Based on the sources, Eknoor identifies several key strengths, developmental areas, and potential challenges for their future career progression.
Key Strengths:
Eknoor explicitly lists the following personal traits and characteristics as most associated with the realization of their professional goals in the next three years:
· Adaptability: The ability to thrive in unpredictable environments and adapt to diverse cultures, economies, and market conditions.
· Effective Communication: Clear and compassionate communication to create strong relationships and collaborate effectively in cross-cultural and global contexts.
· Problem-Solving and Critical Thinking: The capacity to conduct analyses using different mental models to gain insights for negotiations in the business world.
· Resilience and Determination: Remaining focused on goals and visions to overcome constraints from competitors and lobbyists.
· Leadership & Team Collaboration: Assertive leadership combined with teamwork skills to enhance contributions by diverse teams in organizational management.
· Life-Long Learning: A forward mindset to acknowledge changes in business life, add new perspectives, and develop the capacity to confront opportunities and challenges.
Furthermore, Eknoor expresses confidence in their ability to influence their global business vision based on these attributes.
Developmental Areas:
While the sources do not explicitly state areas Eknoor considers "weaknesses" or requiring development in the form of direct statements of low self-evaluation (as the responses to the competence statements are not detailed), the questionnaire itself focuses on "MANAGEMENT COMPETENCIES" and "professional development". Eknoor is asked which competencies they want to develop for professional development, with options including "Professional Relationships & Networks," "Managing Power & Politics," "Communication," "Persuasion," "Motivation," "Creativity & Decision Making," "Conflict Management," "Collaboration & Teamwork," and "Change Management". Eknoor selected multiple competence areas, although the specific selections are not detailed in the provided excerpts.
Eknoor also ranked various activities based on how much they help develop career-relevant competencies:
· Internships were ranked as most important (1).
· Case / Startup / Social Entrepreneurship Competitions were ranked second (2).
· Melbourne Business Practicum / Global Business Practicum were ranked third (3).
· Core Subjects were ranked fourth (4).
· Elective Subjects were ranked fifth (5).
· Coaching / Mentoring Programs were ranked sixth (6).
· Student Clubs and Societies were ranked least important (7).
This ranking suggests that Eknoor might see less value in developing competencies through Student Clubs and Societies compared to internships or practicums.
In their comments, Eknoor mentions being "committed to improving my skills and competencies through formal study and a variety of other activities" and believes that "practical experience, networking, and lifelong learning will account for my success". This reinforces the idea that Eknoor is focused on continuous development.
Potential Challenges:
Eknoor identifies the following hurdles or challenges that may prevent them from achieving their career goals in the next 3 years:
· Cultural and Market Differences: The need to adapt to different business styles and cultural ethos in international markets.
· Intense Competition: The challenge of becoming truly competitive in the global job market.
· Economic Uncertainty: Anxiety about the potential effects of global economic fluctuations.
· Building a Global Network: The task of making connections across unexplored territories.
· Work-Life Balance: Striking an equilibrium while pursuing a significant career.
· Technological Advancements: Adapting to rapid changes in business technology.
By recognizing these potential challenges, Eknoor demonstrates an awareness of the complexities involved in their international career aspirations.
Based on the sources, Eknoor identifies several key strengths, developmental areas, and potential challenges for their future career progression.

