to examine your dental work, and a shot from far away won’t help them identify you at an event or interview.
The Group Shot 
Remember, this picture is supposed to represent your professional brand – no one else’s. Don’t make recruiters guess which person you are in the photo. Use an image that shows you and only you.
The Crop 
Cropping yourself out of the group shot doesn’t work either. While it may be your favorite picture, no one wants to see half of your loved one’s face or your best friend’s hair on your shoulder. Stick to a solo shot that doesn’t require Photoshop.
Bad Lighting 
Not only do these pictures look creepy, but they are certainly not providing employers with a positive, professional first impression.
Too Serious 
opt for photos where you’re looking at the camera and smiling. You don’t necessarily need a cheesy grin on your face, but you want to appear friendly and approachable. The “glamour shots” aren’t doing you any favors.
Goofy Expressions 
Remember, this image is supposed to represent your professional brand. When you look at your profile photo, does it send the same message as your resume?
Pet or Baby Pic 
Yes, your puppy is adorable and your family is beautiful. However, that’s not what your professional network or a prospective employer needs to know about you. Save these cute pics for your personal social-media channels such as Facebook or Instagram. Stick to a photo of yourself for your professional profiles.

How to Take and Choose a Professional Photo for LinkedIn 

Just like when you to a job interview, the first impression you give a professional connection or a recruiter on LinkedIn matters the most. Your photo is an integral part of your profile and, along with your employment history and other credentials, markets you as a strong prospective employee or a solid networking connection.
Why does having a professional photo on LinkedIn matter so much? Your photo is an important part of your LinkedIn profile for a number of reasons. When you meet a LinkedIn contact in person for the first time, they will be able to recognize you because of your photo.
When you send a LinkedIn invitation to connect with someone you already know, they will feel comfortable accepting the invitation because they recognize your face.
A photograph humanizes your profile and makes you appear more approachable. Uploading a quality photo to your LinkedIn profile will help you make the right impression and maximize the number of people who view your profile.
When you're reaching out to new connections, some people won't even connect with someone who doesn't have a profile picture. Not having a professional photo could be a reason why your invitations are being ignored.1﻿
How to Pick a Perfect Professional Photo 
Here are tips on how to take a professional photo and how to select the best one. These guidelines also work well for other sites where you need to project a professional image with a business photo.
Pick the Right Photographer. 
If you can afford it, a professional photographer can make it easier to get that perfect headshot. However, you don't necessarily need to go to the expense of hiring a professional.
Simply ask a friend or family member (who knows how to handle a camera) to take several shots of you. Select someone who can make you smile in a natural way. A warm, friendly smile will make you look accessible, and encourage others to engage with you. Have the photographer (and a few other friends, if possible) look at the photos and ask them for their feedback.
Take a Selfie
If no one is available to take your photo, you can always take a web shot of yourself using your computer’s camera (if you have one). If you've got a phone with a high-quality camera, you can take a selfie. Make sure it looks professional before you upload it. Take a lot of pictures and then decide which one is best. You'll be able to upload the photo directly (on iOS and Android) to LinkedIn. If the picture doesn't look like you expected after it's uploaded, it's easy to start over and take a few more photos to try.
Use a Headshot. 
Because profile photos appear as small thumbnails on LinkedIn, your photo should only be of your head, neck, and possibly the top of your shoulders. If you include your entire body, your head will appear too small, and viewers may not be able to recognize you.
Dress Professionally. 
Because LinkedIn is a professional career and business platform, make sure that your photo shows you in a manner appropriate for your field. Typically, this means a dress shirt for men; a dress, blazer, or nice blouse for women; or a suit for either gender. Choose solid dark colors like blue or black, and don't pick anything with a pattern that's too busy. Avoid white; it can make you appear washed out, and red does not translate well online.
Avoid wearing a strapless dress, top, or anything else too revealing that will make you appear naked. The keyword here is “professional.” Dressing professionally also means avoiding the use of too much makeup or jewelry and distracting hairstyles.
Keep it Simple.
Your photo should be of you, and only you. Do not include objects, pets, or children. Avoid busy backgrounds. It's best to stand against a solid-colored, light background. Remember that this is LinkedIn — not Facebook or Instagram. Your goal is to show the professional you to networking connections and prospective employers.
Select a Current Photo.
Do not include a dated photo no matter how young and attractive you look. Use a current picture so people aren’t surprised when they meet you in person. It's strange to be introduced to someone in person who looks 20 years older than their online photos!
Be Consistent.
 When developing your professional online brand, consistency is key. Therefore, it is a good idea to use the same photo for all your professional and social networking profile pictures. This will make you more easily recognizable.
LinkedIn Profile Photo Guidelines 
LinkedIn suggests using a headshot with your face taking up 60% of the frame. The standard profile photo size is between 400 (w) x 400 (h) pixels and 7680 (w) x 4320 (h) pixels. You can upload a larger photo and LinkedIn will resize it, but it can't be bigger than 8MB.2﻿
After you've uploaded the picture, you can change the position and size, then preview it before saving. You can edit, remove, add, or change your photo at any time, and you can decide who can view it.3﻿
Your best bet is to stick with a headshot but, if you are feeling creative, note that LinkedIn has a list of what not to use as a profile photo, including company logos, landscapes, animals, and words or phrases
Add a Background Image to Your Profile 
In addition to your profile picture, which is typically a headshot, you can add a background image to your profile. The background image is above and behind your profile picture. With this one, you'll need to add and edit it from your computer rather than your phone. Here are the image guidelines for background pictures: file type JPG, GIF or PNG, maximum size 8MB, and recommended pixel dimensions of 1584 (w) x 396 (h) pixels.5
﻿
Keep it Professional 
You'll see a variety of different types of photos on LinkedIn. With some of them, you might think you clicked on Facebook by mistake. LinkedIn is designed for business and career networking, and using an overly casual photo isn't going to impress the recruiters or potential connections who review your profile. Play it safe and keep it professional. Wear what you'd wear to work or a job interview.
Take the time to update your profile regularly, such as when you change jobs or get a promotion. Also, add new skills, certifications, classes, publications, and anything else that will help market your accomplishments. You'll be able to make a terrific impression on the web’s most important site for career networking.
Photograph examples Men 
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Photograph examples Women 
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How to Update Your Outdated Resume: The 7-Step Modern Resume
Resume Tip #1: Lose the objective
Gone are the days of stating why you want to boost your skills, share your talents, and optimize your career path. The truth is, your objective is clear. If you are sending out your modern resume, your objective is to land an interview. An objective statement serves no purpose and should be eliminated from today's resumes. Rather than wasting this prime real estate at the top of the resume, be sure to capitalize on it with other valuable information.
Resume Tip #2: Use a professional summary
Instead of a resume objective statement, utilize that space in your modern resume to provide a high-level overview of your career thus far. This allows you to pinpoint those qualifications and skills that make you different than other candidates, along with discussing a bit of your employment history. This is also a great place to add keywords that are used in job advertisements.
Resume Tip #3:  Identify keywords and use them
Speaking of keywords, what are they? These are the words that are repeated in a job listing, specifying the technical knowledge, soft skills, and abilities required to be successful in the position. Many companies utilize an applicant tracking system (ATS) to filter through incoming resumes. If you fail to incorporate these words into your document, your modern resume may be out of contention before an HR professional ever reads it.
Resume Tip #4: Don't date your education
If you graduated from college 15 or more years ago, there is no reason to include your graduation date on your resume. A recent college graduate may choose to do so (and even place Education prior to Professional History) simply because he or she doesn't have any relevant professional experience at this point. However, for the rest of us, dating your education can cause age discrimination. Why open yourself to that possibility?
Resume Tip #5: There is no need to include all jobs
The most frequent question I receive from clients is how far back to go on their resume. Should they include that first job from 1985? The answer is no. Typically, resume writers will recommend only including the relevant past positions within the last 15 years of employment.
If you really have trouble killing some of your career darlings, you can include your older job positions in a Career Note at the end of your professional history — just be sure to omit any dates.
Resume Tip #6: It's okay to split your job experiences
Let's say you've been in sales and marketing for a while, but you also have IT experience. In this case, it is perfectly acceptable to have two sections of professional history. In fact, this works very well if you're specifically targeting only one of those areas. For example, if you want to focus on sales and marketing in your next role, then your sales and marketing experience belongs at the top of your modern resume's work history section. If you want to pursue a career in IT, then that information should be presented first in this section. This allows you to adjust the resume as needed for future opportunities.
Resume Tip #7: Remove personal information
Many years ago, resumes potentially contained personal information such as marital status, number of children, and hobbies. Today, that type of information could become HR's worst nightmare. There is no place for personal information on today's modern resumes. Keep it professional at all times.
When it comes to updating your outdated resume, the bottom line is this: If you are ready to start your job search in the current marketplace, be sure that you are complying with all of the unwritten rules of modern resumes.
6 Ways to Use Personal Branding to Enhance Your Job Search
Personal branding is what sets you apart. It’s what makes you more hirable – and more likable – than someone with similar qualifications. According to career experts, if you’re in the running for a new job, you will be Googled. Make sure you’re crafting a consistent, professional, and original personal brand across your social media platforms and into your job application materials.
1. Craft a brand statement
An objective statement – once a resume standby – is too self-focused to be persuasive to employers. Instead, your branding statement, or summary statement, is a brief introduction to an employer that discusses your skills, your uniqueness, and the ways you used these skills in the past. These are not resume objectives, but rather they describe who you are to an employer – demonstrating that you are not only one of many, but the only one for the job. Your brand statement should be included in all of your social media bios — from Facebook to Twitter to Linkedin — conveying who you are by incorporating your skills, your experience, and your expertise.
2. Network on multiple platforms
The best way to demonstrate personal branding is to show that you live your brand is by articulating your brand statement across multiple platforms. Use your LinkedIn, Facebook, and Twitter to demonstrate your branding. That means keeping your picture the same across multiple networks for consistency, as well as maintaining an identical, or at least uniform, “About Me” section too.
3. Keep your image the same across social media
As you update any profile to include your upcoming projects or accomplishments, be sure to post the information on all of your platforms. You can make this task easier by using tools like Hootsuite and Buffer that automate your posts across social media.
4. Be consistent, but don’t go overboard
Your social media pages don’t have to fill up with buttoned-up images or corporate speech. Part of the point of personal branding is just that: demonstrating that you are a person. Don’t be afraid to post about your favorite hobby or use your favorite expressions. However, your goal isn’t to be unprofessional. You don’t want to demonstrate how you like to get rowdy on your days off or inundate your followers with too many political rants. Instead, you want to demonstrate you are someone whom your future colleagues would like to be around all day.
5. Build a well-connected network
Once you have a killer personal brand across your social media platforms, you want others to see it. One way to do this is by joining LinkedIn groups to connect with others who focus on your field and expertise. You can also upload your email contacts into LinkedIn so you can connect with more people online using the “Add Connections” feature on the platform. Once you have a strong social network, you can ask your friends to introduce you to new contacts you think might be valuable to you. This way you can build your network – and your credibility. You can also follow hashtags on Twitter, so you can stay current and earn new followers.
6. Ensure your brand is evident on your resume
Your online persona might fit a position perfectly, but you want to make sure that fit is conveyed accurately in your resume. Don’t include a generic branding statement about yourself on each resume you send to employers. Instead, tailor your branding statement for each employer using Jobscan. Jobscan matches keywords from the job posting to keywords you’re including in your resume, and ensuring these match helps your resume make it through Applicant Tracking Systems (ATS). Once you’ve seen which keywords on your resume don’t match the posting, Jobscan offers you advice on how to change your branding statement in a way that fits the employer’s requirements while still staying true to your brand.
Personal branding is important: it helps you create a cohesive version of yourself across platforms, build your social network, and demonstrate your value to a company. Most importantly, however, personal branding should be authentic to you – you’re not selling anything; you’re simply demonstrating your unique point-of-view.
How to Effectively Emphasize Your Soft Skills on a Resume
Finding a way to stand out among other candidates can seem difficult, but one great way to set yourself apart is to strongly define your soft skills. As cultural fit becomes increasingly important in the workplace, employers are seeking candidates who have both the technical know-how as well as the right soft skills to be a strong member of the team.
A candidate with a wide array of soft skills is always in high demand, but it can often be difficult to showcase your talents in conjunction with your more tangible experience on your resume. While strong technical stills will always be important, make the most of your soft skills by identifying your greatest strengths and strategically showcasing them on your resume. To get you started, here are some qualities that are especially important to employers and how to emphasize them:
Teamwork
Even if the position you’re applying for doesn’t call for much interaction with others, no job exists in a vacuum, so demonstrating your ability to be a team player is still essential. To showcase your ability to be a company ally, consider using active verbs when describing your previous work experience. Some examples are:
Collaborated
Participated
Contributed
Partnered
Co-produced
It’s important to try to tailor aspects of your resume to the position you are applying for, and for a highly collaborative role, using strong language to demonstrate that you’re a team player will go a long way. However, for an independent role, it’s important to also communicate that you’re a self-starter and able to work on your own; that way it’s clear you know what’s expected of the position and can work the capacity that they need you to.
Project management 
Have you ever planned, organized, or managed a work-related project? If so, you can say that you are in possession of project management skills. It’s a common misconception that “project management” should only be taken literally as a job title, and while it can refer to a leadership role, it can also refer to your ability to successfully juggle various assignments and tasks. Instead of using the word “managed” throughout you resume, try incorporating stronger descriptors such as:
Lead
Supervised
Organized
Guided
Oversaw
Communication skills
There are many abilities that fall under the umbrella of communication skills, so it can be difficult to know what to highlight. Communication skills are both verbal and non-verbal, so to make the most of your resume, be sure to touch on skills that apply to you in both areas. Before drafting your resume, take a moment to create a mental list of your verbal and non-verbal communication skills.
For example, non-verbal communication skills may include:
Effective writing skills
Being an active listener
The ability to digest constructive criticism

On the other hand, verbal communication skills could include:
An outwardly positive attitude
The ability to quickly digest and summarize information
The ability to speak clearly and professionally

Luckily, most communication skills can be showcased as previous experience, such as having written a great piece of content.  By creating a clear and easy to read resume, you’re already well on your way to demonstrating stellar communication skills.
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Top 10 Email Signature Branding DOs & DON'Ts
Let’s face it, if you were sent an email that had an appallingly branded email signature, would you think highly of the organization that sent it? You need to apply the same care to your email signature as you do with every other aspect of your corporate branding.
[image: Use these email signature branding DOs & DON'Ts for email signature design.]
Now, check out our Top 10 email signature branding DOs & DON'Ts for the perfectly branded signature.
1. DO treat emails like all other forms of corporate communications
A professional email signature is designed to reflect a company’s ethos and credibility. When a signature is designed well, it easily promotes your brand in a positive and professional manner.
We recommend going beyond just one uniform email signature and varying your branding according to the sender’s department i.e. give customer services one signature and the sales team another.
2. DON’T let everyone design their own email signature
Create an email signature policy and enforce it so everyone’s email signature template uses the same design and layout.
If in doubt, use a dedicated email signature tool to take responsibility away from users so they can’t modify the design. You’ll then be assured that all employees will always have the right email signature.
3. DO use brand guidelines to inform your signature design
Any email that reaches someone who is not part of your company gives an immediate representation of what you stand for. That includes the quality of your email signature. A shoddy design will mean a shoddy organization in the eyes of many people.
Having an email signature accompanied by your company logo and contact details makes you look legitimate as a corporate organization and helps to build brand recognition among your contacts.
[image: Email signature branding should conform to your brand guidelines.]
4. DON’T use custom fonts
Some people think that choosing a ‘wacky’ font is a great way to showcase their individuality in an email signature. Invariably, it just makes them, and their organization, look very amateurish.
You should always choose a font that closely matches the message body of your emails. If your organization uses Verdana, this should be the font you use in your signature.
In any case, choose a clean font that is easy to read such as Tahoma, Arial or Sans-Serif (no Comic-Sans!). Also, don’t make the font size bigger than 12 points to ensure easier visibility.
5. DO code signatures properly
Make sure you use a web designer to code your email signature template in HTML. However, be aware that signatures don’t work in the same way as a web page, so should not be designed in the same way. If no one in your company knows HTML, create a plain text signature instead.
Also, make sure that you do lots of testing before deploying the signature to your users. An email signature that works in Gmail might not necessarily look the same in Outlook or on an iOS device.
[image: Use HTML code for email signature branding.][image: Make sure email signature branding is also optimized for mobile devices.]
6. DON’T make your signature a full image
Unless you are using a dedicated signature service, don’t design your email signatures as a full image. An email signature created like this can cause messages to get marked as spam due to the image-to-text ratio being too low. It will also cause you numerous problems when it comes to updating it in the future.
Also, images increase the file size of an email, which will also increase the time it takes for a recipient to open your messages. This could cause problems if some of them have slow Internet connections.
7. DO embed or host any signature images
If you want to include any imagery, you should either embed it directly into the signature or host it externally and link to it. Don’t just copy and paste them!
If you aren’t sure which method to use, consider how your recipients view the messages you send them. If a large percentage use email client like Outlook, then use embedded images. If, however, you know that a lot of recipients view emails on mobile devices, use hosted imagery instead. In either case, never forget to add the appropriate ALT-Text for all images. That way, if a recipient is unable to view them, they will at least know what they represent.
8. DON’T forget about mobiles
Over 50% of all emails are now opened on mobile devices, so your email signature must be optimized for smartphones and tablets. If a recipient can’t easily put their thumb on a link in your email signature, your message might get deleted.
Also, reading speed on a mobile tends to be slower than on a computer, so you want to use a font with a pint size of 11 to 14. In the end, usability has to take precedence over design.
9. DON’T add irrelevant information
No one is interested in the personal quote you put at the bottom of your email signature. A quote should only ever be used if it is representative of your brand. Not all people’s values will align with your own, so you could end up inadvertently offending someone. Most of the time, you’ll just end up annoying people, which is probably not your intention.
10. DO keep your signature simple
An email signatures really doesn’t have to be complicated. It just needs to have a clean design, look as professional as possible and be easy to read. 
The Best Free Email Signature Generators
1. ZippySig
2. Signature Creator
3. Wisestamp
4. HubSpot
5. MailSignatures.com
6. NEWOLDSTAMP
7. CompanySIG.com
8. MySignature
9. Designhill
10. HoneyBook
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Is it Better to Apply on a Company’s Website Instead of a Job Board?
The day has come and today is the day you are planning to apply for a new job. Your resume and cover letter are edited and ready to go, — but as you’re browsing around one last time and you find the same job you are interested in posted on the company’s careers page and several other job boards.
Now you start to think to yourself, frantically trying to figure out the best course to take. Where do I apply? You question if there’s a reason why it’s posted on various platforms, or if applying one way is better than the other. You search Google and you find out that only 2% of applicants actually get interviews

[image: ]
Why only 2% of applicants actually get interviews
Your biggest concern is taking the route that could destroy your chances of getting in front of the hiring manager or the decision makers.
Where shall I apply? Below is a break down on Where Does Your Resume Go and Why Companies Use Job Boards?
When You Apply on a Job Board, Where Does Your Resume Go?
No matter where you submit your application or apply for a job, it goes in the same place. The company’s applicant tracking system (ATS). (A software the employer and recruiters use to collect and manage their jobs and applicants throughout the hiring process.
In any case, the job poster gets an email that a new application is submitted. On the other hand, some small companies and startups do not use an applicant tracking system (ATS) — so those resumes will end up going to the job poster’s inbox via email. Also, some companies might assign a dedicated email ID to incoming applications like Careers@companyname or Jobs@companyname
Overall, where you apply is irrelevant and says little about you as a candidate, unless you use a different approach to stand out more to employers and recruiters
Third party career sites have their advantages when it comes to small companies or startups seeking potential employees, as they often do not have an HR department or a large selection of job boards. It can be expensive, so most of these companies would only use third-party career websites for hard to fill positions, that requires extensive screening of potential applicants.
How Do I stand out to Employers?
Often hiring managers have no idea where your resume came from.
On the other hand, HR departments keep track of the source and where are applicants applying from to identify where they should invest their time and budget in the future.
With new tools like introPulse.com that allows job seekers to bypass the standard ATS screening process, allows job seekers have the option to apply with a video intro along with their resume and cover letter.
Employers and recruiters that use introPulse have seen a higher percentage of quality hires, rather than the standard job sites, as most employers that use introPulse have started to direct candidates to apply on introPulse.
The results are easy to track, based on 5 new clients utilizing introPulse video technology to post interview and hire:
Resume screening decreased by 47%.
Phone screens dropped by 68%.
In-person interviews dropped by 72%.
Time to hire dropped by 2 to 3 weeks.

TIP — When applying on a company page, please note: Names and word can spread to your HR team and/or your manager, who you probably don’t want to know you’re searching for a new job. It’s always best to be safe than sorry and go the safe route.
Why Do Companies Use Job Boards?
The question is: No matter where you submit your application or apply for a job, your resume goes to the same place, so why do employers use job boards?
Employers and recruiters are looking for one thing — Volume — A larger candidate pool to pick from, and a better chance to attract the best fit.
When employers post a job on multiple platforms, it allows them to attract a wider and a larger audience.
For Example, if an employer is looking to attract and hire a Sales Manager, they will most definitely post it on introPulse — a niche job site where sales specialists tend to look. Rather than someplace broad like LinkedIn or Indeed. Although you might still find the same job on multiple other job boards, simply because employers like to get their name out there, the more likely they’ll find someone who is an ideal fit for their organization.
So, What’s the conclusion of How and Where You Apply?
Simple: Do whatever you see fit. If you prefer the options or how a specific career site offers, go ahead and submit your application. Just know that there are better and faster ways to get hired.
Just keep in mind that Recruiters spend an average of six seconds to scan a resume. (The Ladders)
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What If there is a job site that can provide you with a better way to apply, stand out and get hired faster.
Organize your information
Create up to 5 job search alerts
Save jobs.
View applied jobs
Check and compare salaries.
Alerts when your resume, profile or application is viewed.
Build an ATS safe resume and Attach a resume and cover letter.
Record answers to pre-screening questions.
And it’s free to sign up
According to Software Advice 60% of hiring managers and recruiters have turned to use video technology when they need to carry out remote job interviews.
A survey of 506 companies, 47% use video to shorten the time it takes to make a hire, and 22% say they would use videos to help them reach candidates from other geographic regions.
Why will you go with the old traditional way and send only a paper version of yourself? On average, each corporate job attracts 250 resumes. Of those candidates, 4 to 6 will get called for an interview, and only one will get the job. (Glassdoor)
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Your best bet is to stand out and cut out all the traditional steps like your resume screened by an ATS, phone screens, traveling to conduct 1st in-person interviews etc.
Apply with your resume and an intro video, from the comfort of your home directly to employers. Give employers insights into your attitude, character, communications and presentations skills. It’s with no doubt the best course of action to get hired faster.
Conclusion:
Applying through a company’s careers page versus a third-party job posting, you still have to jump through some hoops:
ATS — you need to make sure you’re using the right keywords to get past the algorithms, like including keywords from the job description in your resume.
Resume Format — Your resume or cover letter format can be modified based on how your resume is transferred to the employer’s applicant tracking system (ATS).
This is why we highly recommend creating your resume on introPulse and use their resume format. The introPulse resume format is designed to bypass ATS algorithms and freezes your formatting in place.
Recruiter — Don’t assume that the recruiter knows what specific duties are intended with your role. Frequently junior recruiters will screen resumes with little knowledge of the field they’re recruiting for, so they may assume or screen out certain skills that are relevant to the role — It’s critical to make it extra clear on your application, cover letter how your experience relates to the job you’re interested in.
Yes, you can’t go wrong whichever way you apply. Your resume will end up there anyway. Ask yourself this one question — would the employer like to screen and hire the old traditional way — Or will they prefer to get straight to business and get a full application with a video intro along with a resume? A full version of the candidate that is interested in the role, not a paper version.
The more crucial part here is how you Apply, Write and format your materials so they show you’re a clear fit for the role.
Now go ahead Search and Apply — Get hired faster on introPulse.com
Save time and money — Get hired Faster and Smarter! Click here to Search jobs
Thank you and we look forward to your comments below.
Job Search Tip: Apply Through Company Websites
If you apply through the company website rather than a job board like Monster.com, your chances of getting the job will be higher. That's because there are six times as many people applying through job boards than directly through the company sites, according to data by Jobs2web Inc., a company that helps firms analyze hiring data.
The trick is, if you find a position that you're interested in through job search websites, you should start making a list of those jobs. Then, go to the websites of the firms that are hiring and apply through them instead. You'll be competing against a smaller pool of job applicants, which will increase your chances of getting the job of your dreams.
Of course, what really "increases your chances of getting a job tenfold" is if you can find an employee within the company to refer you, says Gerry Crispin, the cofounder of consulting firm Career roads Inc. How do you go about doing that? Try your best to tap into your network of colleagues, friends, family, and alma mater to find an employee who works at the firm you want to work in. You could do it the old-fashioned way (i.e. asking around), or you can do it more efficiently and quickly by using LinkedIn. 







Module -3 (1 Hrs.)

Job Applications Via job portal websites

Identifying top job portals
Creating accounts
Setting up job preferences
tips and tricks


For a moment, let’s keep the job portals in India aside and think. Remember the time when getting a job actually required HUNTING for one? It involved the same routine of finding the easiest targets, tracking them till they are isolated from the rest of their hood, entering their space, slowly closing quarters, and SHOOT right before they catch your eyes. If we were to put our modern age job search in literal perspective, things aren’t very different from what hunting demands.
We’ve come a long way from scooting for the next career option in every newspaper’s career editorials and spreading the word about our joblessness in closed circuits of family and friends only hoping to get a reference sooner. However, the latest digital sensation is our saving grace and time, here careers are made on clicks. The job portals in India are the latest go-to for all you job seekers who are looking to just get started, interested for a change in career paths or just want to work outside of their old walls.
If you are just getting out of college and are still unsure of what your life’s goal is, there are job portals for freshers that are most handy and effective for the inexperienced to start from. Given that there are so many websites and applications that seem to be doing the same work, only a few of them are really sincere about their posted jobs. But you have nothing to worry, the best job portals in India aren’t going to be hard to find anymore.
Top 20 Job portals in India.
[image: Job portals in India - Naukri]
Naukri.com
Founded in 1997, Naukri.com is synonymous with online job portals in India. Naukri.com has a database of 49.5 million job seekers, and it is only growing, every day. Popular with employers and job hopefuls, Naukri.com is one of the most trusted portals in the country.

[image: Job portals in India - Placement India]
Placement India
India’s top placement consultant, Placement India is an ideal choice for any job seeker. The portal hosts job listings from a variety of fields such as IT, Education, Hospitality, Telecom, and Real Estate.

[image: Job portals in India - Monster]
Monster India
An international job portal, Monster.com set its shop in India in 2001, and quickly grew to popularity. Monster India offers an app on both iOS and Android to make searching for jobs even easier. This portal even collaborated with the Indian Air Force Placement Cell to help retiring Air Warriors find careers in the corporate field.

[image: Job portals in India - TimesJobs]
TimesJobs.com
TimesJobs.com is a subsidiary of Times Business Solutions. It is well regarded for its user-friendly design and convenience. A unique feature of this portal is the ability for candidates to post many resumes, specific to the industries they are applying to.
[image: Job portals in India - Indeed]
Indeed.com
Indeed.com is the world’s #1 job portal, and it has made its impact in India as well. With its minimalist design, and ease of navigation, Indeed.com is a calm oasis in the chaos of most job portals.

[image: Job portals in India - Jooble]
Jooble
Jooble is one of the most intuitive job sites to operate. Here a single query can give you listings from over 300 job portals across India. Imagine a Google for job listings, and you’ve got Jooble!

[image: Job portals in India - Shine.com]
Shine.com
Founded in 2008, Shine.com is the second largest job portal in India. Not only does Shine.com have a mobile app, but it also integrates the social media networks of the candidates to help employers find their ideal employee.

[image: Job portals in India - FreshersWorld]
Freshersworld.com
FreshersWorld is a unique job portal in that it offers job listings to people who have freshly graduated from college, and have little to no work experience. It has an impressive client list consisting of companies such as Facebook, Amazon, Motorola and Toshiba.



[image: Job portals in India - Click.in]
Click.in
Click.in began as an online classified, but quickly morphed into a popular platform for job listings. This portal offers listings in fields ranging from government jobs to call centers, IT to Marketing. It also has separate categories for freshers, part time jobs, and internships.

[image: Job portals in India - Glassdoor]
Glassdoor
It’s a great site for new joiners to get a real inside on how the company functions and if they are any shortcoming that they need to look out for. Glassdoor also has several job postings on it. It allows you to update your resume and choose your job preference to find a job.
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JobSarkari
Given that not everyone can move to the big cities in pursuit of a corporate job, the best career option for the remaining lot are government jobs. JobSarkari is one of the most popular job portals in India for government jobs, being the only site that immediately updates the site every time there is a new opening declared by the Indian Railways or public sector banks.

[image: Job portals in India - Upwork]
Upwork
If you are someone who wants to pick your hours of work depending on your flexibility, then Upwork is one of the best job portals for freelancers in India. This US based job portal has experienced jobs from across the world. The best part, the payment for these jobs are as per international standards.

[image: Job portals in India - Freelancer]
Freelancer.com
Freelancer.com is another portal for freelancers, as the name suggests. They connect the web designers & developers, application builders, graphic designers, product managers, etc. to businesses that are looking to outsource creative and talented fast-moving individuals who can contribute to their ideas.

[image: Job portals in India - Jobrapido]
Jobrapido.com
Jobrapido.com is getting popular for being one of the world’s leading employment search engines. It has grown its users to over 35 million users per month and has 75 million+ registered users so far. They are servicing 58 countries with matching the perfect candidate with the ideal job offer. 


[image: Job portals in India - jobsDB]
jobsDB.com
jobsDB.com is one of the more popular job sites for job seekers interested to find opportunity in Hong Kong, Singapore, Philippines, Korea, Australia, USA, Taiwan, as well as India. They have been in the online job portal scene since 1998.

[image: Job portals in India - FreshersLive]
Fresherslive.com
If you are getting started in your career, here’s a website that will assist you in creating resumes, give training for interviews for jobs in both public and private sectors.
[image: Job portals in India - Quickr]
Quikr.com
Quikr.com has recently gained its popularity in being one of the best job portals in India. They have 20+ categories of jobs with some of India’s top employers looking for their next hire. You can visit here for both full-time and part-time opportunities.

[image: Job portals in India - IndGovJobs]
Indgovtjobs.in
Another portal for job hunters that are looking for a government position as their career goal. Indgovtjobs.in offers tips and updates with alerts, along with a link to direct application and resume section to be sent to the required parties.

[image: Job portals in India - Internshala]
Internshala
Looking for a great internship to kickstart your career? Internshala is the portal where you need to be right now. Founded by Sarvesh Agrawal, an IIT Madras alumnus, Internshala is an aggregated internship platform for a variety of sectors. It is a one-stop solution that companies prefer for hunting quality interns for their organisations.
 


[image: Job portals in India - Hirist]
Hirist
This one is an ideal resource for candidates looking for technical jobs into software development, website development, and coding. Hirist portal is part of IIMJobs is purely for IT & technical vacancies. It is known for its easy-to-use interface and helpful features that will provide you with the right job.
 

[image: Job portals in India - iimJobs]
IIM jobs
Founded in 2008 by Tarun Matta, IIM Jobs is a gateway to find a job of your dreams. Although IIMjob portal is mainly focused on the top-notch MBA-PGDM colleges, it is also ideal for legal, finance, sales, consulting, marketing jobs. IIM Jobs offers the same level of easy usability as that offered by Hirist.

[image: Job portals in India - InternTheory]
Intern Theory
Intern Theory is a trusted source that employers prefer for churning out the best young talents for their organisations. It helps in commencing your career with the best kind of internship and lets you take direct it in the right direction. Find the right kind of internship in the field you wish to advance.

[image: Job portals in India - FirstNaukri]
First Naukri
As the name suggests, FirstNaukri provides the best entry-level jobs in IT/Software, Marketing, Banking & Government. It is the perfect place to be for college students and recent graduates. You can find the best fit to start your career as it is the division of the biggest job portal of India, Naukri.com.

[image: Job portals in India - Angel List Jobs]
Angel List Jobs
 
Angel List Jobs is a 100% free program for entry-level jobs and vacancies for experienced professionals. This platform lets you apply for countless job postings by leading organisations right from your profile. Browse jobs by location, role, market, technology, salary. Click Yes on companies you’re interested in; it’s that simple!
 


[image: Job portals in India - Neuvoo]
Neuvoo
Neuvoo is a reliable platform available in Canada, Switzerland, France, UK, USA and 60 other countries. Select multiple job postings and apply for all of them in just one click. Whatever field you want to be successful in, Neuvoo is your ideal spot to find just the right job.

So here you have the best job portals in India that can help you find any job that you would like to find your next career into. If this isn’t enough to find you the right place to work for, you can check out Top 200 SuperHR who might be able to help you find something better than you thought you could.
If you’re looking for a job in a startup check sutrahr.com
8 tips to make effective search on job portals
Job portals are a great tool for searching jobs, given one knows how to effectively leverage the medium. With changing times, the look, feel and options on these portals have undergone a sea change to suit the needs and requirements of Gen Y... 

Job portals have time and again been ranked as the preferred medium for job search by candidates across experience levels and functions. Nearly 62 per cent of candidates in the 0-2- and 2-5-years category prefer using job portals for a job search, revealed a study by TimesJobs.com. Consequently, to meet the changing aspirations of this category of workforce, most job portals have re-invented themselves.

It is important than ever before to understand the medium thoroughly and use it for an effective search, to increase chances of getting the desired job.

Try these tips
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Posting resumes, having a good cover letter and searching for desired job/role are some of the basics. Here are some more suggestions when you look for jobs on the job portals:

Complete all relevant information columns (mandatory and optional) on the job portals

Review and check the job portal frequently as new jobs might get added to the listings

Refresh the resume once every 10 days to increase chances of getting noticed by employers. Make small modifications so the resume gets reposted automatically. This is beneficial since most employer’s search resumes by date/day posted

Ensure that your resume is visible to everyone

Use search filters - basis experience, salary, function and location for quick and relevant job searches

Many portals also allow you to search by skill type, which helps you post an application to the most suited role
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Take advantage of various features on the portal, including job agents, job alerts, resume services that will help strengthen your profile

Good job portals also provide information on top hiring companies. A job seeker can identify companies and then search on their website for career opportunities
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While these are essential steps for effective job search on recruitment portals, no effective job search can begin without a focused approach. Besides, a good presence on social platforms such as LinkedIn, Twitter and Facebook or even a personal blog is very important for one's career in today's work world. Make sure you manage your social presence vigilantly and provide a link to your social professional profiles in your resume.




















Module -4 (2 Hrs.)
LinkedIn Profile
Introduction
Profile Creation
Database upload


Networking is more important than ever. Only 15% of jobs available are ever advertised, this means that the other 85% of jobs can only be found through networking and LinkedIn has become essential to any Networker's Tool-Kit. Here are some stats to back it up:
1. LinkedIn has over 500 million members in 200 countries
2. 94% of recruiters use LinkedIn to vet candidates
3. 93% of hiring managers will look at a candidate’s social media profile before an interview
4. Open jobs on linked = 6.5M+ Worldwide, Canada = 90K+, USA = 3.3M+
Create a compelling and professional LinkedIn profile by following these steps:
Step 1: Upload a professional photo
Step 2: Add your Industry and Location
Step 3: Customize your LinkedIn URL
Step 4: Write a summary
Step 5: Describe your experience
Step 6: Add 5 Skills or more
Step 7: List your education
Step 8: Connect with 50+ contacts
Step 9: Turn ON "Let recruiters know you're open"
Below I describe each step-in detail, outlining the strategy, logic as well as answering some of the most common questions I get asked in live workshops.
Step 1: Upload a professional photograph
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A photo increases profile views 14X. Beyond views though, your photo is your first impression. As they say: a good picture is worth 1000 words. Don’t be tempted to save money here DIY unless you have advanced lighting skills. Most people think the issue is having a good enough camera, however, your cell phone likely can take a sharp 4K image, so that's not the issue. The one thing that separates a good portrait photo from a mediocre one is good lighting. Also, keep in mind your audience and the brand you are conveying. Because of the range of clients that I work with I prioritized “being approachable” for mine and went out of the studio with the photographer I hired. I have many elements that communicate competence and trust throughout the rest of my profile. However, if for example I was an investment banker, then I would use a studio photograph and wear a 3-piece suit and tie. And 
Step 2: Add your Location and Industry
It is important to specify your industry and location as these are two of the most important filters recruiters use. Click here to open up the "Edit Intro" window
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Now select your industry and type in your location. As per below.
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Location is one of the top 5 fields that LinkedIn prioritizes when doing a key-word search. In case you are curious the 5 fields are: Name, Headline, Location, Summary and Experience.
Step 3: Customize your LinkedIn URL
If you have a LinkedIn account then you have your own unique internet-address called a URL. This address is what browsers use to find you on the internet out of the other 500M LinkedIn members. Your address is unique to you and if you haven’t customized it will likely consist of your first and last name followed by numbers, letters, and dashes. Something like:
…/clifford-wessel-G12-34HI567
If you look at my URL, you'll notice that I don't have those numbers, letters and dashes. https://ca.linkedin.com/in/cliffordwessel I coach my clients to customize their URL and then display it on their resume, business cards, e-mail signature, etc. To do this click on "Edit your public profile"
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In the upper right-hand corner, you can edit your URL as per the image below. If your first and last name aren’t already being used by another person on LinkedIn, then I would use them. Keep in mind that this is a professional site so stay away from any “Facebook-like” customization like …/cliffordwessel4444 instead try to modify your name with a middle initial …/Clifford Wessel or add an educational designation …/cliffordwesselmsc or a professional designation …/cliffordwesselpeng (if I was a Professional Engineer) or a country designation like …/cliffordwesselca for Canada, …/cliffordwesselusa for USA, etc.
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Step 4: Write a Summary
Immediately below your picture, name, location, company and school you have the opportunity to write a summary about yourself. This is a great opportunity to communicate your brand, as well as, use several of your key words. As a starting point I recommend to my clients that they cut and paste the profile statement from their resume.
For example on my resume my profile statement is:
An Integral Career Coach with over 15 years’ experience supporting professionals, leaders, executives and entrepreneurs in Oil & Gas, IT, Renewable Energy, Medicine, Education, Wellness, Mental Health, Manufacturing, Transportation, Logistics and Construction. Specializing in developing Integral Solutions to address questions like “What’s next?” or “What am I going to do when I grow up?” Known for being approachable, creative, fun and effective. Has had the privilege of serving others worldwide across 6 continents.
Then change it from 3rd person (which is the standard for resumes) to 1st person. That is:
I am a n Integral Career Coach with over 15 years’ experience supporting professionals, leaders, executives and entrepreneurs in Oil & Gas, IT, Renewable Energy…
Exception to this might be industries that are particularly formal. In which case I might leave it written in 3rd person. To double-check, do a search using your professional title, in my case I would use “career coach” and then look at 20-40 summaries of other career coaches to determine what style is most common. In general, LinkedIn is a peer-peer networking environment so barring unique industry or cultural norms (specific to the country you do business in) I would recommend you write it in 1st person.
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You are able to write up to 2000 characters (including blank spaces) in your Summary section so more creative uses of this space are only limited by our imagination. I have chosen to outline part of the rationale for my business. So far, I have received positive feedback from many people, while a few say it’s a bit long… what do you think? Do you like it? Is it too long?


Step 5: Describe your experience
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Originally the coaching on completing the Experience section was to write high-level summaries of your current and past roles. This made sense to me until I came across research on “keyword density” which is fancy-speak for the number of times your keywords are repeated in your profile. For example, if the word “accountant” appears 3 times throughout your profile, and 37 times throughout mine then I’m going to score much higher in a search for an accountant. In live workshops, most of my clients seem to dislike this fact as much as I do. It seems cheap and gimmicky. As a job seeker, we want to be found for our skills and abilities, not for something as trivial as repeating keywords. But the reality is that when job seekers apply for advertised work, they often have to pass 3 challenges.
The first challenge is a computer. Computers aren’t smart enough to distinguish between the nuances of sentences so instead they just look for keywords and count them. Some clients ask me what a keyword is so before moving on let me explain what I am referring to. A keyword is any word that describes an important skill or experience you possess. The easiest way to figure out which key-words you should use is to first look at your resume and highlight all the main descriptive words. Then use LinkedIn and look at the key-words your colleagues use throughout their profiles, especially in the Skills section (see Step 7 below). The third and final step is to look at 5-10 job ads you are interested in and scan them for keywords. Using the 3 steps above you should easily be able to identify the top 20-40 key-words you should be focusing on.
The second challenge is to be selected by a HR professional or recruiter for an interview. Recruiters can sift through hundreds, sometimes thousands, of potential candidates to find a couple of top contenders so the key is to make your writing interesting and worth their time. They want to get a complete picture of who you are and what you are capable of. To satisfy recruiters, it is important that you cover 3 areas: Context, Actions and Results. Ideally your experience section starts with the context, what does your company do? How big is it? What is the focus of your role? What obstacles did you tackle? Which Objectives did you shoot for? In terms of Actions, detail what you did. If you worked as part of a team it’s important that you describe your specific contribution. Most people describe their Experience only with actions which leads to boring reading. The last piece you can add to spice things up is to describe the results you achieved. This can be tricky in some roles and something we can discuss on a 1:1 basis. In essence though, the harder it is to generate descriptions of results for your role the less people will do it and the bigger the competitive advantage to you.
The final challenge is to convince the hiring manager to meet you. Generally speaking, hiring-leaders are only presented with a couple of potential top candidates so many of them prefer a fair bit of detail both technical and soft-skills. If you pass all these challenges then you’ll be asked to interview.
Step 6: Add 5 skills or more
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You can list up to 50 skills on LinkedIn and I strongly recommend you strive to list 40-50. Simply put, the more skills you list the better your chances for coming up as a top match for different roles. The easiest place to start is with your keywords. Many of them should describe critical skills you can perform. It is important to consider all the ways that different companies describe your skills, for example if one company calls one of your skills “sales” and other calls it “business development”, then list both. You never know what search terms a recruiter is going to favor so cover all your bases.
To add, delete, move or in general manage your skills section click on the "Add a new skill" link in the top right-hand corner of the Skill section as shown by the yellow arrow above. Deleting a skill is as simple as clicking on the blue crayon like symbol to the right of "Add a new skill". You can delete a skill by clicking on the X to the left of it as per the orange arrow below. You can also change the order of your skills by clicking on the 4 horizontal lines as per the yellow arrow below and then moving the skill up or down as desired.
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Other people can recommend you for skills you haven't added yet so there might be times you'd like to delete or at least move them around.
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When adding a skill, I recommend that "whenever possible" you pick skills from the drop-down menu that appears once you start to type in the skill you are adding. For example, in the picture to the right I start to type in "Engineer" and you can see how a number of job titles with the word "Engineer" appear. This just means that other people have used these titles already to describe their skills or recruiters have conducted searches using these words. You can of course create a brand-new skill. To demonstrate this, I created a new-to-LinkedIn skill called "Master of the dad joke" which in part also reflects my penchant for a certain brand of humor.
Step 7: Fill out Education
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This step is pretty straightforward. A couple of tips:
1.   As you start to write out your school’s name look at the drop-down menu and click on your university to get the logo besides the name. Logos add visual appeal and credebility. This tip applies equally to your Experience section assuming your current or past company has a company page on LinkedIn.
2.   List specializations that help you feature (repeat) your keywords.
Step 8: Add 50+ Professional Connections 
LinkedIn will "officially" display your number of connections up to 500+.
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Here are some ways to start building your network:
Near the top of the page click on "My Network" as per green arrow below.
If you have Gmail, Yahoo! Mail or Hotmail email accounts, then you can give LinkedIn permission to sync with your email address book by clicking on the appropriate link shown with the orange arrow below. LinkedIn will look for email addresses of people in your directory who already are on LinkedIn. I suggest going through each one and un-selecting those people you don’t want to connect with. The default is to invite everyone. Also, LinkedIn will tell you who in your directory isn't on LinkedIn yet. Invite all those people you think would benefit from also being on LinkedIn. This is how I joined, and many others too - why not pay it forward a little?
You can accept invitations from people asking to connect with you, see blue arrow below. When it comes to building your network there are two philosophies, conservative and liberal (and this has nothing to do with political preferences). The conservative philosophy is to keep your network to your most trusted and esteemed colleagues and business associates. As an introvert, this would be my natural preference if it wasn't for my entrepreneurial side which understands the importance of having a big network when it comes to finding the right people. In sales terms, the bigger your funnel the better your results. As a result, my criteria for accepting invitations is quite liberal. I don't accept every invitation, however, if there is a chance the person can help me connect to a potential client in the future then I accept it.
You can also grow your network by scrolling through the "People you may know" section as a way of jogging your memory and finding people you know as per the yellow arrows below.
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Other Social Media sites such as Facebook can also be a good source to help you remember who you know.
Step 9: Turn ON "Let recruiters know you're open"
If you are updating your LinkedIn profile because you are searching for work then you want to let recruiters know you are looking. There are many wrong ways to do this like advertising "Currently seeking new opportunities" in your headline or other places in your profile not intended for this. The best way to do it is here. First click on "Jobs" and then "Career interests"
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Now you can click on "Let recruiters know you're open" detail what you are looking for in "note", specify where you are in your search, when you'd like to start, titles you are targeting, geographic locations, type of work, company size, etc.
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Module -4 (2 Hrs.)
LinkedIn Communications
Professionals communication etiquettes
Tricks and Tips
Communication Examples


How to Write LinkedIn Messages That Actually Get Read
Imagine you were at a networking event, and you spot someone you don’t know but would love to. Maybe she has your dream job, or maybe he runs a great business that you’d like to model yours after.
Would you ever walk up to this person and blurt out a question or request for his or her time, sans context, gratitude, and even introductions?
Probably not—but it happens all the time on LinkedIn.
The amazing thing about LinkedIn is that it allows you to connect one-on-one with nearly anyone in the world. But I can’t tell you how many people I see squandering this opportunity by sending brief or automated messages that don’t give people any meaningful reason to connect—à la “Can you help me?” or “I’d like to connect with you on LinkedIn.” It’s lazy, it’s unprofessional, and it’s highly unlikely to get a response.
Spend a few more minutes crafting a personalized note, and you’re much more likely to make the connections you’re looking for. Try these four steps to writing a LinkedIn message that will get opened.
Step 1: Start with a Specific Title  
Before you write the message, ask yourself: How do I know this person, and why am I reaching out to him or her? Is this someone you know and need advice from? Someone you share a contact with and want to know more about? A stranger with whom you’re hoping to connect for the first time?
Use that information, then, to craft as specific a subject line as possible: “Following Up from Last Night’s Event” is more likely to be read than “Following Up.” “Fellow Teacher Interested in Urban Education Reform” is better than “Loved Your Speech.” “Mutual Contact?” Don’t even think about it.
Earlier this year, I used LinkedIn InMail to ask a total stranger for professional advice. I knew that titling my message “Hello” would be a waste of a first impression, so I went with “Fellow Daily Muse Contributor Seeking Advice.”
Step 2: Introduce Yourself
When you see someone, you don’t know well but are hoping to speak with, you usually give him or her a one sentence background: “I’m Sara—we met at the 10th anniversary event” or “I’m Sara, and I loved your latest blog on climate change.”
Don’t skip this step on LinkedIn! You should never assume your contact will just click on over to your profile to learn about you or see how you’re connected—be proactive (and respectful of the other person’s time) and write a quick intro.
The first paragraph of my InMail, for example, read, “My name is Sara McCord and I am a fellow contributing writer for The Daily Muse. I very much enjoyed [the latest piece she had written].”
Whether you use this sentence to include your mutual contact, where you’ve met, or your shared background, tailoring your intro for the specific contact shows that you’re serious about connecting with him or her.
 
Step 3: Get to Why You’re Writing—and Fast
When it comes to emails, the shorter the better. People are time-crunched, and you can lose their interest just as quickly as you got it if you segue from a pithy intro into a drawn-out monologue of why you should be connected or a lengthy recitation of your resume.
Keep this in mind as you craft your second paragraph, the meat of your message. Quickly dive in to why you’re writing—and “just to be connected” doesn’t count. Why do you want to be connected? Do you love this person’s updates or products? Do you want to book him to speak at an event or invite her to guest post on your site? Do you want to ask this person questions about her company or background?
Let that topic sentence guide a paragraph (only one!) where you get into a few details: e.g., “I’m reaching out because I need advice. I’m in the midst of _______ and have some questions about ______.”
An important note, though: Make sure your ask is commensurate with your relationship. There’s a big difference between asking someone you don’t know if she’d be willing to spend 10 minutes on the phone with you talking about the interview process at her company and asking her to put in a good word for you with the CEO.
 
Step 4: Wrap it Up and Say Thank You
The last two lines of the message are your closing moment—think the “I look forward to hearing from you” at the end of the interview. You want to be gracious, but also make sure it’s clear what you’re asking for.
Try this: “All this to say, might you have time to [provide feedback, write a recommendation, make an introduction, whatever]? I greatly appreciate your time and expertise.” Remember, you’re asking a favor of someone you presumably don’t know well enough to call or email, so this thank-you is crucial.
These same strategies work if you’re requesting to add someone on LinkedIn—just shorten up the wording in each step. It takes just a couple minutes more than sending that automatic message, and it’s much more likely to get results.
Some real examples of SRM Biomedical Candidates communicating over LinkedIn with industry professionals 

RE: Exploring Job Opportunities in Medical Devices Industry
Sunil U
December 23, 2013 12:54 PM
You replied to this message:
Dear Arya,

Send me ur CV

On 11/26/13 10:51 PM, Arya Lekshmi wrote:
--------------------
Dear Mr. Sunil,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring job openings in medical devices industry.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far and I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

Philips India has created innovative ideas that led to the creation of highly modern devices for improved patient care. I am really interested to work in Philips if provided with an opportunity. I would be pleased if you can share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +91-7418566830 anytime. Looking forward to your reply.
Thank you for reviewing my profile.

Best Regards,
Arya Lekshmi








RE: Exploring Job Opportunities in Medical Devices Industry
Sashi Bhushan Karmwar
November 29, 2013 3:58 PM
You replied to this message:
Dear Ms. Arya,
Thanks for your mail. But I understand you are based in South and am based at Mumbai. I would advise you to send your mail to my HR pa.vasanthi@bpl.in.
My cell no. is 9867571651. I would certainly try to help you.
Thanks & Regards,
Sashi

On 11/27/13 5:56 AM, Arya Lekshmi wrote:
--------------------
Dear Mr. Karmwar,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring job openings in medical devices industry.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far and I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

BPL has created innovative ideas that led to the creation of ultra-modern devices for improved patient care. I would be pleased if you can give me an opportunity in your reputed company. Kindly share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +91-7418566830 anytime. Looking forward to your reply.
Thank you for reviewing my profile.

Best Regards,
Arya Lekshmi


RE: Exploring Job Opportunities in Medical Devices Industry
Mohan M
November 28, 2013 9:11 AM
You replied to this message:
Dear Ms. A Lekshmi,

Thank you and it’s my pleasure too to stay connected here.
please do forward your profile to my id: m.mohan@philips.com
Also please let me know your preference either looking forward in sales, marketing, application or service so that I can push ur profile accordingly.

For further assistance you can feel free to reach me at +91 9841841345

reg- Mohan

On 11/26/13 10:55 PM, Arya Lekshmi wrote:
--------------------
Dear Mr. Mohan,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring job openings in medical devices industry.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far and I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

Philips India has created innovative ideas that led to the creation of highly modern devices for improved patient care. I am really interested to work in Philips if provided with an opportunity. I would be pleased if you can share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +91-7418566830 anytime. Looking forward to your reply.
Thank you for reviewing my profile.

Best Regards,
Arya Lekshmi
Reply to message


RE: Opening
Pradeep Sharma
November 27, 2013 4:40 PM
www.curehealth.in 

On 11/26/13 10:04 PM, Arya Lekshmi wrote:
--------------------
Hi,
I am glad that you replied. I would be sending my updated resume to your mail in sometime.
But, it would be great if you can provide me with the company website link as I am not able to find it out. I would like to study about the company's products.
Thank you.

Regards,
Arya Lekshmi

On 11/26/13 11:17 AM, Pradeep Sharma wrote:
--------------------
Profile - Product Manager, Gynae Segment
Location - New Delhi

JD :

Methodically planning, implementing, monitoring and executing all promotional activities for the assigned portfolio
2. Coordination with logistics, accounts and Customer Care.
3. Developing and implementing market and business strategy in co-ordination with sales team
4. Competitive intelligence.
5. Arrange clinical seminars, symposium & group meetings.
6. Co-ordination with executives (for managers) for sales achievement and outstanding.
7. Guiding, motivating & directing all sales execs (for managers) through regular sales contact so as to ensure the sales objectives are met with, on month-to-month basis.
8. Forge a strong KOL relationship, in the area of Company’s clinical specialty comprising of pathology, microbiology and molecular diagnostics of cervical, breast cancers and sexually transmittable diseases or as being followed by the Company time to time.

On 11/26/13 8:41 AM, Arya Lekshmi wrote:
--------------------
Hi,

Apologies for late reply. I am really grateful for having me added to your network.
I am willing to know more about the job.
Kindly send me the details at arya.lekshmi1604@gmail.com.
I would revert back soon. Thank you for your consideration.

Best Regards,
RE: Exploring Opportunities in Medical Devices Industry
Vivek Malhotra
November 18, 2013 1:10 AM
You replied to this message:
Hi,
I have a sales position for Peripheral vascular division based out of Bangalore. This is hard core sales with responsibility of entire south, hence demands lot of travelling. Product range is interventional products which will involve Cath lab presence. 
In case interested, send your resume at Vivek.malhotra@covidien.com
Regards
Vivek 

Sent from LinkedIn for iPad
http://lnkd.in/ios

On Tuesday, 22 October, 2013 20:46, Arya Lekshmi wrote:
--------------------
Dear Mr. Malhotra,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring opportunities in medical devices industry. I have gone through your company website and learnt that Covidien is a global healthcare products company and one among the top 10 medical device manufacturers in the world. It would be a great honor to work in such a prestigious company. The name Covidien has in the healthcare industry created immense desire to enquire about the opportunities in your company.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far. I have developed good interpersonal and communication skills, reasoning and presentation skills and a positive attitude. I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

It would be really appreciated if you can share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +7418566830 anytime and I would be pleased to communicate with you. Looking forward to your reply.
Thank you for reviewing my profile.

Best Regards, 
Arya Lekshmi



RE: Exploring opportunities in Medical devices Industry
Yogesh Nandra
November 12, 2013 9:39 AM


On 10/21/13 11:02 AM, Arya Lekshmi wrote:
--------------------
Dear Mr. Yogesh,

I am really grateful to you for having me added to your network.

Having learnt about your background in medical devices from your profile, I hope you can be a great help for me as I am exploring opportunities in medical devices.

I am looking forward to a position that would enable me to utilize my skills and expertise in the right way in the medical devices industry. I have got good interpersonal and communication skills, reasoning and presentation skills and a positive attitude.

It would be very kind of you if you can suggest me some contacts that would suit my background and the skills I possess which will surely help me to achieve great success in the near future.
Please feel free to contact me at +7418566830 anytime. I am looking forward for your opinion that would help strengthening our relationship more helpful to each other. 

Thank you for reviewing my profile in Linkedin.

Best Regards,
Arya Lekshmi A R


On 11/21/13 2:28 AM, Pradeep Sharma wrote:
--------------------
Hi, we have an opening a per your profile, based at Delhi. If interested, pls let us know.
Reply 




Re: RE:
Ravindran Pradesh
November 5, 2013 7:35 AM
Yak that’s fine 

Sent from LinkedIn for Android
http://lnkd.in/android

On 12:58PM, 05/11/2013, Arya Lekshmi wrote:
--------------------
Hi Mr. Pradesh,

I am really grateful for having me added to your network.
I would like to explore more about the job. 
Kindly mail me the details at arya.lekshmi1604@gmail.com. Would it be convenient for you if I can give a call after 4.00 pm?
You can also contact me at +91-7418566830.
Thank you for reviewing my profile.

Regards,
Arya Lekshmi


On 11/04/13 10:35 PM, Ravindran Pradesh wrote:
--------------------
Hi. I am prajeesh from Baxter. Plz be in touch. We have an opening. Let me know if ur interested. 9677005606

Sent from LinkedIn for Android
http://lnkd.in/android



RE: Exploring Opportunities in Medical Devices Industry
GNANAKUMAR V
October 29, 2013 2:55 PM
You replied to this message:
forward me your resume to gnanakumar.v@philips.com 

On 10/23/13 10:04 AM, Arya Lekshmi wrote:
--------------------
Hi,

I am glad that you replied. I am looking forward to job opportunities in Sales at PAN India level, preferably in South India. 
Thank you

Regards,
Arya Lekshmi

On 10/22/13 5:36 PM, GNANAKUMAR V wrote:
--------------------
Hi,

You are looking for a position in which part of the world.. 

On 10/22/13 9:49 AM, Arya Lekshmi wrote:
--------------------
Dear Mr Gnanakumar,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring opportunities in medical devices industry. Philips being a global healthcare products company and one among the top 10 medical device manufacturers in the world, it would be a great honor to work there. The name Philips has in the healthcare industry created immense desire to enquire about the opportunities in your company.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far. I have developed good interpersonal and communication skills, reasoning and presentation skills and a positive attitude. I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

It would be really appreciated if you can share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +7418566830 anytime and I would be pleased to communicate with you. Looking forward to your reply.
Opportunity in Dental Implant Sales
Sameer Bhat
October 29, 2013 10:05 AM
You replied to this message:
Hello Arya,

We have an opportunity that seems tailor made for you in a dental company for dental implant and allied product sales. Should you wish to explore this further please call me on +917738655566 / email me your coordinates and a suitable time where we can speak about this in more detail.

Thanks 

Sameer Bhat.


Re: RE: Re: Exploring Job Opportunities in Medical Devices Industry
Stayover Yadav
October 29, 2013 7:35 AM
You replied to this message:
Dear, I have already forwarded that to my HR.
If they call you can give them your updated CV.

Thanks & Regards,
Satya

Sent from LinkedIn for iPhone
http://lnkd.in/ios

On 10/28/13 08:09pm, Arya Lekshmi wrote:
--------------------
Dear Mr. Yadav,

I would like to inform you that the resume sent to you on Saturday was not the latest updated one. 
So, I have sent the revised resume to your mail with the subject line "Arya Lekshmi's Resume Revised”.
Kindly ignore my previous mail. 
Thank you.

Best Regards,
Arya Lekshmi

On 10/26/13 4:35 AM, Arya Lekshmi wrote:
--------------------
Dear Mr. Yadav,

I have sent my resume for the position of Application Specialist to your mail.
I am very much interested in working at the DePuy Synthes, a Johnson and Johnson Company and I believe my skills would be an ideal match for this position.
Thank you once again for your consideration.
Looking forward to hear from you.

Regards,
Arya Lekshmi


On 10/24/13 11:22 AM, Arya Lekshmi wrote:
--------------------
Hi Mr Yadav,

I am glad to hear from you.
I would be sending my updated resume to your mail.
Thank you for your consideration.

Regards,
Arya Lekshmi

On 10/23/13 7:37 PM, Satyavir Yadav wrote:
--------------------
You can send me your resume on yadav.satyavir@synthes.com

Sent from LinkedIn for iPhone
http://lnkd.in/ios

On 10/24/13 12:51am, Arya Lekshmi wrote:
--------------------
Dear Mr Yadav,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring job opportunities in medical devices industry.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far and I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

I would be pleased if you can share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +91-7418566830 anytime. Looking forward to your reply. 
Thank you for reviewing my profile.

Best Regards,
Arya Lekshmi


Medical Devices
Avneet Sethi
October 28, 2013 2:00 PM
Hi Arya,

Please call me at +91 99208 33975

Also send your CV at avneetrsethi@gmail.com or a.sethi@kaizenmd.com

regards


Hi
Dr Abhishek Khare
October 25, 2013 4:53 AM
Hi Arya,

send me ur updated resume for job opportunities in medical device market.

Regards,
Dr Abhishek
mob: 09535377100



RE: HELLO
Deepak Puri
October 25, 2013 2:20 AM
My pleasure .Any plans of coming to chandigarh? 

On 10/24/13 7:45 AM, Arya Lekshmi wrote: 
-------------------- 
Hi, 
Sure. Thank you. 

Regards, 
Arya Lekshmi 
On 10/23/13 7:11 PM, Deepak Puri wrote: 
-------------------- 

Everything is fine . Nice to you are doing great.Keep in touch. 
Regards 
On 10/23/13 12:40 PM, Arya Lekshmi wrote: 
-------------------- 
Hi Mr Deepak, 

I am really grateful to have me added to your network. 
I am doing great. Thanks. Hope everything is fine at your end. 

Best Regards, 
Arya Lekshmi 

On 10/20/13 7:21 PM, Deepak Puri wrote: 
-------------------- 
Hi NICE TO BE CONNECTED ..How are you?
Reply to message



Re: Exploring Job Opportunities in Medical Devices Industry
Satyavir Yadav
October 24, 2013 2:37 AM
You replied to this message:
You can send me your resume on yadav.satyavir@synthes.com

Sent from LinkedIn for iPhone
http://lnkd.in/ios

On 10/24/13 12:51am, Arya Lekshmi wrote:
--------------------
Dear Mr Yadav,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring job opportunities in medical devices industry.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far and I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

I would be pleased if you can share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +91-7418566830 anytime. Looking forward to your reply. 
Thank you for reviewing my profile.

Best Regards,
Arya Lekshmi
Reply to message
Touch Base
Venkata Ramanan
October 23, 2013 4:52 PM
Hi 

Please call me & discuss for Institutional Sales Roles in Bangalore. My number is +91 96209 69011 preferably after 10 00pm any day if you are interested. 

Company - Nipro India Corporation - Japnese Healthcare MNC: www.nipro.com 

Regards, 
D Venkataramanan 
Assistant General Manager 
Nipro India Corporation.


RE: Exploring Opportunities in Medical Devices Industry
GNANAKUMAR V
October 23, 2013 12:36 AM
You replied to this message:
Hi,

You are looking for a position in which part of the world.. 

On 10/22/13 9:49 AM, Arya Lekshmi wrote:
--------------------
Dear Mr Gnanakumar,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring opportunities in medical devices industry. Philips being a global healthcare products company and one among the top 10 medical device manufacturers in the world, it would be a great honor to work there. The name Philips has in the healthcare industry created immense desire to enquire about the opportunities in your company.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far. I have developed good interpersonal and communication skills, reasoning and presentation skills and a positive attitude. I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

It would be really appreciated if you can share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +7418566830 anytime and I would be pleased to communicate with you. Looking forward to your reply.
Thank you for reviewing my profile.

Best Regards, 
Arya Lekshmi


Hi
Dr Amol G Ganla
October 22, 2013 2:23 PM
You replied to this message:
Dear Arya,

Thank you for looking me up and the invite. It is a pleasure connecting with you and expanding the professional network. All the very best.

Wishes
Dr. Amol
Reply to message
job enquiry
Parvathy Harsha
December 23, 2013 3:21 AM
madam,
is there any job opening for fresher biomedical.
there are 3 of us with 6 months hospital experience lokking for a bme job.

regards 
parvathy h



In India Or Abroad - Looking Out For An Opportunity In Hospital Marketing\\\/ Branding\\\/ Operations\\\/ Public Relations\\\/ Corporate Communication
Lal Jee Asthana
December 19, 2013 5:05 AM

On 12/18/13 8:47 PM, Lal Jee Asthana wrote:
--------------------
Dear my LinkedIn acquaintance for long. Greetings! Trailing details are pertaining to my Professional Profile just apt for Hospital Marketing/ Branding/ Operations/ Public Relations/ Corporate Communication and may be for many more roles of any wonderful organization. I am re-locatable. I humbly request you to please use your good offices in the relevant organizations, known to you closely, to get me a position suiting my expertise & experience. Thanks a ton in advance. Warm Regards,
Sincerely,
Lal Jee Asthana
Lucknow
09838330066
ljasthana24@gmail.com

RESUME December, 2013

Lal Jee Asthana
09838330066/0522-3250258
ljasthana24@gmail.com 
Lucknow 

*Objective: To get into Healthcare domain with profiles like Marketing/ Branding/ Liaison/ Corporate Relations preferably in the Hospitals, Diagnostics, Pharmaceuticals, Medical Devices.

*Core Competency: Marketing, Branding, Liaison, Corporate Relations, Communication, MCI Inspections.

*Current Job: With Integral University’s Integral Institute Of Medical Sciences & Research, Lucknow as Head- Hospital Marketing & Corporate Relations. Also assisting the Center For Career Guidance & Development. I too have been quite instrumental in facilitating MCI inspections. IIMS&R gets a nod for 100 MBBS seats this year.

*Total Work Experience: 20+ years

*Past Companies/ Projects:

-Burroughs Wellcome India Ltd (4 Years)
-Kodak India Ltd (5 Years)
-CGL-Konica Minolta (11 Years)

The highest position held by me during a service tenure of 20+ years was the ‘Vice President – Marketing’ in CGL-Konica Minolta at New Delhi.

Handled some Biomedical, Respiratory & Plasmapheresis Projects on contractual basis.

* Overseas Trainings & Orientations & Hospital Visits:

-USA, UK, France, Japan, Australia, Hong Kong, Singapore, Thailand were the countries where I had the opportunities to attend programs on Medical Imaging & Several Diagnostic Modalities. Konica invited me twice during RSNA, an eminent Radiological Event at Chicago.

-Also had an overview of the workings of some prominent hospitals in USA, UK, France, Japan, Australia & Singapore, by visiting them with the local teams.

*Accomplishments:

-Burroughs Wellcome: Topped Septran (top selling antibiotics) sales in India

-Kodak (I) Ltd: Took the SOM of the Cine Angiographic & CT/MRI Films to 95 % (from 0%) in the Southern India.

-CGL Konica Minolta: Launched KONICA X ray Brand in India and the brand ultimately acquired an SOM of 41% in the country fiercely competing with Agfa, Kodak & Fuji. North India’s Delhi office started contributing a sale of Rs 6 Crores per month within 6 years of commencing the operations there. Delhi operations facilitated opening of new offices in Punjab, Chandigarh, U.P., M.P. & Rajasthan. It was the first time when Konica bagged an single order of Rs 5 Crores from DGAFMS for X ray films and it remains a feat. 

-Also successfully liaised with the Government (at the Ministry levels) to bring down the Customs Duty on the Medical Imaging Products including equipments like CTs/ MRIs/ Mammographic/ Gamma Cameras/ Cath Labs.

*Qualification:

-B.Sc. (Bio Group), M.A. (Ancient History & Archaeology)
-03 Post Graduate Specializations in Marketing, Advertisement & Public Relations, Personnel Management & Industrial Relations.

*Date Of Birth: 
-24th August

*Passport:
-In hand. Valid until September 2022

*Re-location:
-No issue.

*Remuneration:
-Negotiable. I am flexible as keen to get in to the domain, I know the best.

*Address:

Lal Jee Asthana
6/24, Vineet Khand-6,
Gomti Nagar,
LUCKNOW. 226 010
Uttar Pradesh (India) Contact: 91-9838330066/ ljasthana24@gmail.com
Best Time To Contact: 11 AM-2 PM & 6 PM-9 PM (IST) – All days including Sundays






In India Or Abroad - Looking Out For An Opportunity In Hospital Marketing\\\/ Branding\\\/ Operations\\\/ Public Relations\\\/ Corporate Communication
Lal Jee Asthana
December 19, 2013 5:05 AM

On 12/18/13 8:47 PM, Lal Jee Asthana wrote:
--------------------
Dear my LinkedIn acquaintance for long. Greetings! Trailing details are pertaining to my Professional Profile just apt for Hospital Marketing/ Branding/ Operations/ Public Relations/ Corporate Communication and may be for many more roles of any wonderful organization. I am re-locatable. I humbly request you to please use your good offices in the relevant organizations, known to you closely, to get me a position suiting my expertise & experience. Thanks a ton in advance. Warm Regards,
Sincerely,
Lal Jee Asthana
Lucknow
09838330066
ljasthana24@gmail.com

RESUME December, 2013

Lal Jee Asthana
09838330066/0522-3250258
ljasthana24@gmail.com 
Lucknow 

*Objective: To get into Healthcare domain with profiles like Marketing/ Branding/ Liaison/ Corporate Relations preferably in the Hospitals, Diagnostics, Pharmaceuticals, Medical Devices.

*Core Competency: Marketing, Branding, Liaison, Corporate Relations, Communication, MCI Inspections.

*Current Job: With Integral University’s Integral Institute Of Medical Sciences & Research, Lucknow as Head- Hospital Marketing & Corporate Relations. Also assisting the Center For Career Guidance & Development. I too have been quite instrumental in facilitating MCI inspections. IIMS&R gets a nod for 100 MBBS seats this year.

*Total Work Experience: 20+ years

*Past Companies/ Projects:

-Burroughs Wellcome India Ltd (4 Years)
-Kodak India Ltd (5 Years)
-CGL-Konica Minolta (11 Years)

The highest position held by me during a service tenure of 20+ years was the ‘Vice President – Marketing’ in CGL-Konica Minolta at New Delhi.

Handled some Biomedical, Respiratory & Plasmapheresis Projects on contractual basis.

* Overseas Trainings & Orientations & Hospital Visits:

-USA, UK, France, Japan, Australia, Hong Kong, Singapore, Thailand were the countries where I had the opportunities to attend programs on Medical Imaging & Several Diagnostic Modalities. Konica invited me twice during RSNA, an eminent Radiological Event at Chicago.

-Also had an overview of the workings of some prominent hospitals in USA, UK, France, Japan, Australia & Singapore, by visiting them with the local teams.

*Accomplishments:

-Burroughs Wellcome: Topped Septran (top selling antibiotics) sales in India

-Kodak (I) Ltd: Took the SOM of the Cine Angiographic & CT/MRI Films to 95 % (from 0%) in the Southern India.

-CGL Konica Minolta: Launched KONICA X ray Brand in India and the brand ultimately acquired an SOM of 41% in the country fiercely competing with Agfa, Kodak & Fuji. North India’s Delhi office started contributing a sale of Rs 6 Crores per month within 6 years of commencing the operations there. Delhi operations facilitated opening of new offices in Punjab, Chandigarh, U.P., M.P. & Rajasthan. It was the first time when Konica bagged an single order of Rs 5 Crores from DGAFMS for X ray films and it remains a feat. 

-Also successfully liaised with the Government (at the Ministry levels) to bring down the Customs Duty on the Medical Imaging Products including equipments like CTs/ MRIs/ Mammographic/ Gamma Cameras/ Cath Labs.

*Qualification:

-B.Sc. (Bio Group), M.A. (Ancient History & Archaeology)
-03 Post Graduate Specializations in Marketing, Advertisement & Public Relations, Personnel Management & Industrial Relations.

*Date Of Birth: 
-24th August

*Passport:
-In hand. Valid until September 2022

*Re-location:
-No issue.

*Remuneration:
-Negotiable. I am flexible as keen to get in to the domain, I know the best.

*Address:

Lal Jee Asthana
6/24, Vineet Khand-6,
Gomti Nagar,
LUCKNOW. 226 010
Uttar Pradesh (India) Contact: 91-9838330066/ ljasthana24@gmail.com
Best Time To Contact: 11 AM-2 PM & 6 PM-9 PM (IST) – All days including Sundays




RE: hi
Anusha Akhil
December 17, 2013 4:32 AM
You replied to this message:
Hi Arya, 

Thanks for sharing your resume. 

I have forwarded it to the concerned department. will keep you posted on the proceedings. 

Thanks & Regards 
Anusha 


On 12/13/13 6:45 AM, Arya Lekshmi wrote: 
-------------------- 
Dear Ms. Anusha, 

I am really grateful to you for having me added to your network. 
I am interested in Baxter India Ltd. and would be sending my updated resume to your mail in sometime. 
Thank you very much for your valuable time and willingness to help. 

Regards, 
Arya Lekshmi A R 

On 12/13/13 2:40 AM, Anusha Akhil wrote: 
-------------------- 
I am Anusha Akhil from Baxter India Pvt ltd. We are in an expansion mode. and we are looking for professionals with medical devices background with max 5years of work exp. 

If you are interested please drop your resume at: 
anusha_ravindran@baxter.com 

Awaiting your response on the same. 

Regards 
Anusha 






Hi
Kumaresh S
December 14, 2013 3:09 PM
You replied to this message:
Will you be interested to join my company. It's for the position in coimbatore. 

Sent from LinkedIn for Android
http://lnkd.in/android


RE: Opportunity
Amit Murugkar
December 13, 2013 3:24 PM
Dear Arya Lekshmi

thanks for the reply.

You can call me tomorrow after 10 am anytime on +91 98678 55376. We'll talk about it in detail.

Meanwhile if possible kindly mail your profile on amit@troposconsultants.com.

thanks.

amit

On 12/13/13 6:51 AM, Arya Lekshmi wrote:
--------------------
Dear Mr. Amit,

I am really grateful to you for having me added to your network.
I would like to know more about the openings and would be pleased to work if given an opportunity. 
Kindly send the details at arya.lekshmi1604@gmail.com. I would like to give you a call tomorrow. Will it be convenient? Kindly revert back. 
Thank you very much for your valuable time and willingness to help.

Best Regards,
Arya Lekshmi A R

On 12/13/13 3:45 AM, Amit Murugkar wrote:
--------------------
Hi Ms. Lakshmi

Greetings !

We have opportunities for Freshers or candidates with less experience for the position(s) of Clinical Application Specialist at various HQ in South India, vis. Bangalore, Chennai, Hyderabad. 

If you or any of your friends / colleagues are interested kindly let me know. Feel free to contact the undersigned for any query you may have.

All the best

Amit M.
+91 98678 55376




RE: Exploring Job Opportunities in Medical Devices Industry
Sameer Garg
December 11, 2013 10:02 AM
You replied to this message:
Dear Arya Lekshmi,

Thanks was writing to me, I will get in touch with you as whenever there is an apt opening for you.

Wish you all the best!

Best regards,
Sameer


On 11/29/13 11:49 PM, Arya Lekshmi wrote:
--------------------
Dear Mr. Garg,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring job openings in medical devices industry.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far and I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

I would be pleased if you can give me an opportunity in your company. Kindly share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +91-7418566830 anytime. Looking forward to your reply.
Thank you for reviewing my profile.

Best Regards,
Arya Lekshmi


hi
Bhupendra Singh Kushwah
December 8, 2013 1:24 PM
You replied to this message:
Hi Arya,
what kind of job you are looking for
Reply to message




RE: Exploring Job Opportunities in Medical Devices Industry
Deepak Sharma
December 7, 2013 8:33 AM
You replied to this message:
Dear Arya 

We have opening in Chennai HQ for Closure Technolgies division covering corporate hospitals majorly . 

You can contact our TN manager Mr Sulthan @09677066128 immediately to explore further . 

Regards. 

On 11/27/13 5:59 AM, Arya Lekshmi wrote: 
-------------------- 
Dear Mr. Sharma, 

I am grateful to you for having me added to your network. 
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring job openings in medical devices industry. 

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far and I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry. 

BBraun has created innovative ideas that led to he creation of ultra modern devices for improved patient care. I would be pleased if you can give me an opportunity in your reputed company. Kindly share some contacts with me that will surely help me to build a bright career in the near future. 
Please feel free to contact me at +91-7418566830 anytime. Looking forward to your reply. Thank you for reviewing my profile. 

Best Regards, 
Arya Lekshmi
Reply to message


RE: Exploring Job Opportunities in Medical Devices Industry
VINAY SUBRAMANIAN
December 5, 2013 1:16 PM
You replied to this message:
Hi lekshmi

Appreciate your mail, suggest you call me some time tomorrow during the first half, I can advice you few options.

Thanks

Vinay

---------------
Dear Mr. Subramanian,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring job openings in medical devices industry.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far and I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

I would be pleased if you can give me an opportunity in your company. Kindly share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +91-7418566830 anytime. Looking forward to your reply.
Thank you for reviewing my profile.

Best Regards,
Arya Lekshmi
Reply to message

RE: Exploring Job Opportunities in Medical Devices Industry
Anil Kumar
December 4, 2013 4:51 PM
You replied to this message:
if any opening came will let you know.
Thanks.

On 12/03/13 5:29 AM, Arya Lekshmi wrote:
--------------------
Dear Mr. Kumar,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring job openings in medical devices industry.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far and I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

I would be pleased if you can give me an opportunity in your company. Kindly share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +91-7418566830 anytime. Looking forward to your reply.
Thank you for reviewing my profile.

Best Regards,
Arya Lekshmi


RE: Exploring Job Opportunities in Medical Devices Industry
Sashi Bhushan Karmwar
December 1, 2013 7:08 AM
You replied to this message:
Hi,
Ya, Go ahead and forward your resume to Ms. vasanthi or you can mail it to me on my mail id sashi.bhushan@bpl.in. I am also looking for service engineers at Mumbai.
Regards,
Sashi

On 11/29/13 10:12 PM, Arya Lekshmi wrote:
--------------------
Hi,

I am glad that you replied. Should I send my resume to the above mentioned mail?
Thank you for your consideration.

Regards,
Arya Lekshmi
On 11/29/13 7:58 AM, Sashi Bhushan Karmwar wrote:
--------------------
Dear Ms. Arya,
Thanks for your mail. But I understand you are based in South and am based at Mumbai. I would advise you to send your mail to my HR pa.vasanthi@bpl.in.
My cell no. is 9867571651. I would certainly try to help you.
Thanks & Regards,
Sashi

On 11/27/13 5:56 AM, Arya Lekshmi wrote:
--------------------
Dear Mr. Karmwar,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring job openings in medical devices industry.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far and I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

BPL has created innovative ideas that led to he creation of ultra modern devices for improved patient care. I would be pleased if you can give me an opportunity in your reputed company. Kindly share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +91-7418566830 anytime. Looking forward to your reply.
Thank you for reviewing my profile.

Best Regards,
Arya Lekshmi


RE: Exploring Opportunities in Medical Devices Industry
Kiran Kumar Yamalakonda
October 27, 2013 3:11 AM
You replied to this message:
send your cv we have couple of openings in service innovation 
I will check with service head on suitability and let you know the status 
warm regards,
Kiran

On 10/22/13 9:45 AM, Arya Lekshmi wrote:
--------------------
Dear Mr Kiran,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring opportunities in medical devices industry. Philips being a global healthcare products company and one among the top 10 medical device manufacturers in the world, it would be a great honor to work there. The name Philips has in the healthcare industry created immense desire to enquire about the opportunities in your company.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far. I have developed good interpersonal and communication skills, reasoning and presentation skills and a positive attitude. I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

It would be really appreciated if you can share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +7418566830 anytime and I would be pleased to communicate with you. Looking forward to your reply.
Thank you for reviewing my profile.

Best Regards, 
Arya Lekshmi



RE: Exploring Job Opportunities in Medical Devices Industry
Arnab Lahiri
November 30, 2013 8:18 PM
You replied to this message:
Dear Arya

Thanks for writing me. Your profile is really good and impressive. Let me give it a try. I will forward your resume to my HR as well as to my other contacts who are looking for talents. We are looking for Clnical Specialist in Trivendrum. I think you can be a good match. I can't assure you as of now but let me forward your resume. 

You can reach me at +91 96543 09800. Mail me your resume at arnablahiri83@gmail.com highlighting your academic credentials, experience.

Stay in touch and God bless you.

Arnab

Please do let me know where you are based at presently. 

On 11/29/13 11:54 PM, Arya Lekshmi wrote:
--------------------
Dear Mr. Lahiri,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring job openings in medical devices industry.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far and I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

I would be pleased if you can give me an opportunity in your company. Kindly share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +91-7418566830 anytime. Looking forward to your reply.
Thank you for reviewing my profile.

Best Regards,
Arya Lekshmi



RE: Exploring Job Opportunities in Medical Devices Industry
Anbuselvan Thirunavukkarasu
November 30, 2013 6:53 PM
You replied to this message:
Sure. Email your cv to me. 

Will get I touch with you,

Sent from LinkedIn for iPad
http://lnkd.in/ios

On Saturday, 30 November 2013 7:05 pm, Arya Lekshmi wrote:
--------------------
Dear Mr. Anbuselvan,

I am grateful to have me added to your network.
Having learnt about your background from your profile, I feel you can be a great help for me as I am exploring job openings in medical devices industry.

I was fortunate to gain practical exposure in the work industry from the trainings I have done so far and I am looking forward to opportunities that would enable me to utilize my skills and expertise the best possible way in the industry.

I would be pleased if you can give me an opportunity in your company. Kindly share some contacts with me that will surely help me to build a bright career in the near future. Please feel free to contact me at +91-7418566830 anytime. Looking forward to your reply.
Thank you for reviewing my profile.

Best Regards,
Arya Lekshmi


.
Sanjoy Mallik
November 30, 2013 4:13 PM
You replied to this message:
Dear Arya

Pl send me your profile at smallik@its.jnj.com

Sanjoy
Reply to message


RE: Seeking Job Oppurtunity
Niharika Saxena
January 16, 2014 8:27 AM
Definitely We will let u know 

On 01/16/14 12:12 AM, Kaushik Pal wrote:
--------------------
Dear Ms.Niharika Saxena,
I have already registered on your website long back.Apart from that I am also in contact through whats app with Mr.Arun Thukral.He is always busy.If you come across any openings for freshers please help me out.
Hope to hear from you soon.
Thanking You,
Regards,
Kaushik Pal,




On 01/15/14 11:34 PM, Niharika Saxena wrote:
--------------------

Hi Kaushik 
You can register yourself with us on your websitehttp ://www.hcnconsultants.com/

On 01/15/14 10:42 PM, Kaushik Pal wrote:
--------------------
Dear Ms.Niharika Saxena,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal




Hi Kaushik!

I wish you all the best for a great career!

Unfortunately my organization doesn't hires freshers.
I would suggest you to take help of your college's recruitment cell 0r a few good consultanats.

Good Luck,
Ranjit

On 12/26/13 4:18 AM, Kaushik Pal wrote:
--------------------
Dear Ms.Ranjit Chandel,
Hope everything is fine at your end.Mam my college is going to end by February 7.I am looking forward to start my professional life soon.Are there any vacancy for freshers.
Hope to hear from you soon.
Thanking You,
Regards,
Kaushik Pal
Reply to message





RE: Seeking Job Oppurtunity
Arindam Gupta
January 7, 2014 11:21 AM
Hi

mail me your CV at arindam.gupta@elekta.com

regards

arindam

On 12/10/13 8:11 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Arindam Gupta,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



Re: Seeking Job Oppurtunity
BASANT KAUL
January 5, 2014 7:31 AM
Dear Mr. Pal,

Thank you very much for the mail via LinkedIn. I would suggest you to send you resume along with the request letter to hr@karlstorz.in & CC to corporate@karlstorz.in 

With best wishes,

Basant Kaul 

Sent from my iPhone

Sent from LinkedIn for iPhone
http://lnkd.in/ios

On 01/05/14 12:53pm, Kaushik Pal wrote:
--------------------
Dear Mr.Basant Kaul,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



RE: Hello
Abhilash Nair
December 31, 2013 9:22 AM
Hi, I have sent your resume to the Recruitment team. If there is a suitable opening, they will contact you.

Regards
Abhilash


On 12/26/13 3:51 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Abhilash Nair,
Hope everything is fine at your end.Sir my college is going to end by February 7.I have also mailed my resume to you.I am looking forward to start my professional life soon.
Hope to hear from you soon.
Thanking You,
Regards,
Kaushik Pal

On 10/26/13 1:35 AM, Abhilash Nair wrote:
--------------------
hi, send me your resume at abhilash.nair2@stryker.com

On 10/16/13 2:09 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Abhilash Nair,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I posses.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



RE: Seeking Job Oppurtunity
Karan Thakur
December 19, 2013 8:56 AM
Dear Kaushik,

Which specific line with the Medical Devices industry are you planning to undertake? Marketing? Manufacturing? Dealership?

Do let me know, on that basis I can offer the best advice possible.

Thanks and Regards

Karan 

On 12/07/13 7:36 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Karan Thakur,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



RE: Seeking Job Oppurtunity
Suvra Banerjee
December 17, 2013 7:55 AM
Dear Kaushik,
Thanks for sharing your interest , but currently we do not have any opening , if anything comes in between then I will inform you. 
Thanks
Suvra 

On 12/10/13 8:59 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Suvra Banerjee,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal


\
RE: Seeking Job Oppurtunity
Pramod Aditya
December 16, 2013 3:15 PM
what is your location?
call me 
+919654745870

On 12/10/13 9:17 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Pramod Aditya,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



RE: Seeking Job Oppurtunity
Venkatesan KS
December 16, 2013 10:07 AM
Thanks Kaushik. I will come back to you when ever I come across an opening which suits your profile

Goodluck

BR

Venkat

On 12/10/13 8:43 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Venkatesan ks,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



RE: Seeking Job Oppurtunity
Md Danish Saif
December 12, 2013 7:46 AM
Dear I am not in the field of Medical Devices.I am working in Hospital Sector.

On 12/10/13 8:58 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Danish Saif,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal


Re: Seeking Job Oppurtunity
sanjeev gupta
December 11, 2013 1:21 PM
Dear Kaushik,
You can post ur resume to our HR anil_singh@olympus.in .
If there is something for you definately he will inform you.
If something comes to me,i will definately inform you.
Regards
Sanjeev Gupta
+91-9999442227


RE: Seeking Job Oppurtunity
Sameer Garg
December 11, 2013 10:02 AM
Thanks was writing to me, I will get in touch with you as whenever there is an apt opening for you.

Wish you all the best!

Best regards,
Sameer


On 12/06/13 11:14 PM, Kaushik Pal wrote:
--------------------
Dear Mr.Sameer Garg,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal
Resume
churchill dubey
December 10, 2013 4:08 PM
Hi Kaushik,

Can you please send me your resume on my email-id

charchil.dubey@medtronic.com


Sent from LinkedIn for iPad
http://lnkd.in/ios


Re: Seeking Job Oppurtunity
Arnab Roy
December 10, 2013 11:45 AM
Thanks for your mail and your interest. It would be worthwhile if you can send your CV to my email listed below so that I may forward the same to our HR for any related opening which would suit your profile

Thanks
Arnab Roy
earnab@gmail.com

Sent from LinkedIn for Android
http://lnkd.in/android

On 5:04PM, 12/10/2013, Kaushik Pal wrote:
--------------------
Dear Mr.Arnab Roy,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



RE: Seeking Job Oppurtunity
Aditya Prakash
December 10, 2013 4:05 AM
Dear Mr. Kaushik,

You are welcome.

You can send your profile to HR department. Ms. Shalini Sawant ( shalini.sawant@draeger.com)

With regards,

Aditya

On 12/06/13 7:05 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Aditya Prakash,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal


RE: Seeking Job Oppurtunity
Arpit Paliwal
December 9, 2013 5:46 AM
Hi Kaushik, 

Today only I saw your message. I am not a frequent linked in user. 

If you are still interested in job then you can send me your resume at arpit.paliwal@stryker.com. Are you only looking into service profile or can do an application specialist role. Also tell your current level in CT MR imaging + human anatomy. 

Regards,
Arpit 

On 11/06/13 11:43 PM, Kaushik Pal wrote:
--------------------
Dear Mr.Arpit Paliwal,
I am very grateful to you for having me added to your network. 

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Service Engineer in recent future. 

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future. 

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess. 

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime. 

Thank you for your time. 

Thanking You, 
Regards, 
Kaushik Pal


RE: Join my network on LinkedIn
TARUN ADHIKARI
December 8, 2013 5:04 AM
mail your CV at tarun.adhikari@bausch.com 


On October 14, 2013 1:32 AM, Kaushik Pal wrote: 
-------------------- 
TARUN, 

I'd like to add you to my professional network on LinkedIn. 

- Kaushik


Re: RE: Seeking Job Oppurtunity
Aashish Kumar Gupta
December 6, 2013 3:00 PM
In Smith & Nephew I can't tell you the exact date,whenever vacancy will create I'll let you know.

Regards

Sent from LinkedIn for Android
http://lnkd.in/android

On 8:26PM, 06/12/2013, Kaushik Pal wrote:
--------------------
Dear Aashish Kumar Gupta,

Thank you very much for the time you have taken to go through my profile and your willingness to help. Sir when can I expect vacancy in your company.I am really interested to work in Endoscopy.
Hope to hear from you soon.
Thanking You,
Regards,
Kaushik Pal

On 12/06/13 5:10 AM, Aashish Kumar Gupta wrote:
--------------------
Dear Kaushik,

Nice to hear from you but right now we don't have any vacancy across but I'll let you know whenever i Come to know. Meanwhile you try in other organisation's also.
All the best.

Thanks & Regards
Aashish Kumar

On 12/06/13 1:29 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Aashish Kumar Gupta,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal


RE: Seeking Job Oppurtunity
Aashish Kumar Gupta
December 6, 2013 1:10 PM
Dear Kaushik,

Nice to hear from you but right now we don't have any vacancy across but I'll let you know whenever i Come to know. Meanwhile you try in other organisation's also.
All the best.

Thanks & Regards
Aashish Kumar

On 12/06/13 1:29 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Aashish Kumar Gupta,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



Hire "Team Affirm" to Manage/Market/Promote Your Profile
Ajit Tiwary @ Affirm 17K+ Connects, resume@affirm.co.in
November 23, 2013 5:34 AM
Hire "Team Affirm" to Manage/Market/Promote (Paid Service) Your Profile to get into your Dream Companies / Industries / Country/Abroad.

We can promote your Profile through:-

a) 16000 +connections
b) 3000+ HR's
c) "Affirm HR & Training India" - 3535+ Members 9th rank in “HR India” search out of 15000 LinkedIn Groups. / 1st Rank in “Training India “Search out of 30,000 Training Groups
d) Recruitment & Placement expertise of 15+ years in India and Abroad

We have a dedicated Team of Professionals to Market/ Promote your profile to reach to your Dream Company.

Visit Resume CliniQ for the following Services ( Paid)
01) Resume Writing
02) Social Media Profile Management-LinkedIn/ Facebook /Twitter
03) Interview Preparation with Skype and telephonic interview
04) Interpersonal skills / Professional Counseling / Career Guidance
05) Promoting your Profile among 16K Professional connects

Kindly mail us your profile at resume@affirm.co.in, Sub:- "Resume CliniQ" followed by call on +91-9422316628/ +91-9423003659 / +91- 020-26169628

For Instant Job Alerts, kindly Join "Affirm HR & Training India" Group on LinkedIn

http://www.linkedin.com/groups?home=&gid=4386369&trk=anet_ug_hm

Note :If you have any manpower requirements.Kindly let us know, we can recommend good Profiles.

Thanks & Regards,
Ajit Tiwary
+91-9422316628 / +91-9423003659 / +91-020-26169628
resume@affirm.co.in
Reply All


RE: Hello
Vivek Malhotra
November 18, 2013 1:11 AM
Hi,
I have a sales position for Peripheral vascular division based out of Bangalore. This is hard core sales with responsibility of entire south, hence demands lot of travelling. Product range is interventional products which will involve cath lab presence. 
In case interested, send your resume at Vivek.malhotra@covidien.com
Regards
Vivek

Sent from LinkedIn for iPad
http://lnkd.in/ios

On Wednesday, 16 October, 2013 14:19, Kaushik Pal wrote:
--------------------
Dear Mr.Vivek Malhotra,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I posses.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



RE: seeking Job Oppurtunity
Chowdry Najam
November 14, 2013 4:04 PM
Hi Kaushik,

Please up load your CV in www.gecareers.com for suitable job regularly.

Best Regards.
Najam

On 11/06/13 10:51 PM, Kaushik Pal wrote:
--------------------
Dear Mr.Chowdry Najam,

I am very grateful to you for having me added to your network. 

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Service Engineer in recent future. 

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future. 

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess. 

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime. 

Thank you for your time. 

Thanking You, 
Regards, 
Kaushik Pal




RE: Seeking Job Oppurtunity
Anil Kumar
November 11, 2013 2:52 PM
Thanks for your message.Right now there is no opening. 

Keep in touch 

On 11/06/13 10:54 PM, Kaushik Pal wrote: 
-------------------- 
Dear Mr.Anilo Kumar, 
I am very grateful to you for having me added to your network. 

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist in recent future. 

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future. 

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess. 

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime. 

Thank you for your time. 

Thanking You, 
Regards, 
Kaushik Pal
Reply to message


RE: seeking job oppurtunity
Anup Kumar
November 8, 2013 11:37 AM
hi! Kaushik,
Hw r u doing.. ?
I advice u to join in a Hsptl as a BME- Trainee atlst for 6Months to 1Year after tht u can get into a company as a Service Engnr bcoz by tht u can come to knw many things Technically & Non-Tech also.. like gettng kwldge on all kind of BM Eqpt handling, basic operation, BME Dept Paper work, interacting with Doctors, different Company Service Engineers. Also, I’ll come to knw the Admin & Management System of the Hospital.
Jst think 1ce & reply me the same.
All the very BesT.. :)

Warm Regards,
Anup

On 11/06/13 11:55 PM, Kaushik Pal wrote:
--------------------
Dear Mr.Anup Kumar,
I am very grateful to you for having me added to your network. 

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Service Engineer in recent future. 

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future. 

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess. 

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime. 

Thank you for your time. 

Thanking You, 
Regards, 
Kaushik Pal


RE: Seeking Job Oppurtunity
Danny Klaare
November 7, 2013 4:32 PM
Dear Mr. Pal, 

Today I have my birthday, tomorrow on vacation.

Next week I will have a look if I can reach her.

Trust and hope you understand.

With best regards,

Danny Klaare.



On 11/07/13 7:38 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Danny Klaare,

I tried to send mail to Ms.Sanne Huussen but it failed.Can u please send me her updated mail id.
Hope to hear from you soon.

Thanking You,
Regards,
Kaushik Pal





hi
Manish R. Goenka
November 7, 2013 11:58 AM
Hi Ashwini, 

Happy to connect with you. Guess you looking at an opening in Sales/Service in Healthcare domain. 

We are a software distribution company, we are National distributor for Speech recognition Software which is used for Medical reporting, we looking at sales & support for our software. We are Mumbai based and have opening in multiple cities. 

To llearn more about our product, visit www.dragonmedical.in 

If you are interested, do email us your CV to suresh@icons.net.in with salary expectations. 

Regards 
Manish R.Goenka 
Country Head 
ICONS Infocom P.Ltd 
www.icons.net.in
Reply to message


RE: Join my network on LinkedIn
Rohit Luthra
October 29, 2013 5:10 PM
Please send me your resume rohit@panoptes.in 

Thanks 
Rohit 



On October 14, 2013 1:31 AM, Kaushik Pal wrote: 
-------------------- 
Rohit, 

I'd like to add you to my professional network on LinkedIn. 

- Kaushik


RE: Seeking Job Oppurtunity
Vikas Amar
October 27, 2013 11:33 AM
Suggest
1. look at Health Care sector specially Corporate hospital .

They now have a dedicated Bio-Medical department and look for professionals to manage their Medical equipment in OT , ICU and other critical areas.

2. Organisations manufacturing medical equipment scope is limited.


On 10/25/13 7:04 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Vikas Kumar,

Thank you for your response.I hold my Bachelors Degree in Biomedical Engineering at SRM University, Chennai. I am seeking a suitable job opportunity in which I could utilize my knowledge in medical technology at a reputed organization. I believe that my knowledge on the concepts of medical technology,good communication skills,alacrity and altruistic nature will encourage an organization to provide me with an oppurtunity to be a part of their Sales team.

I would like to continue my career in the diverse medical device industry.In 5 years I want to see myself as successful Medical Device Sales professional.I will strive to make a positive contribution towards the organization in the long term.


Thanking You,
Regards,
Kaushik Pal
RE: Hello
Abhilash Nair
October 26, 2013 8:35 AM
hi, send me your resume at abhilash.nair2@stryker.com

On 10/16/13 2:09 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Abhilash Nair,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I posses.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal

RE: Dear Mr.Koushik Sarkar,
koushik sarkar
October 25, 2013 5:52 PM
Koushik.inst@gmail.com





Thank you so much for taking out your valuable time in replying me back.It is really nice of you that you came forward to help me out.Can you just say me your mail id?

Hope to hear from you soon.

Thanking You,
Regards,
Kaushik Pal


RE: Hello
Vikas Amar
October 24, 2013 8:11 AM
Dear Kaushik,

I would be best able to guide you if you could help me with your basic qualification and experience . I can see u as summer intern.
Further where do u see your self 5 years from now. 

If you could elaborate that will help me to guide you better

Vikas Amar



On 10/16/13 11:35 PM, Kaushik Pal wrote:
--------------------
Dear Mr.Vikas Amar,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal


Re: Dear Mr. Prashant Sinha,
Prashant Sinha
October 22, 2013 4:09 PM
Surely dear once I will come across such opportunity I will recall you certainly.
Thanx

Sent from LinkedIn for iPad

On October 21, 2013, Kaushik Pal wrote: 
-------------------------
Thank you so much sir for taking out your valuable time in replying me back.I do agree with you sir in this regard that there will be lot of new challenges in this field.This was one of the reason of taking Biomedical Engineering as my career.

I am looking forward to join a company as Sales/Application Specialist in the recent future.I t would be very kind of you if you can help me in this regard.

Hope to hear from you soon.

Thanking You,
Regards,
Kaushik Pal


Re: Dear Mr.Amit Sinha,
Amit Sinha
October 21, 2013 7:09 PM
I have mailed your resume to my HR..she will get back to you..

Sent from LinkedIn for iPad

On October 21, 2013, Kaushik Pal wrote: 
-------------------------
Hope everything is fine at your end.I have already mailed you my resume.

Hope to hear from you soon.

Thanking You,
Regards,
Kaushik Pal
Reply to message


RE: Hello
Sugesh K.
October 21, 2013 5:23 AM
Hi Kaushik,
How are you today?

I am into Healthcare-IT integrated solutions Business. This is basically workflow Software.
I am Not with Biomedical Devises and Diagnostics.
Anyway, I will let you know if there is any opportunities for you..

Thanks
Sugesh K
Mob: +91 97402 44663

On 10/16/13 1:02 PM, Kaushik Pal wrote:
--------------------
Dear Mr.Sugesh K,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal


Re: Hello
Prashant Sinha
October 21, 2013 4:05 AM
Hi Kaushik,

Thank you very much for showing your interest in Medical Devices. It's really great industry to work for. It will always 
throw challenges at the same time lots of learning opportunities as well.
What kind of help I can offer you?

Regards,
Prashant 



Re: Hello
Ajaykumar Hooli
October 21, 2013 12:41 AM
Sure, if I come to know about any opportunity I will let you know.

Sent from LinkedIn for Android
http://lnkd.in/android

On 4:35pm, 19/10/2013, Kaushik Pal wrote:
--------------------
Dear Mr.Ajaykumar Hooli,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal
Reply to message


RE: Hello
Nabil ELOUACEF
October 20, 2013 6:25 PM
Hello Kaushik,

The pleasure is mine, you can try to hit my contacts to try to find a job in your domain.

Regards Nabil ELOUACEF.

On 10/15/13 11:55 PM, Kaushik Pal wrote:
--------------------
Dear Mr.Nabil ELOUACEF,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal
Reply to messag
Hi
Dr Amol G Ganla
October 20, 2013 5:42 PM
Hi Kaushik,

Thank you for looking me up and the invite. It is a pleasure connecting with you and expanding the professional network. All the very best.

Wishes
Dr. Amol


RE: Hello
Ranjit Chandel
October 20, 2013 2:15 PM
Hi Kaushik!

you can share your updated CV to begin with...@ ranjit_chandel@yahoo.co.in

Rgds

On 10/16/13 11:49 PM, Kaushik Pal wrote:
--------------------
Dear Ms.Ranjit Chandel,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



Re: Hello
Atul Grover
October 20, 2013 1:48 PM
You will have to contact some good recruitment firms and they will be able to help you. Good names are Kelly, open box, vantage 

Sent from LinkedIn for iPhone
http://lnkd.in/ios

On 10/17/13 20:49, Kaushik Pal wrote:
--------------------
Dear Mr. Atul Grover,
Thank you so much for taking out your valuable time in replying me.It is so kind of you for guiding me in the medical industry.

I am looking forward for the post of Sales/Service/Application position at a reputed firm.It would be very helpful if you can help me.

Hope to hear from you soon.

Thanking You,
Regards,
Kaushik Pal


RE: Hello
Gitesh Bhanushali
October 19, 2013 7:59 AM
Hi Kaushik,

Explore your area of interest and let me know if i can help you.

Thanks

On 10/16/13 1:01 PM, Kaushik Pal wrote:
--------------------
Dear Mr.Gitesh Bhanushali,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal




Hi Check this
Amandeep Kaur
October 19, 2013 7:31 AM
Hi Kaushik, 

Thanks for connecting. 

As mentioned, I am a Educator with one of the School here & my husband corporate executive having 9+ years of experience. 

Recently with the help of a global team of professionals we have turned an entrepreneur and provide solutions to acquire PLAN B in life which can be build without disturbing our current full time Jobs/profession.. 

We were wondering if you would be open for a new venture in the area of Health & wellness which could help an Employee or Self employed person to see beyond employment towards real entrepreneurship. 

If you ever desire to do something along with your present occupation and setting up a business interests you, we can take the discussion further. 

If you think you can not do this or this is not your cup of tea, then just ignore this message. 

Regards 
Amandeep Kaur 
M +91 9899516876




Re: Hello
Atul Grover
October 17, 2013 1:55 PM
Sure Kaushik. Do let me know in case you need any help and I will try my best to guide you 

Sent from LinkedIn for iPhone
http://lnkd.in/ios

On 10/17/13 15:13, Kaushik Pal wrote:
--------------------
Dear Mr.Atul Grover,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal




Re: Hello
Emad Farid ( emad.m.farid@gmail.com)
October 17, 2013 12:17 PM
Dear Kaushik,
Thank you for your message.
We are facing some problems with hiring for almost a year now and this is related to the new regulations in Saudi Arabia which enforce all entities to maintain a certain minimum percentage of Saudis among the hired employees.
However, I will try my best to pass your résumé to our director of human capital.
You can send your résumé to emad.m.farid@gmail.com or to emad.farid@gulfmedical.com

Thanks
Eng. Emad M. Farid
Central Zone Area Sales Manager
Gulf Medical Company 

Sent from LinkedIn for iPhone
http://lnkd.in/ios

On 10/17/13 12:52PM, Kaushik Pal wrote:
--------------------
Dear Mr.Emad Farid,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



Re: RE: Hello
Nilesh Mukherjee
October 17, 2013 10:01 AM
nilesh.mukherjee@gmail.com

Sent from LinkedIn for iPhone
http://lnkd.in/ios

On 10/17/13 12:37AM, Kaushik Pal wrote:
--------------------
Dear Mr.Nilesh Mukherjee,

Thank you so much for taking out your valuable time to reply me back.can you please give me your email id so that I can forward you my resume.
Hope to hear from you soon.

Thanking You,
Regards,
Kaushik Pal



RE: Hello
M M Hussain
October 17, 2013 7:39 AM
I have job for experienced person Kaushik, If you have experience plz share your cv at Hussain@roljobs.com

Regards
Hussain

On 10/16/13 10:33 PM, Kaushik Pal wrote:
--------------------
Dear Mr.M M Hussain,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal


Re: Hello
Pervez Maleque
October 17, 2013 7:18 AM
Hello Kaushik,
Thanks for writing in to me.
Sure if I came suitable opportunity for you, will remember you. 

What I can suhhest give a try for Caneda or Australia. Better to do IELTS couse at soonest.
Please keep in touch.
Thanjs again.
Sent from LinkedIn for Android
http://lnkd.in/android

On 14:52, 17/10/2013, Kaushik Pal wrote:
--------------------
Dear Mr.Pervez Maleque,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can reach me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal
Reply to message


RE: Hello
SUBIR GHOSH
October 17, 2013 6:58 AM

Plse send your CV.
On 10/14/13 11:30 AM, Kaushik Pal wrote:
--------------------
Dear Mr. Subir Ghosh,
I learnt about your background and experience as a CEO of Health Network 24x7 from your profile and thought that you would be of immense help to me since i am engaged in medical devices. 

I am looking forward to a position that would utilize my expertise in medical technology and my presentation and teaching skills. 

It would be very kind if you could suggest me any actions or contacts that would be apt with the background and experience I possess. 

I would be happy to provide any further details if required and you can contact me on mail or +917667047716 anytime. I would like to know about your thoughts on making our relationship more helpful to each other. 

Thank you for your time.

Regards, 
Kaushik Pa



Re: Hello
JOHN PRABAKARAN
October 17, 2013 2:26 AM
Keep in touch. . will keep you posted. 

Regards

Sent from LinkedIn for Android
http://lnkd.in/android

On 12:51AM, 17/10/2013, Kaushik Pal wrote:
--------------------
Dear Mr.John Prabakaran,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



RE: Hello
Mohd Kenanah
October 16, 2013 8:31 PM
Dear kaushik;

Thank you for your email; I would advice you to keep following www.gecareers.com since this site is updated with latest available jobs.

Regards

On Wed October 16 2013, Kaushik Pal wrote:

Dear Mr. Mohd Kenanah,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I posses.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal
Reply to message




Re: Hello
Amit Sinha
October 16, 2013 7:15 PM
Send me your CV at amit.sinha1@philips.com

Sent from LinkedIn for iPad

On October 17, 2013, Kaushik Pal wrote: 
-------------------------
Dear Mr.Amit Sinha,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



RE: Hello
Edward A
October 16, 2013 4:06 PM
Hi Kaushik

Are you interested in sales or service job?

we will be hiring people in my company soon.

Regards

Edward

On 10/15/13 11:09 PM, Kaushik Pal wrote:
--------------------
Dear Mr.Edward A,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the startup. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I possess.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal



RE: Hello
Nilesh Mukherjee
October 16, 2013 1:10 PM
Hi,

I am part of R&D and really not part of the sales group here. However if you want to explore Stryker India as an option, send me your CV and I can forward it our HR partner on the sales side of the business.

Regards

-Nilesh

On 10/16/13 2:09 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Nilesh Mukherjee,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I posses.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal
Reply to message



RE: Hello
Ananth Vember
October 16, 2013 10:42 AM
Hi Kaushik,

Wish you good luck in your endeavours. Are you planning to have your own startup or join one? In either case you can make a big difference by understanding customer problems (doctors, nurses, technicians etc. who will use your product).

Cheers,
Ananth

On 10/16/13 12:55 AM, Kaushik Pal wrote:
--------------------
Dear Mr.Ananth Vember,

I am very grateful to you for having me added to your network.

I came to know from your profile that you are also engaged in Medical Device.Your experience for me will be vital and will provide the right path for the start up. As I am also engaged in Medical Device Industry,it would be of immense help if you can guide me in Medical field so that I can get into a company as Sales/Product Specialist/Service Engineer in recent future.

I will utilize my knowledge in Medical Technology,Presentation and Teaching skills,Good Communication skills to emerge as a leader in the company in future.

It would be very kind if you could suggest me any actions or contacts that would be apt with the background I posses.

I would be happy to provide any further details if required and you can contact me on mail-kpal.9903@gmail.com or +91-7667047716 anytime.

Thank you for your time.

Thanking You,
Regards,
Kaushik Pal


RE: Re: RE: Re: RE: Re: RE: Medical Business
Randolph Alves
October 15, 2013 9:36 AM

Dear Mr. Kaushik, 

It is important that you elaborate on your role, responsibilities and contribution to really evaluate. 

Regards/Alves 
On 10/15/13 2:13 AM, Kaushik Pal wrote: 
-------------------- 
Dear Mr.Randolph Alves, 

I am looking forward for the post of Sales/Application Specialist in Medical Industry. 
Currently I am located in Chennai.I can relocate myself anywhere in India.I would love to travel throughout India for my job. 

Thanking you, 
Regards, 
Kaushik Pal 
Sent from LinkedIn for Android 
http://lnkd.in/android 

On 12:38PM, 15/10/2013, Randolph Alves wrote: 
-------------------- 
Dear Mr. Kaushik, 

Please elaborate as to what will be your role and contribution that you can provide to the Medical Industry to enable me to get you an assignment. Kindly also advise as to where you are located ? 

Regards/Alves 

On 10/15/13 12:05 AM, Kaushik Pal wrote: 
-------------------- 
Dear Mr.Randolph Alves, 
Apart from MNC also i am also interested in medical industry companies 
Thanking you, 
Regards, 
Kaushik Pal 

Sent from LinkedIn for Android 
http://lnkd.in/android 

On 11:52AM, 15/10/2013, Randolph Alves wrote: 
-------------------- 
Dear Mr. Kaushik, 

I have noted your interest and will get in touch with you in case I find a suit...
Reply to message


RE: Invitation to connect on LinkedIn
Deepa Bisht
October 15, 2013 9:08 AM
Hi Kaushik, 

Please share your profile @ deepa.bisht@stryker.com. 

Regards 
Deepa Bisht 


On October 14, 2013 1:31 AM, Kaushik Pal wrote: 
-------------------- 
Deepa, 

I'd like to add you to my professional network on LinkedIn. 

- Kaushik


RE: Re: RE: Re: RE: Medical Business
Randolph Alves
October 15, 2013 7:08 AM
Dear Mr. Kaushik, 

Please elaborate as to what will be your role and contribution that you can provide to the Medical Industry to enable me to get you an assignment. Kindly also advise as to where you are located ? 

Regards/Alves 

On 10/15/13 12:05 AM, Kaushik Pal wrote: 
-------------------- 
Dear Mr.Randolph Alves, 
Apart from MNC also i am also interested in medical industry companies 
Thanking you, 
Regards, 
Kaushik Pal 

Sent from LinkedIn for Android 
http://lnkd.in/android 

On 11:52AM, 15/10/2013, Randolph Alves wrote: 
-------------------- 
Dear Mr. Kaushik, 

I have noted your interest and will get in touch with you in case I find a suit...
Reply to message


RE: Medical Business
Randolph Alves
October 15, 2013 4:31 AM
Dear Mr. Kaushik, 

Many thanks for your mail of the 14th instant and your desire to utilize your skills and knowledge in medical technology. 

It will be nice if you could elaborate on your background in this industry, what are your achievements, what you wish to do and what you are seeking. 

Once I have the details, I will be in a position to see how best we could associate. 

Warm regards/Randolph Alves 

On 10/14/13 11:25 AM, Kaushik Pal wrote: 
-------------------- 
Dear Mr. Randolph Alves 
I am very grateful to you for having me added to your network. 

I learnt about your background and experience as a chairman & Managing Director at ALVES GROUP OF Companies from your profile and thought that you would be of immense help to me since i am engaged in medical devices. 

I am looking forward to a position that would utilize my expertise in medical technology and my presentation and teaching skills. 

It would be very kind if you could suggest me any actions or contacts that would be apt with the background and experience I possess. 

I would be happy to provide any further details if required and you can contact me on mail or +917667047716 anytime. I would like to know about your thoughts on making our relationship more helpful to each other. 

Thank you for your time. 

Regards, 
Kaushik Pal 

Re: Invitation to connect on LinkedIn
NAVIN KUMAR MISHRA
October 14, 2013 11:42 AM
Thanks

Sent from LinkedIn for Android
http://lnkd.in/android

On 2:01pm, 14/10/2013, Kaushik Pal wrote:
-------------------
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Why should you use LinkedIn for your job search?
It's no secret that LinkedIn is the top professional social networking site with 133 million users in the U.S. alone and reaching 200 countries and territories around the world. Per the Jobvite Recruiter Nation Survey, 87 percent of recruiters use LinkedIn as part of their candidate search. As a professional or student, it's the popular place to network and look for job opportunities; even former U.S. President Barack Obama once joked during a TV press conference that he would join LinkedIn to help him land a job after his term was up!
The issue is that if you're only updating your profile now and then, you're not fully utilizing all LinkedIn can do for you, which includes taking hours off of your job search. Below are some tactical tips on how you can leverage LinkedIn to its fullest to expand your professional network and land your next job.
On CBS This Morning, LinkedIn's CEO noted the following three tips to maximize the potential of your LinkedIn profile:
Keep your profile up to date.
Be comprehensive about current skills and objectives.
Highlight your recent experience.
When asked what was most important about a candidate's profile and how to make the best use of the platform, Weiner responded that first and foremost "authenticity" was important.
"Be yourself, represent who you are. It's not just your experiences; this is not a resume ... This is a more dynamic approach to representing your experiences, your skills, your objectives, what you know, what you're interested in within a professional context," Weiner explained. "It's not just about the comprehensiveness; it's also about freshness of the information, and the more complete and the fresher, the more recent that that information has been updated, the more opportunities that are going to accrue to our members."
14 ways to use LinkedIn to get a job
In addition to Weiner's advice, I've added 11 more actions you can take to leverage LinkedIn for maximum efficiency in securing your next position. For the sake of this article, let's say your favorite company that you just can't wait to work for is called Gone Bananas. Follow these tips on how to leverage LinkedIn, and you'll be an employee of Gone Bananas soon:
1. Keep your profile up to date. LinkedIn members with a profile picture are 14 times more likely to receive page views, while those who post skills are 13 times more likely to have profile views compared to those who don't, per LinkedIn's blog. There are more than 45,000 skills to choose from on LinkedIn to beef up your profile, so if you want Gone Bananas to notice you, make sure to regularly update your profile, add a profile photo, and include your notable skills.
2. Be comprehensive about current skills and objectives. To ensure you're using LinkedIn to find a job correctly, don't leave anything out about your current skills and objectives. Use your headline to share your main objective if it makes sense and add all of your skills to your page. You don't want it to look like you haven't updated your page in a while, as recruiters and companies might pass you by if it does.
3. Highlight recent experience. You want your recent experience evident to anyone who views your page, especially when you're actively engaging with connections and companies to land a job — which is the reason you're likely reading this post, after all.
4. Update your headline. Your photo, name, and headline (which is listed below your photo) are the only items people see when they do a search. Your headline should stand out and highlight what you do or what type of position you're looking for. "HR professional connecting employees with management" are examples of headlines that are clear and might grab attention when compared to plain-Jane headlines like "Chemical engineer in the public sector."
Related: How Different Should Your LinkedIn Profile and Resume Be?
5. Let people know you're available. If you can announce the fact that you're looking for a job, do so. Use your headline to make the announcement. For example, "Writer seeking businesses in need of a friendly ghost (or ghostwriter)" and "Petroleum engineer ready to strike oil and make you rich" might catch a recruiter or hiring manager's attention.
6. Build your network to the 1st degree. Your connections can exponentially increase your exposure and access to other connections. LinkedIn makes it easy to connect with people you know by importing your contact lists from sites such as Gmail.
7. Research the companies you're interested in and follow them. LinkedIn makes it easy to find and follow companies. If you haven't already done so, make a list of the companies you'd like to work for and follow them on LinkedIn. This will help you stay in the know about company news and new positions as they become available.
8. Use the Advanced Search. Use LinkedIn's Advanced Search option and do a search on your favorite companies. Find out who of your connections is associated with Gone Bananas, for example, and make a list. You can reach out to these people depending on their connection with the company. If they work there, you can ask questions about the company culture. If they are a client or service provider, you can ask what it's like to do business with them. Get creative and have fun doing your research so you can navigate how to best approach the company for a job when you're ready.
9. Ask for an introduction. Once you're ready to reach out to Gone Bananas, you can ask your connection(s) to make an introduction to someone they're connected to within the organization.
10. Look for alumni associated with your college or university. Doing a search for your college or university is a great way to connect with alumni who went to the same school as you. You can reach out to them and share this common interest to help you land your next job.
Entrepreneur, trainer, speaker, consultant, and author, Shelley Roth, has been "helping individuals, organizations, and teams improve their effectiveness and results by changing the way they think about social media and business." When I asked her what advice, she gives to help others leverage LinkedIn, utilizing your alumni network was key.
"I would suggest that one of the best, easiest ways to leverage the power of LinkedIn is through using the Alumni tool. You can first join [or follow] your alumni college and then search for past alumni at companies or places of employment you are interested in," she elaborated, "You also can input any college and search to see how many degrees of separation you may be from alumni at any school."
Shelley is President & Chief Navigator of the Houston-based organization, Springboard, and author of several books, including Give to Grow: 9 Principles for Conscious Business, Social Media and Life.
11. Be more than a wallflower. Be active on LinkedIn, and as Weiner suggests, be authentic and current. Post any articles you write, videos you post, and so on, as updates. Get involved with groups and interact with others on LinkedIn. The more you interact and post as a professional, the more you'll be noticed and build recognition.
Related: 9 Ways to Make LinkedIn Work for Your Job Search
12. Get involved in LinkedIn Professional Groups. Do an Advanced Search to identify professional groups in your area and get involved? This will help expand your network, show your expertise (when you engage in online conversations and answer questions that come up), and possibly connect you to the organizations you want to work for in the future. When researching groups, you want to participate in groups that have recent activity. Otherwise, you might be wasting your time if a group doesn't have daily or regular interaction online.
13. Research your future boss and executive team. Before going in for an interview, you can use LinkedIn to research hiring managers and interviewers to find out about their likes, interests, and more. You can leverage this information during your interview to create relatability and show that you've done your homework.
14. Network after business hours. According to Mashable, statistics show that only 8.33 percent of Americans use LinkedIn during working hours compared to other social media sites, such as Facebook (with almost 30 percent of people using it during work hours), indicating that you might get more interaction and exposure if you update your status, network, and connect with people and companies after business hours on LinkedIn. Test this out at different times of the day to see what works best in getting responses and other interactions.
Filtering and Sorting Job Search Results
After searching for jobs on LinkedIn, you can filter and sort your job search results to narrow down your results.
You can refine job searches by using the following filters on the job search results page:
Location - You can specify a location for your job search by entering a location (postal code, city, state, province, or country) in the location field on the top of your screen. 
Date Posted - By default, your job search results will show results from any time, but you can also choose to display jobs posted within the last 24 hours, the past week, and the past month.
LinkedIn Features – Click the LinkedIn Features dropdown to filter by the following:
Under 10 Applicants – You can filter for jobs that currently have less than 10 applicants.
Easy Apply – You can filter for jobs where you can apply directly on LinkedIn.
In Your Network – You can filter for jobs in your network.
Company - You can filter your job search by a specific company or multiple companies.
Experience Level - You can filter your job search by specific level(s) of experience.
All filters – In addition to the filters above, click All Filters to filter by the following:
Job Type – You can filter for full-time, contract, internship, or part time job types.
Industry - You can add a specific job industry from the dropdown list.
Job Function - You can add a specific job field from the dropdown list.


How to Use LinkedIn Company Follow
Are you interested in learning more about a specific company? Do you want to view the latest job openings or find out whom you know at the organization? Or, do you have an interview scheduled, and want to learn more about the employer before the conversation?
LinkedIn Page Follow, also sometimes called LinkedIn Company Follow, is a tool job seeker can use for researching employers and discovering contacts at organizations where they might like to work. It is also a way to receive updates about a company. Explore more of the benefits of using this tool, and get detailed instructions on how to follow a company on LinkedIn.
The Benefits of Following a Company
A company’s page has information about the organization. This often includes a summary describing what the company does, contact information (including company location and website), and company updates. You can also see any of your connections who are employed at the company or connected to the company.
The company page often has a “Jobs” tab, which allows you to see a list of current job openings. Below are some ways that you can benefit from following a company:
Find the right company for you. When you follow a company, you’ll receive regular updates about the company on your feed. For example, you will see news articles about the company, information on new job openings, and other updates. Job seekers can use this information (as well as the information on the company page) to learn about the company’s culture. This can be a useful way to decide if you want to apply for a job at that company.
Learn about the company for an interview. If you are interviewing with a company, checking out its LinkedIn page can give you information on the history of the company, the number of employees who work there, and more. When you follow the company’s page, you will receive updates about the latest trends at the organization. Mentioning the most recent company information in your interview will show that you are up-to-date on the company and its place in the industry.
Click on the About, Life, and People tabs on the left side of the page to learn more about the organization and the people who work for it.
Review connections at the company. A list of your first-degree connections at the organization will be visible on the right side of the company profile page. Consider reaching out to one of your connections to gain an insider's perspective on working at the firm. Company insiders may provide introductions to other staff in target departments or referrals to job openings. If you have an interview lined up, they might be able to give you advice.
Get more connections. If you do not yet have any contacts at the company, you can still find connections who can help you with your job search. Click on the button in the right-hand corner of the company page that says, “See all employees on LinkedIn.” This will show you everyone on LinkedIn that works for the organization. You can then filter the list to only show you second-degree contacts.
Underneath the second-degree connection, you can click on the "shared connections" to determine which of your first-degree contacts is directly connected to each second-degree contact. You can then reach out to your first-degree connections and request an introduction to the second-degree person at their target organization.
Find jobs. If you read about the company and are interested in a job there, click the “Jobs” tab on the left side of the page. This will show you all recently posted jobs, as well as jobs that match your skills. Click on a job to get more information, and to learn how to apply.
Get more company information. For premium subscribers, the bottom of the page will have an Insights section that includes information on the types of jobs that are typically available, employee distribution and headcount growth, and notable alumni. This will give you information about the current employees at the company. Use this information to understand the makeup of the company, and the kinds of skills they are looking for in employees. If you follow the company, you will get updates on new jobs at the organization in your feed.
How to Follow a Company on LinkedIn 
·  Sign in to LinkedIn (you'll need to register first if you’re not a member)
· Click on the search icon at the top of any LinkedIn page.
· Type a company name in the search field.
· Click the Follow button near the company name in the search results list.
· If you’d like to learn more about the company before following, click the company name to see more details.
·      You can then click the Follow button under the employer name or click "..." then the checkmark to follow in the upper right corner of that page to begin following the organization if you decide to do so.
How to Unfollow a Company 
To update or change the list of companies you’re following, go to the company page, and then click ‘Unfollow” at the top of the page.
Also keep in mind that companies can see who is following them through their reporting features.
How to Use Your LinkedIn Profile as a Resume 
Employers in every industry use LinkedIn to find job candidates, and it's the top site for professional career networking. It's important to make sure your LinkedIn profile highlights your skills and experience. This way, interested employers and networking connections can see, at a glance, what makes you unique.
What is a LinkedIn Profile? 
Your LinkedIn profile is the landing page that your connections, recruiters, and others see when they view your information on LinkedIn. Your profile includes details on your job qualifications, employment history, education, skills, experience, volunteering, articles you have posted, and content you have commented on or liked.
It's important to create a robust profile that reflects your work experience and qualifications, and to update it regularly.
Think of your LinkedIn profile as an online resume. Like your resume, it should demonstrate your abilities, work experience, and education. However, a LinkedIn profile can do even more than a traditional resume. It can include a photo of you, links to your work, references from colleagues and employers, and more. Know how to create a LinkedIn profile that acts like a resume, only better. With a strong profile, you increase your chances of impressing an employer.
The Importance of Your LinkedIn Profile 
One of the most important parts of LinkedIn is your profile. Your profile is what you use to connect with people in your network. It is also how you get found on LinkedIn by potential employers.
When you apply for a job, the employer might also check out your LinkedIn profile to learn more about you. A ResumeGo study reports that resumes that include a link to a comprehensive LinkedIn profile have a 71% higher chance of getting an interview than a resume without a link or a resume with a link to a barebones profile1﻿.
In addition, your LinkedIn profile can increase your visibility online and help you build your professional brand. Your LinkedIn profile may show up in Google's search results. This means that anyone looking for information about you will find everything they need to know at a glance – skills, employment information, recommendations, etc.
For all these reasons, it is important to make sure that your LinkedIn profile is complete and detailed. In fact, you can consider your LinkedIn profile as your online resume. It should have the same information that is on your resume and, if you're looking for a new job, you will want prospective employers to be able to review your credentials for employment, including your qualifications, experience, and skills.
Download Your Profile as a PDF File 
It's easy to save your profile as a PDF file to use as a resume. Once you've saved it, you can print out a copy to review. 
Click the ...More icon in the top section of your profile, to the right of the photo and to the left of the Edit
Select Save to PDF from the drop-down menu, and your profile will be saved to your computer. You can open it, then print.
Convert Your Resume to a Word Document or Google Doc 
The PDF version of your resume can be converted to a Google Doc or a Microsoft Word Document for editing.
Keep in mind that you'll most likely need to edit the formatting to turn it into a traditional resume. There are several options for converting it, including using Adobe PDF to Word Converter, uploading the PDF file and then opening it as a Google Doc, or editing it in Microsoft Word.
There are also sites and apps that you can use to convert your profile into a professional resume for a fee.
How to Use Your LinkedIn Profile as a Job Search Tool 
What's the best way to create a LinkedIn profile that will catch the eye of hiring managers and professional networkers? LinkedIn offers users a number of ways to build an impressive profile. Here are some tips on how to make your profile into a strong online resume that will help you job search on LinkedIn:
Get detailed. When creating your profile, include all of the information that you list on your resume, and more. One benefit of a LinkedIn profile is that it can be longer than your resume. If you left any information out of your resume (such as a previous job), you can put it in your profile. However, don’t get carried away. If your profile is several pages long, no one is going to read it.
Add a professional photo. Unlike a resume, which often does not include a photo, LinkedIn users expect you to include a photo. Include a professional headshot. You can also change the background image to make it appropriate to your interests. Don't include a photo that's too casual. LinkedIn is all about professional networking, not socializing with your friends and family.
Include a catchy and concise headline. Even if you don’t have a resume headline, include a headline on your LinkedIn profile. You want to make it concise and catchy. For example, instead of “Teacher with 10 Years of Experience,” try “High-Tech, Award-Winning Physics Teacher.” If you don’t currently have a job, here are tips on how to write a headline when you are unemployed.
Write an engaging summary. The summary section on LinkedIn is a great place to highlight, in a few sentences or bullet points, what makes you stand out as an employee or job candidate. This should read like a summary statement on a resume.
Use appropriate language. A resume is usually quite formal. You can be a bit more casual on your LinkedIn. For example, many people write their profiles in the first person (“I have ten years of experience in healthcare marketing”). It’s okay to be a bit more casual or personal in your LinkedIn profile – in fact, it can help engage a recruiter.
Include keywords and skills. Unlike a resume, you are not tailoring your LinkedIn profile to fit a specific job listing. However, you can still use keywords from your industry in your profile. This will make it easier for employers to find your profile when searching for potential job candidates.
 Include values. Like a resume, include numbers to demonstrate how you have added value at work. For example, you might state how much money you saved a company through your cost-saving solutions, or explain how you completed a task within a certain period of time.
 Add content and accomplishments. You can upload documents or include links on your LinkedIn profile. Take advantage of this – include papers, presentations, projects, personal websites, and other materials that demonstrate the quality of your work. This is a great way to show, rather than tell, employers about your strengths.
 Get recommendations and endorsements. To a potential employer, a LinkedIn recommendation is a reference in advance. Try to boost your profile with LinkedIn recommendations from your connections. Also be sure to endorse people in your network, and hopefully they will endorse you back.
 Create a custom URL and share your profile. You want people to see your profile, so be sure to make it as visible as possible. Make sure your profile is public (check your LinkedIn settings to make sure you are visible to people outside of your network). Also consider customizing your URL so that you have a link that's easy to share. Mine, for example, is https://www.linkedin.com/in/alisondoyle. You can include this URL in your email signature so that people can easily access your profile.
 Grow Your network. Another way to share your profile is to connect with other members and build your network. The more connections you have, the more opportunities you have. Of course, you should only connect with people you know. If you don’t know someone but would like to connect, be sure to send a private message introducing yourself.
 Update your profile regularly. Don't forget to update your profile when you change positions or companies. Also add links to new articles, projects, etc., as you complete them. Your profile should be dynamic and up-to-date. Spend a little time every month, even if you don't have major changes reviewing it and freshening it up.







Module -5 (1 H)
Mock Interview
Dos and Don’ts
Tips and Tricks
Sample Questions


20 Dos and Don’ts for Job Interviews
What to Wear
Do: Research the company, check out the website, Facebook page, Twitter feed, and other social media before the interview. How does the company present itself, its workplace culture, and its employees? If the dress code appears to be business casual, then break out your slacks and dress shirt. If it’s more formal, then dress the part in traditional business attire from head to foot.
Don’t: Dress down. It’s better to be slightly more formal than required than to come to the interview dressed too casually, as this gives the appearance that you are not serious about the position. If you’re unsure at all, dress better than you think is necessary.
What to Say (without words)
Do: Project confident body language. Sit up straight, lean slightly forward, and look your interviewer in the eye. Smile and engage with each interviewer and nod slightly as he or she speak.
Don’t: Try not to slouch or cross your arms as questions are asked. Don’t fidget. Try to project body language that is positive and indicates interest. The best way to show confidence is by sitting in an “open stance”. That’s why you shouldn’t cross your arms or do anything that makes you seem hesitant or closed-off.
How to Act
Do: Stay poised and relaxed. Interviews are designed to see how you react to challenge. That’s why so many interviewers try to throw in that one unexpected question. When it comes, be relaxed, flexible, and as engaging as possible. Keep a smile on your face even if you don’t have a ready answer. This will show your interviewer that you don’t get rattled, even when you don’t have all the answers. If you need time to think, say, “that’s a great question, let me think for a second. I want to give you a good answer here.” No hiring manager is going to fault you for doing that once or twice.
Don’t: Don’t show signs of panic and don’t lose your cool if things take an unexpected turn or you face a tough question. Also don’t rush while answering. You don’t want to blurt something out that you can’t take back, so stay calm.
When to Hold Back
Do: Let the interviewer feel in control. Let them take the lead and follow the general direction that they’re guiding the conversation in. Chances are they have certain things they need to find out from you in order to know if this job is a good fit. And the more you help them gather this info, the better they’ll feel about you as a candidate (even if you’re missing one or two pieces of experience).
Don’t: This doesn’t mean you should be completely passive and let it be a one-sided conversation. Don’t be afraid to ask the interviewer to clarify something, ask questions midway through the interview, or even go back to a topic you previously discussed if you think of something extra you want to share. So, while you don’t want to dominate the conversation (remember, the interviewer has topics and questions they *need* to cover), do ask follow up questions and turn the interview into a dialogue, not just a one-way question-and-answer session.
What to Highlight
Do: Go into your interview prepared to highlight the abilities and the aspects of your background that you believe make you a good fit for the position. Take notes on the position and the company, as well as relevant aspects of your qualifications that make you a strong candidate. Taking the time to research the company and job will help you remember what you want to say, and will allow you to weave your knowledge into the answers to their questions.
Don’t: The worst mistake you can make is to skip the pre-interview research stage of preparation. Let’s repeat this—the worst mistake you can make is to skip the pre-interview research stage of preparation.
How to Listen
Do: Even though your best strategy is to outline the key points you want to make in the interview ahead of time, you also want to demonstrate that you are a good listener and can stay focused and on topic. Listen to each question as it is asked; you may even want to take notes. Then, calmly and confidently, answer the question in a way that highlights your best attributes.
Don’t: Resist the temptation to segue too quickly from the topic of your interviewer’s question into your resume. Make sure you tailor your answers in a way that answers the question, stays on topic, and highlights the way your background addresses that topic. If they bring it up then you can bet it’s a focus for them, so make sure you demonstrate that it’s a focus for you as well.
How to Leverage Your Past
Do: Bring up past successes where appropriate, but make sure that you are constantly showing how these past accomplishments will bring value to your next employer.
Don’t: It’s tempting to ramble on about your successes in a former job, but do not focus on the specifics of a past role to the point where it dominates the conversation. Remember that even if you loved that former position and learned a great deal from it, your next employer is only interested in how that experience will translate into your new role and benefit them.
How to Compensate for Weaknesses
Do: Be honest about elements of your experience or employment record that may not be ideal for the position. If you have gaps in your resume, experienced a layoff or dismissal, or if you are missing key experiences or skills in the job description, be truthful, and then leverage the conversation back to your strengths.
Don’t: Never lie about past employment missteps or pretend to have skills that you do not have. A good interviewer will see through an attempt to mislead. And even if your lie does get you to the next stage in the hiring process, you’re likely to be disqualified later in the vetting process.
How to Talk about Past Employers
Do: Give diplomatic responses about all past employers, even if your tenure at a former job ended badly. Try to find something positive you can say about every past work experience on your resume and then pivot to the skills you have gained along the way that will benefit your next employer.
Don’t: You will not win points with your next potential boss by speaking badly of a past one. Even if your past employer is a competitor of the company where you want to work, don’t criticize a past employer. You will be seen as petty, or even worse, as a risky hire.
What to Ask
Do: Come prepared with questions based on your research of the company. In addition to checking out the company’s website and social media presence, do some industry research and find out some of the innovations or developments your potential employer has gotten noticed for lately. Asking questions indicates your interest in the company, especially when your questions demonstrate knowledge of the industry sector and the company.
Don’t: Most interviews end with an opportunity for the candidate to ask about anything that has not previously been covered. But don’t wait until the very end of the interview or for the interviewer to ask if you have any questions to ask about the aspects of the job you want to learn more about. Instead, ask questions as the conversation develops and show initiative and confidence. The more you can make the interview into a conversation, the better rapport you’ll create with the hiring manager.
20 Tips for Great Job Interviews 
Want to ace your next interview and land that open job you’ve been seeking? Here are 20 tips to help you prepare.
1. Research the industry and company.
An interviewer may ask how you perceive his company's position in its industry, who the firm's competitors are, what its competitive advantages are, and how it should best go forward. For this reason, avoid trying to thoroughly research a dozen different industries. Focus your job search on just a few industries instead.
2. Clarify your "selling points" and the reasons you want the job.
Prepare to go into every interview with three to five key selling points in mind, such as what makes you the best candidate for the position. Have an example of each selling point prepared ("I have good communication skills. For example, I persuaded an entire group to ..."). And be prepared to tell the interviewer why you want that job – including what interests you about it, what rewards it offers that you find valuable, and what abilities it requires that you possess. If an interviewer doesn't think you're really, really interested in the job, he or she won't give you an offer – no matter how good you are!
3. Anticipate the interviewer's concerns and reservations.
There are always more candidates for positions than there are openings. So, interviewers look for ways to screen people out. Put yourself in their shoes and ask yourself why they might not want to hire you (“I don't have this,” “I'm not that,” etc.). Then prepare your defense: “I know you may be thinking that I might not be the best fit for this position because [their reservation]. But you should know that [reason the interviewer shouldn't be overly concerned]."
4. Prepare for common interview questions.
Every "how to interview" book has a list of a hundred or more "common interview questions." (You might wonder just how long those interviews are if there are that many common questions!) So how do you prepare? Pick any list and think about which questions you're most likely to encounter, given your age and status (about to graduate, looking for a summer internship). Then prepare your answers so you won't have to fumble for them during the actual interview.
5. Line up your questions for the interviewer.
Come to the interview with some intelligent questions for the interviewer that demonstrate your knowledge of the company as well as your serious intent. Interviewers always ask if you have any questions, and no matter what, you should have one or two readies. If you say, "No, not really," he or she may conclude that you're not all that interested in the job or the company. A good all-purpose question is, "If you could design the ideal candidate for this position from the ground up, what would he or she be like?"
If you're having a series of interviews with the same company, you can use some of your prepared questions with each person you meet (for example, "What do you think is the best thing about working here?" and "What kind of person would you most like to see fill this position?") Then, try to think of one or two others during each interview itself.
6. Practice, practice, practice.
It's one thing to come prepared with a mental answer to a question like, "Why should we hire you?" It's another challenge entirely to say it out loud in a confident and convincing way. The first time you try it, you'll sound garbled and confused, no matter how clear your thoughts are in your own mind! Do it another 10 times, and you'll sound a lot smoother and more articulate.
But you shouldn't do your practicing when you're "on stage" with a recruiter; rehearse before you go to the interview. The best way to rehearse? Get two friends and practice interviewing each other in a "round robin": one person acts as the observer and the "interviewee" gets feedback from both the observer and the "interviewer." Go for four or five rounds, switching roles as you go. Another idea (but definitely second-best) is to tape record your answer and then play it back to see where you need to improve. Whatever you do, make sure your practice consists of speaking aloud. Rehearsing your answer in your mind won't cut it.
7. Score a success in the first five minutes.
Some studies indicate that interviewers make up their minds about candidates in the first five minutes of the interview – and then spend the rest of the interview looking for things to confirm that decision! So, what can you do in those five minutes to get through the gate? Come in with energy and enthusiasm, and express your appreciation for the interviewer's time. (Remember: She may be seeing a lot of other candidates that day and may be tired from the flight in. So, bring in that energy!)
Also, start off with a positive comment about the company – something like, "I've really been looking forward to this meeting [not "interview"]. I think [the company] is doing great work in [a particular field or project], and I'm really excited by the prospect of being able to contribute."
8. Get on the same side as the interviewer.
Many interviewers view job interviews as adversarial: Candidates are going to try to pry an offer out of the interviewer, and the interviewer's job is to hold onto it. Your job is to transform this "tug of war" into a relationship in which you're both on the same side. You could say something as simple as, "I'm happy to have the chance to learn more about your company and to let you learn more about me, so we can see if this is going to be a good match or not. I always think that the worst thing that can happen is to be hired into a job that's wrong for you – then nobody's happy!"
9. Be assertive and take responsibility for the interview.
Perhaps out of the effort to be polite, some usually assertive candidates become overly passive during job interviews. But politeness doesn't equal passivity. An interview is like any other conversation – it’s a dance in which you and a partner move together, both responding to the other. Don't make the mistake of just sitting there waiting for the interviewer to ask you about that Nobel Prize you won. It's your responsibility to make sure he walks away knowing your key selling points.
10. Be ready to handle illegal and inappropriate questions.
Interview questions about your race, age, gender, religion, marital status, and sexual orientation are inappropriate and, in many areas, illegal. Nevertheless, you may get one or more of them. If you do, you have a couple of options. You can simply answer with a question ("I'm not sure how that's relevant to my application"), or you can try to answer "the question behind the question": "I don't know whether I'll decide to have children in the near future, but if you're wondering if I'll be leaving my job for an extended period of time, I can say that I'm very committed to my career and frankly can't imagine giving it up."
11. Make your selling points clear.
If a tree falls in the forest and no one is there to hear it, did it make a sound? More important, if you communicate your selling points during a job interview and the interviewer doesn't get it, did you score? On this question, the answer is clear: No! So, don't bury your selling points in long-winded stories. Instead, tell the interviewer what your selling point is first, then give the example.
12. Think positive.
No one likes a complainer, so don't dwell on negative experiences during an interview. Even if the interviewer asks you point blank, "What courses have you liked least?" or "What did you like least about that previous job?" don't answer the question. Or more specifically, don't answer it as it's been asked. Instead, say something like, "Well, actually I've found something about all of my classes that I've liked. For example, although I found [class] to be very tough, I liked the fact that [positive point about the class]" or "I liked [a previous job] quite a bit, although now I know that I really want to [new job]."
13. Close on a positive note.
If a salesman came to you and demonstrated his product, then thanked you for your time and walked out the door, what did he do wrong? He didn't ask you to buy it! If you get to the end of an interview and think you'd really like that job, ask for it! Tell the interviewer that you'd really, really like the job – that you were excited about it before the interview and are even more excited now, and that you're convinced you'd like to work there. If there are two equally good candidates at the end of the search – you and someone else – the interviewer will think you're more likely to accept the offer, and thus may be more inclined to make an offer to you.
Even better, take what you've learned about yourself from your MyPath career assessment and use it to explain why you think this is the job for you: "I've done some careful career self-assessment, and I know that I'm most interested in [one or two of your most important career interest themes], and – correct me if I'm wrong – it seems that this position would allow me to express those interests. I also know that I'm most motivated by [two or three of your most important motivators from your MyPath assessment], and I have the sense that if I do well, I could get those rewards in this position.
Finally, I know that my strongest abilities are [two or three of your strongest abilities from your MyPath assessment], and I see those as being the abilities you most need for this position." If you follow this tip, you'll be (a) asking for the job, (b) explaining why you think it's a good match, (c) displaying your thoughtfulness and maturity, and (d) further disarming the tug-of-war dynamic that interviewers anticipate. You'll be making the strongest possible "close" – and that's worth a lot!
14. Bring a copy of your resume to every interview.
Have a copy of your resume with you when you go to every interview. If the interviewer has misplaced his or her copy, you'll save a lot of time (and embarrassment on the interviewer's part) if you can just pull your extra copy out and hand it over.
15. Don't worry about sounding "canned".
Some people are concerned that if they rehearse their answers, they'll sound "canned" (or overly polished or glib) during the interview. Don't worry. If you're well prepared, you'll sound smooth and articulate, not canned. And if you're not so well prepared, the anxiety of the situation will eliminate any "canned" quality.
16. Make the most of the "Tell me about yourself" question.
Many interviewers begin interviews with this question. So how should you respond? You can go into a story about where you were born, what your parents do, how many brothers and sisters and dogs and cats you have, and that's okay. But would you rather have the interviewer writing down what kind of dog you have – or why the company should hire you?
Consider responding to this question with something like: "Well, obviously I could tell you about lots of things, and if I'm missing what you want, please let me know. But the three things I think are most important for you to know about me are [your selling points]. I can expand on those a little if you'd like." Interviewers will always say, "Sure, go ahead." Then you say, "Well, regarding the first point, [give your example]. And when I was working for [company], I [example of another selling point]." Etc. This strategy enables you to focus the first 10-15 minutes of the interview on all of your key selling points. The "Tell me about yourself" question is a golden opportunity. Don't miss it!
17. Speak the right body language.
Dress appropriately, make eye contact, give a firm handshake, have good posture, speak clearly, and don't wear perfume or cologne! Sometimes interview locations are small rooms that may lack good air circulation. You want the interviewer paying attention to your job qualifications -- not passing out because you've come in wearing Chanel No. 5 and the candidate before you were doused with Brut, and the two have mixed to form a poisonous gas that results in you not getting an offer!
18. Be ready for "behavior-based" interviews".
One of the most common interview styles today is to ask people to describe experiences they have had that demonstrate behaviors that the company thinks are important for a particular position. You might be asked to talk about a time when you made an unpopular decision, displayed a high level of persistence, or made a decision under time pressure and with limited information, for example.
Step 1 is to anticipate the behaviors this hiring manager is likely to be looking for. Step 2 is to identify at least one example of when you demonstrated each behavior. Step 3 is to prepare a story for each example. Many people recommend using SAR (Situation-Action-Result) as a model for the story. Step 4 is to practice telling the story. Also, make sure to review your resume before the interview with this kind of format in mind; this can help you to remember examples of behaviors you may not have anticipated in advance.
19. Send thank-you notes.
Write a thank-you note after every interview. Type each note on paper or send them by email, depending on the interviewers' preferences. Customize your notes by referring specifically to what you and the interviewer discussed; for example, "I was particularly excited about [or interested by, or glad to hear] what you said about ..." Handwritten notes might be better if you're thanking a personal contact for helping you in your job search, or if the company you're interviewing with is based in Europe. Whatever method you choose, notes should be sent within 48 hours of the interview.
To write a good thank-you note, you'll need to take time after each interview to jot down a few things about what the interviewer said. Also, write down what you could have done better in the interview, and make adjustments before you head off for your next interview.
20. Don't give up!
If you've had a bad interview for a job that you truly think would be a great fit for you (not just something you want badly), don't give up! Write a note, send an email, or call the interviewer to let him or her know that you think you did a poor job of communicating why you think this job would be a good match. Reiterate what you have to offer the company, and say that you'd like an opportunity to contribute. Whether this strategy will get you a job offer depends on the company and on you. But one thing's for sure: If you don't try, your chances are exactly zero. We've seen this approach work on numerous occasions, and we encourage you to give it that last shot.
If you follow the above 20 strategies, you'll be as prepared as any candidate an interviewer has ever seen. Check out our Open Jobs to start your new career today. Good luck!

FAQs asked during Personal interviews in Healthcare MNCs for Sales/Service/Applications Positions 

Describe the biggest accomplishment in your area of work. (a) Was it your biggest accomplishment so far? (b) Could you have done it better? Please elaborate.
Tell us about something that you had to achieve in your area of work and you could not do it.
Could it have been avoided and was the outcome?
Describe a situation where you had to adjust to changes which you had no control on. How did you respond and what was the outcome?
How do you handle a situation where everything is 'turned upside down' and nothing goes as per plan? What is your response in such situations; please describe the situation and the outcome.
What do expect to find in our company that you do not have in your current job?
What would your immediate supervisor say your most important strengths and areas for improvement are?
Thinking back over your entire career, which position(s) did you like best and the least and why?
Why do you want to join Medtronic? What are the pros and cons of the position you are considering?
What approaches worked best for you in the past in communicating with your previous bosses?  Your co-workers?  Your direct reports?
Are you prepared to perform duties that may not be part of your routine?
What kind of people you like to work with?
Among your many personal qualities, which qualities do you consider most important?
What do you enjoy most about selling? 
 Have you faced adversities in life? Give an example. 
 Are you a hard worker? 
 Are you flexible? 
 Describe an obstacle you have overcome to get the sale? 
 Define limitations. 
 Are you good with numbers? 
 Do you always struggle to be first? 
 Do you perform better than your peers? 
 Do you like your peers to judge you by your numbers? 
 Define TEAM. 
 What does win mean to you? 
 Describe a time when you helped someone exceed 
Would you describe yourself as helpful and then laborite? 
Would you rather go with the flow or stick with the plan? 
On a scale of one to ten 
Are you organized? Example 
Are you analytical? 
Are you competitive? 
Are you persuasive? 
Example of when you persuaded someone to do something/ Tell me how you have Influenced a decision. 
 How aggressive do you see yourself? 
 What are the qualities of a good manager? 
 What are the qualities you want in your team members? 
 Do you trust others to do your work? 
 Do you like to take on more work? 
 When are you happiest? 3 best qualities / 3 worst qualities 
 What is most important to you – work, people, ethics? 
 Would you consider yourself a hard worker? 
 Are you reactive or proactive? 
 Do you like to tell others what to do? 
 Do you prefer to lead a team or be part of a team? 
 Have you cut corners before? 
 Do you ever have to act around people? 
 Are you willing to put the company first? 
 Do you have certain core beliefs – what are they? 
 What does win mean to you? 
 Do you believe in work life balance? 
 Are you good with number? 
 Have you faced advertises in life – give an example? 
Do you make your decisions based on fact or intuition? 
Do you ever outperform others? Tell me a time that demonstrates this? Do people come to you for answers and why? 
How important is it to you to be the best? 
How important is it for you to be 'liked' by your peers? Do you think you should be liked at work? Is it important for you to be liked? 
 If I were to ask your co-workers to name two things they did and did not like about - what would that be? 
 What was one time you failed and how did it change you for the present? 
 What do you do in your spare time? 
 How do you juggle with multiple projects? 
 Do your friends consider you to be a good friend? 
 Did you acquire solid knowledge in anything for which your friends often come to you? 
 Do you prefer to be very perfect only in one area or you want to be good in all areas? 
 Tell us about one of your achievements which make your proud; both professionally and personally. 
 Do people think you are hardworking – why? What is your future plan? 
 Tell me a time when you maintained focus in spite of several distractions? 
 Discuss a time when you were in a team environment and not everyone was completing 
 their tasks? What types of things did you do to encourage this individual? 
 Do you ever feel like you have done enough? 
 What motivates you? 
 Are you sometimes forceful with other people? 
 Do you learn a little about a lot, or a lot about a little? 
 How many hours do you work in a week? 
 How creative are you? Exemplify. 
 Have you even been in a conflict? 
 If there is a problem on hand do you have alternate plans or lack of options? 
 If there is a collision between two parties, how will you solve? 
 Have you motivated anyone last week? 
 What is your reputation in your company? Are you out of box thinker or logical thinker? 
 Are you innovative? 
 Can you take risk? 
 If you are unpopular in your team? 
 What you will do if lot of noise at work place? 
 If somebody says something behind you? 
 If you are too busy? 
 If you do not agree with your manager? 
 If your reputation is not good? 
 Can you work under pressure? Example. 
 Is your confident end of the day? 
 Overloaded with work and new responsibilities? 
 You want to join little successful project or more successful project? 
 Are you always busy? Why? 
 How to beat a target? 
 How will you plan your day? What will you prefer long term or short-term goals? 
 Do you like recognition of your hard work? 
 Do you need a manager? 
 Do you think most people are dishonest? 
 How can you tell if someone is dishonest? 
 What makes you a professional? 
 Do live to work or work to live? 
 Are you a quick thinker? 
 Give an example of quick thinking 
 Do you go the extra mile for a customer or work? 
 Describe a time when you went the extra mile 
 Do you speak to people with honesty? 
 Describe a time when you spoke to someone with candor. 
 Do you consider yourself a person with common sense? 
 Describe a person with common sense 
 Are you disciplined Do you think that discipline helps you to be efficient and why? 
 Do you have problem solving skills? 
 Give a recent example of when you used problem solving skills 
 Do you do what is right even when faced with opposition 
 Give an example of when you did what was right in the face of adversity 
 Have you ever changed your personal life to accommodate your professional life? 
 Describe a time you changed your personal life to accommodate work 
 How important is it to you to be the best? 
 Do you think you accomplish more than others? 
 Give an example of when you've accomplished more than others. 
 Do you like you contests? 
 Describe a contest you have been in. 
 Do you keep up to date in your industry/field? 
 How do you keep up to date in your field? 
 Do you have good follow up skills? Describe a time when you followed up 
 Do you consider yourself good at persuading people? 
 How do you persuade people? 
 Do you come up with many ideas? 
 Describe a time you came up with many ideas 
 Do you like a challenge? 
 Describe a time you accepted a challenge 
 Do you challenge others 
 Describe a time when you were the best at something 
 Do you keep promises 
 Describe a time you kept a promise 
 Why is it important to you to keep a promise? 
 Are you a rapid learner? 
 Tell me about something you've learned recently? 
 Have you ever stood up to someone more important than you? Is there anything else you would like add at this point to better help us make our decision? 
 Define quality customer service? What does customer service mean to you? 
 What is the difference between teamwork and a results-oriented team? 
 Define team? / What does team mean to you? 
 What is the difference between teamwork and a results-oriented team? 
 Define limitations? 
 How do you define common sense? 
 How do you define success? 
 Define integrity. 
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Welcome tomy LI profile!

I believe that we could solve most of the world’s problems simply by matching people and careers better! To
illustrate:

1- Astudy by Kelly Services of 119,000 people in 33 countries found that 50% of them feel they are on the wrong
career path, further:

2-Gallup estimates 87% of workers worldwide are either not engaged or actively disengaged (70%n the US, 84%in
Canada, 83%in UK, etc.)

3- Lack of employee engagement is estimated to cost the North American economy $370,000,000,000 per year
(Forbes)

4-To contrast, the UN estimates ending world hunger at only $308 per year

Employee disengagement is a colossal waste as well as a massive opportunity! As an Integral Career Coach | have
talked to thousands of people about their career choices and many of them simply don't know what their optimal
careeris. Ideally our career path is mapped out, tested for accuracy and fine-tuned while we are stillin high school;
however, that seldom happens. Bottom line, its never too late to make a change for the better. | have worked with
over 500 clients primarily across North and Latin America, as well as, Europe, Africa, Asia and Oceania. | can attest
that your age, gender, or profession doesn't matter if you find your passion. Life isn't meant to be endured, it's meant
to be seized, embraced and lived fully!

I tend to work best with individuals who are:
Curious

Open to Creative Solutions
Achievement/Success Oriented

In return, you can expect 3 things from me:
Leading edge, high impact integral assessments (the science, Birkman Method, SD)

Proven career path strategies that will show you how to get from here to there (the art)
My no-nonsense, positive, creative, honest and friendly approach (the connection)

For a free initial assessment and strategy session to see if working together i a fit contact me at
Clifford@02yellow.com to set up a 15-30 minute initial meeting.
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Integral Coach | Entrepreneur
02yellow Inc.

Feb 2016 - Present + 1yr6mos
Calgary, Canada Area

02¥ellow was created to serve as an incubator and launch pad for innovative/disruptive integral-coaching
Services. Our mission is to connect people with careers that matter (to them).

Utilizing Spiral Dynamics integral (SDi) as my framework, and class leading tools such as the Birkman
Method | have developed a series of products and services to address untapped demands within a variety
of niche groups. Examples include:

1- Executive-class career coaching services for emerging professionals (from Grade 10in High School to
completing their Post Secondary education and landing in a professional role in a target company of their
choice)

2- Interactive, customized, high-value career coaching services for Ol & Gas Field Professionals

3- Integral/Whole-person counseling strategies for Psychologist, Social Workers, Psychiatrist and other
Mental-Health professionals seeking to broaden their competencies to fully address and integrate the
Physical, Intellectual, Emotional and Spiritual dimensions within their clients

Check out my 40+ plus recommendations below to see what some of my past and present clients have to
say about their experiences working with me.

Senior Consultant - Integral Career Coach
Toombs Inc.
el I
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