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the direct and indirect association between absorptive capacity as the independent variable and green subsidiaries play an important role in the global construction market. How to establish and maintain lon act of Leader-Member Exchange (LMX) on organizational performance within the context of Kenyan sm wave, understanding the impact of Digital Transformation on sustainable development in firms is increa eek sustainable practices to address environmental challenges, Green human resource management (Gr ormance and competitive advantages are crucial in today's business landscape, where companies are e amine the reciprocal relationship between employee and employer, focusing on the role of human reso s a pathway to improve both human well-being and environmental sustainability in manufacturing indu merged as a critical concern globally, and digital transformation holds enormous potential for advancin environment, the integration of sustainable practices is pivotal for enhancing the environmental perfor
t of ESG strategies on sustainable performance in multinational enterprises (MNEs), with a particular fo face distinct challenges due to factors such as weather, climate change, and commodity price changes. tudy is to examine the impact of sustainable supply chain management (SSCM) practices on both compe ealth-care context is defined by the sustainable development goals (SDGs) adopted by the United Natio
, both strategically and operationally, has become necessary for businesses to maintain competitivenes tudy is to learn how the incorporation and use of leanness, agility and innovation in Indian manufacturin act of various leadership styles—authoritarian, laissez-faire, situational, and transformational—on orga ness environment, achieving operational excellence and resilience has become paramount for organiza tudy is to understand how leaders of entrepreneurial small and medium-sized enterprises (SMEs) in Aus nable development and economic growth epitomise India's aspiration to ascend the higher-income ladd tionship of green HR practices with green organizational performance. This paper further analyzes the i as become crucial in aiding firms facing sustainability challenges, prompting researchers and practitione vironment is one of the hot spots of concern for all sectors of society due to severe environmental pollu ntries, the cost of logistics has substantially increased as a result of the rise in fuel prices and the limited ate how leaders’ behaviors may impact innovation and organizational learning in a fast-changing, huma ate how leaders’ behaviors may impact innovation and organizational learning in a fast-changing, huma estigate the relationship between green human resource management (GHRM), corporate social respo
t to analyze the opportunities and challenges faced by companies in the effective implementation of so g role of Green Marketing (GM) in enhancing firm’s performance is voluminous, there is a scarcity of st environmental contextual factors continue to change. The primary purpose of this study is to investigat  d global organizations are regularly presented with challenges caused by unpredictable competitive env n of lean and green systems can assist managers in achieving environmental and economic performance duction and consumption have played havoc on the ecosystem. Organizations and consumers are often
t has encouraged organizations to adopt the criteria of sustainable product development that can affec ing major pressures due to the globalization of markets. Increasing competition forces companies to be aper is to examine the impact of sustainability training and knowledge on sustainable supply chain pract an important role as concerns the public image and performance of firms, as well as for the achieveme adopting sustainability performance assessment tools. However, these formal organisational sustainabil et is a regular phenomenon thus paving way for sustainable Supply Chain Management. This emerging c arch often points to a positive relation between corporate sustainability and organisational performanc  e criteria for organizational effectiveness in non-profit organizations (NPOs) with the aim to determine h al environment has become a challenging topic that business organizations must consider due to the eco ns exhibited within the use of sustainability in relation to organizational activities such as strategic mana ecessary for solving the major environmental and sustainability problems facing the developing as well a synergies between total quality management (TQM) and sustainable development (SD). Design/metho

innovation adoption and sustainable performance as the dependent variables. Similarly, the study asses g-term sustainable performance has attracted increased attention, but only a few studies have conside all and medium enterprises (SMEs). We employed a comprehensive, integrated fuzzy reasoning approac singly important. Drawing from the Technology-Organization-Environment (TOE) framework and the Dy een HRM) emerges as a critical strategy for integrating environmental management into HR practices. T xpected to deliver financial success while demonstrating environmental and social responsibility. Many urce management (HRM) practices in enhancing both employee career potential and organisational com stries. Manufacturing firms can improve the workers’ health and safety, minimize their environmental i
g the sustainable development of organizations. However, the relationship between digital transformati mance and operational efficiency of supply chains. This study investigates the influence of Organizationa cus on the mediating role of internal market-oriented culture (IMOC) and the moderating effect of job c Technology has become essential in helping SMEs overcome these challenges and grow their businesses titive advantage (CA) and organizational performance (OP) in the manufacturing sector in Ethiopia. Desi ns in 2015, and in particular the third SDG. Accordingly, this research summarizes seminal studies and d
s through effective value co-creation and sustainability initiatives. This requires unwavering and continu g micro, small and medium enterprises (MSMEs) affect their bottom lines and how much these factors nizational culture and employee performance within the IT industry in Klang Valley, Malaysia. Utilizing a tions seeking sustainable success. The integration of Industry 4.0 with Lean Six Sigma has surfaced as a p tralia and Pakistan strategise and design their organisational environments to enable innovation and en er. Human capital, undeniably is a profound asset that can translate this vision into reality. The current mpact of different dimensions: green performance management, green HR data and analytics, green rec rs to explore how this technology can contribute to environmental sustainability performance under spe tion. The solution to this issue is friendly management of the environment. With the rapid growth of Ch number of used vehicles. One of the key solutions to these problems is effective logistics management
n-centric and sustainability responsive AI-driven Industry 5.0 environment. Design/methodology/appro n-centric and sustainability responsive AI-driven Industry 5.0 environment. Design/methodology/appro nsibility (CSR) and organizational performance (OP) of small- and medium-sized enterprises (SMEs) by e cio-environmental management and in the conduct of environmental audits. Methodology: The study ch udies exploring effects of GM on organizational sustainable performance in developing countries contex e the relationship between organizational innovation and individual, organizational, and environmental ironments. Human resource management (HRM) practices give sustainable opportunities for employee
. The benefits of this integration include improved quality of the environment, superior interactions wit blamed for their excessiveness since it leads to resource depletion which in turn causes the ecosystem i t organizational performance. The objectives of developing sustainable product are to satisfy customers lean, agile and global. Lean manufacturing (LM) has been formulated in response to the fluctuating and ices (SSCP) and the resulting impact on sustainable supply chain outcomes (SSCO) and firm performanc nt of sustainable development in society. This study investigates the behaviour of family firms regarding
lity assessments are typically managed and prepared by technical staff. There is a lack of research on ap oncept in today’s world is due to increase of the foreign competitors entering the market. Now an orga e; however, attempts to conceptualise the multi-dimensional nature of sustainability practices are rare i ow the elements of sustainability fit within the criteria. To achieve this, the study utilized the research q nomic and ecological impacts and increasing awareness of environment protection. Globalization and t gement and measurement of performance. Three different sustainability approaches are identified. It is  s developed regions of the world. There is therefore a need to have a better understanding of the mult dology/approach - These synergies are viewed based on a management system framework consisting of

sed the mediating role of green innovation adoption between absorptive capacity and sustainable perfo red this issue. The purpose of this study is to explore the relationship between autonomy and the sustai  h to address critical research gaps in culturally diverse, resource-limited settings. Data from 1,350 respo namic capability view, this study investigates the determinants of Digital Transformation and its impact his study explores the impact of Green HRM implementation on organizational sustainability, focusing o organizations that have successfully integrated sustainability into their business strategies have balance petitiveness. It aims to provide a comprehensive understanding of how these practices interact to foste mpact, and enhance economic performance by integrating ergonomic practices with environmentally fri ion and sustainable performance remains largely unclear. To gain an in-depth understanding of this rela
l Environmental Management (OEM) on the implementation and effectiveness of Green Supply Chain M
rafting. To validate these key mechanisms, the study employs a stratified random sampling method to c
. The relationship between technology and SMEs in the agriculture sector covers various aspects, such a gn/methodology/approach: Data for the study were collected from a sample of 221 manufacturing com raw on it to identify the waves of challenges affecting this sector. This study aims to contribute to the di ous support from management, coupled with effective leadership. In this empirical survey study, we inv contribute to the MSMEs’ ability to meet their long-term sustainability goals. Design/methodology/appr cross-sectional design and self-reported questionnaires, the research examines these leadership styles’ otent combination, holding the promise of improved productivity, efficiency, and adaptability. This rese hanced organisational performance. Design/methodology/approach: Drawing from the resource-based study investigates antecedents, mediators, and outcomes of green human resource management practi ruitment and selection, green compensation and evaluation, green succession planning, green training a cific circumstances. Based on the resource-based and dynamic capabilities view theory lens, it uses part inese Manufacturing SMEs for economic development, environmental pollution and abuse of resources
, which relies heavily on accurate and timely information generated by advanced technology The purpo ach: An unsystematic narrative review of relevant literature was conducted focusing on the influence of ach: An unsystematic narrative review of relevant literature was conducted focusing on the influence of xamining corporate reputation (CR) and employee engagement (EE) as mediators in Vietnam. Design/m aracterized itself as exploratory, descriptive and quantitative research. The sample, composed of 52 ra
t. This study explores the impact of implementing GM on organizational sustainable performance in Pal context variables, as well as the impact of organizational innovation on the performance of an organiza s to use their abilities and express their enthusiasm to obtain skills and knowledge and to apply them at h channel partners and consumers, reduction in lead times and overall costs, and so forth. This research mbalance. Both the inhabitants and organizations have to take the responsibility of preserving the ecos
, achieve sustainability in business and meet stakeholders' demand on the industry. Nevertheless, adop competitive business environment. An LM company considered to be efficient, because the activities p
e. It also provides a valid and reliable measure of SSCO. Design/methodology/approach: Data collected f environment-related activities, innovation and performance. Opposing goals are found to impact envir proaches that enable a stakeholder-driven performance assessment. This paper develops a framework o nization not only focuses on its motives and profit, it needs to work for the betterment of the environm n the current literature. Thus, the purpose of this paper is to present a conceptual framework to aid in u uestions: "what criteria do NPOs use to evaluate their effectiveness?" and "how is sustainability embed he increased number of countries entering the World Trade Organization (WTO) have promoted green s argued that these approaches are based on different standpoints, which may result in misunderstandin idisciplinary interrelationships between sustainable development, human health and the environment. S values, methodologies and tools. Based on common values the methodology of process management i

rmance. The research also evaluates green organizational culture and environmental regulation as mod nable performance of subsidiaries and to provide support for their management control modes. Design/ ndents and expert assessments through fuzzy weighted sum techniques provided an indepth insights in on Sustainable Innovation Capability and Sustainable Organizational Performance. Data from 261 firms  n the mediating roles of meaningfulness of work, employee job satisfaction, and green job performanc  d profitability with ethical practices, innovation, and resource efficiency. Firms can create competitive a  r mutual growth in dynamic organisational environments. Design/methodology/approach: A multiple-c endly principles. Therefore, the objective of this study is to explore the impact of five dimensions of Gre tionship, we explore the effects of digital transformation dimensions on sustainable performance across anagement (GSCM). The proposed model identifies four critical sustainable practices Investment Recov ollect data from 614 employees across manufacturing, service, and technology-intensive industries. The
s using hardware and software, digital applications, sensors, and e-commerce strategies to be examined panies operating in the four manufacturing groups/sectors in Ethiopia. In addition, data analysis was pe scourse on sustainability in health-care organizations (HCOs) by exploring the role of performance moni estigate the role of authentic leadership in strategic agile operations (SAO) and sustainability. Based on oach: The suggested model was subjected to data validation and additional empirical validation using a direct and indirect effects on employee outcomes. The findings reveal that authoritarian leadership sign arch paper aims to investigate the significance of Industry 4.0 and Lean Six Sigma in building resilient op view (RBV) theory, this study investigates the mediating role of workplace innovation between design le ces towards sustainable development from a comprehensive review of 57 scholarly articles from 2015 t nd development, and green HR information systems on green HR practices. This paper examines the m ial least square structural equation modeling and qualitative comparative analysis to explore the contri are arising. To resolve these issues, Chinese manufacturing SMEs are accelerating the implementation  se of this study is to examine the mediating role of a big data-driven supply chain in the relationships be leadership behaviors on innovation and learning in Industry 5.0 environment. Findings: We found that l leadership behaviors on innovation and learning in Industry 5.0 environment. Findings: We found that l
ethodology/approach: This study used the quantitative method with 458 valid responses from mid- to s
ndomly selected managers, participated in a structured questionnaire containing closed and multiple ch estinian food industries. To this end, GM practices and organizational sustainable performance-related d tion. This study will investigate the incorporation of relevant aspects of environment, society, and gove the workplace with a view to achieving engaged individuals and increasing organizational performance. seeks to evaluate the solutions for integrated implementation of green and lean practices to overcome ystem while living within its premises. Review of the literature indicated that though researchers have w ting the criteria of sustainable product in a new product development in industry is rarely present, espe erformed in the company are deemed to add value to the customer. In this study, a review of 85 resear rom 129 manufacturing managers are analyzed using a partial least squares structural equation modelin onmental behaviour of family firms, in particular the trade-off between family firms' risk awareness and  f informal/complementary stakeholder-driven sustainability performance assessment, from the perspe ent and the social performance. Sustainable Supply Chain Management helps the organization to compe nderstanding and explaining the relationship between sustainability practices and organisational perfor ded in NPO effectiveness?" The research design was interpretivist, adopting focus group interviews to o upply chain management (GSCM) practices in manufacturing organizations. GSCM has emerged as an i  gs and ambiguity. For this reason it is suggested to differentiate between business for sustainability, sus pecific emphasis was placed on globalization and sustainable growth, bioethics and poverty, organizati
s identified as a good base for describing organisational synergies of TQM and SD. Also, process manage

erators. Design/methodology/approach: The current study applied partial least squares structural equa methodology/approach: From an institutional logics perspective, empirical research using a questionna to how LMX quality correlates with organizational success. Demographically, a proportion of (827)61% were collected via surveys and analyzed using partial least squares structural equation modeling (PLS-SE
e. Data were collected from 344 IT employees in India, and the proposed model was tested using partial dvantages by adopting sustainable practices, such as reducing carbon footprints, promoting ethical sour ase study design of 10 food industry firms in the Netherlands and Belgium was employed, combining se en Ergonomics on sustainability performance (Social, Environment, and Economic) in manufacturing ind diverse environmental and organizational conditions from a configuration perspective. The findings sho ery, Sustainable Distribution, Sustainable Design, and Sustainable Procurement and examines their imp data were analyzed using structural equation modeling (SEM) to test the hypothesized relationships. Th in further depth through literature study. Problem statement The implementation of the TOE (technol rformed using the partial least squares method, which is a variance-based Structural Equation Modeling toring systems (PMS), such as the balanced scorecard (BSC). Design/methodology/approach: To explore authentic leadership theory (ALT) and literature on SAO and sustainability, our research explores the int sample of 411 Indian manufacturing MSMEs. The analysis of construct measures is conducted through t ificantly influences organizational culture but does not directly enhance employee performance. In con erations that can thrive amidst uncertainties and disruptions. Through a comprehensive literature revie adership and organisational performance across entrepreneurial SMEs in Australia and Pakistan. Data w o 2024. This systematic literature review employed the Theory, Context, Characteristics and Methodolo ediation of green HR purchasing and environment and eco-design and internal management between gr bution of big data analytics-driven dynamic capabilities in innovation on environmental performance un of green innovation in their industries. However, it is a complex task that involves enterprise, governme tween both organizational culture and top management support and the logistics performance of SMEs eadership behaviors that align with Industry 5.0 demands and values must emphasize collaboration, em eadership behaviors that align with Industry 5.0 demands and values must emphasize collaboration, em
enior-level managers and chief executive officers (CEOs) were obtained and used for data analysis. To an
oice questions. After review and pre-test of the questionnaire, distributed in person, responses were co ata were collected through a questionnaire and analyzed using the Partial Least Squares Structural Equ rnance into organizational innovation, and investigate its influencing factors on innovation. The informa This article presents a recent study outcome to examine (i) the mediating role of knowledge managem the barriers in the manufacturing industry. The barriers are categorized as managerial, technological, o orked on how workplace spirituality has helped employees and the organizations to improve their perf cially in an automotive industry. This study addresses the relationship between the criteria of sustainabl ches is carried out, forty percent of them are papers related to LM in Malaysia. It is concluded that LM i   g methodology. Manufacturing managers provide data reflecting the degree to which their organizatio their aim of achieving socioeconomic wealth. We find that family firms initially lag regarding environm ctive of employee voluntary collaboration. The framework composes a checklist of questions covering t te these challenges. SSCM is a practical concept designed to fulfill the current generations’ needs while mance. The concepts of exploitation and exploration are adopted to distinguish between different type btain data. Specifically, two focus group interviews were held with the top management of an NPO whi mportant organizational philosophy and a proactive approach to reduce environmental risks. Increasing tainable organization and sustainable business. Recognition of different organizational stand-points and onal performance and sustainability, environmental management and individual progress, human and e ment for improved sustainability is reviewed. Here, organisational sustainability is viewed as performan

tion modeling (PLS-SEM) and administered a questionnaire to general managers and department directo ire survey was conducted following the methodological framework of this study. Relevant data were col was ascertained for males while a value of (523)39% was determined representing females. The younges
M) and fuzzy-set qualitative comparative analysis (fsQCA). The results demonstrate that Technology, Or least squares structural equation modeling (PLS-SEM) via SmartPLS 4.0. The findings reveal that Green cing, or fostering inclusive work environments, which resonate with both consumers and investors. As t mi-structured interviews with archival analysis to generate in-depth insights. Findings: The study highlig ustries. This study applied structural equation modeling to test the proposed theoretical model and hyp w that efficiency transformation and value transformation have different combinatory effects (facilitati acts on green supply chain management performance. Using “Partial Least Squares Structural Equation
e empirical results demonstrate that ESG strategies significantly enhance sustainable organizational per ogy, organization, and environment) framework in smart agriculture faces several challenges. To overco approach in the Smart-PLS software version (SmartPLS 4.0). Findings: Based on the statistical analysis o this issue further, the authors illustrate the transformation model of the HCOs, from inputs to outcome ricate relationships among SAO, authentic leadership, organizational sustainability (OS), and business p he utilization of confirmatory factor analysis, a statistical technique that is grounded in the theoretical f trast, laissez-faire leadership positively impacts organizational culture and employee performance, foste w, 30 factors influencing organizational performance were identified. The study utilizes the Fuzzy Decisi ere obtained from 367 top-level executives in Australia and 367 from Pakistan using paper-based and o gy framework. The research identifies that Indian organisations are adopting sustainable practices due t een HR practices and organizational performance. The researchers used structured and modified questi der enterprise factors and combinations of conditions. The empirical study gathered data from 319 Indi nt, and social considerations. Therefore, it is essential to identify the green drivers for this implementati in the manufacturing industry of Pakistan, which serves as an example of a developing country. Method pathy, and continuous learning. The translation of leaders’ actions into desired outcomes requires a psy pathy, and continuous learning. The translation of leaders’ actions into desired outcomes requires a psy
alyze and explore the relationships between constructs and mediators, SmartPLS version 4.0 structural
llected anonymously, ensuring the objectivity of the results. Analyzes were conducted to understand th ation Modeling (PLS-SEM). Results show a modest, unstructured quasi-GM strategy. More specifically, b tion electronics industry based at Hsinchu Science Park was selected to gather data for this study. Overa ent and work engagement and (ii) the effect of sustainable HRM practices on organizational performanc rganizational and cultural, individual and quality barriers. In this study, a fuzzy AHP and fuzzy TOPSIS bas ormance not much research has been done on ecospirituality. This research gap is being addressed in th e product development and the effect on an organizational performance. Thus, the outcome of this stu mplementation has a positive effect on Malaysian organizational performance, as reflected in operation ns improved sustainability training and knowledge, utilize SSCP, the degree to which SSCO result, and th ent-related activities, beneficial product, process and organizational innovations and performance. Yet, f he main sustainability domains: perceptions, individual practices, and voluntary monitoring indicators. I not compromising the future generations’ needs. This study analyzes the relationship of instrumental, r
s of sustainability practices. The research model is then analysed in terms of different outcomes related ch revealed that both financial and non-financial criteria were equally essential for NPO effectiveness. T pressures such as stricter regulations, increased community, and consumer pressures, and the developi approaches to sustainability is one step towards more comprehensive studies on sustainability in relati

ce based on the triple bottom line (TBL) of economy, environment and social responsibility. Findings - Fi

rs in 4- and 5-star hotels. Quantitative research was employed as the chosen method. Findings: The PLS lected from 106 experienced managers of foreign construction subsidiaries, and the hypotheses were t   t and oldest age distributions were observed to be from 26 to 58. Structural Equation Modeling (SEM) r ganization, and Environment are critical factors driving Digital Transformation. Digital Transformation ca
HRM implementation positively influences the meaningfulness of work, employee job satisfaction, gree he global focus shifts toward sustainability, further research may offer insights into how businesses can hts how balanced HRM strategies – integrating employee-centric practices, such as training and well-bei otheses by collecting data from manufacturing industries in India. The results of this study found that al ng or inhibiting) in achieving economic and environmental performance configurations in agribusinesses Modeling (PLS-SEM)” software, this research analyzes data from a sample size of 365 individuals. The stu formance, with IMOC serving as a critical mediator linking ESG strategies to improved outcomes. Furthe me these challenges, an integrated approach is needed that involves technological capacity building, org f the collected data, it demonstrates that SSCM has a significant and positive impact on both competitiv
s. The authors rely on the systems and organizational analysis/behavior theories. They use a qualitative erformance (BP). Our empirical findings indicate that in SAO, authentic leadership can exert a positive in ramework of structural equation modeling (SEM). In addition, path model analysis was applied for the p ring a work environment of autonomy and empowerment. Situational leadership, while significantly sh on making trial and evaluation laboratory (DEMATEL) method, which is a multi-criteria decision-making nline surveys. Findings: The results highlight significant cross-country differences, indicating that entrep  o policy mandates, organizational capabilities, employee empowerment, and environmental knowledge onnaires and collected 465 responses from the pharmaceutical sector of Asian economies such as China an and American enterprises. The results demonstrate seven solutions with very high environmental per on. With a focus on China's current situation from previous research and views from experts, this study s: To test the proposed hypothesis, primary data was gathered from the employees of SMEs in the man chologically safe work environment, ensuing team cohesion, empowering team members, promoting a chologically safe work environment, ensuing team cohesion, empowering team members, promoting a equation modeling was used to analyze the data of the SMEs of Vietnam in 2023. Findings: The results s e data, which was presented graphically to facilitate the visualization of patterns and trends. Results and
oth green product and green placement and distribution contribute to enhancing the firm’s environmen
ll, the number of valid questionnaires recovered was 138, with an effective recovery rate of 45.25% (13
e. METHODOLOGY: 500 self-reported questionnaires were distributed to Jordanian university lecturers ( ed framework has been proposed. From the analysis, it is found that application of quality control tools, is work wherein the relationship of ecospirituality with organizational performance and employees’ pro dy contributes to the enhancement of criteria for sustainable product development in the automotive in al, financial, business, and environmental measures. Although LM made its first appearance in the auto  e subsequent operational performance (OPP) and environmental economic performance (EEP). Findings amily firms catch up and show overall less volatility compared with other firms. Overall, we thus observ n an exploratory case study in a public organisation, the checklist was evaluated by employees in a parti elational and moral motives of the organization on the environmental, social and financial performance to sustainability performance, quality performance and business performance. Based on an interdiscipli
his finding is consistent with the literature, although it contradicts the initial assumption of the study tha ng country's aim to enter the WTO have caused automotive supply chain managers to consider and to im


ndings were that process models can be used to structure the large number of indicators used to descri

-SEM analysis revealed that absorptive capacity has a positive impact on the adoption of green innovati ested through a regression model. Findings: The results show that foreign construction subsidiaries have esult confirm positive associations between LMX and improvements in employee well-being, job satisfa n enhance Sustainable Organizational Performance by improving a firm's Sustainable Innovation Capabi n job performance, and organizational sustainability. Furthermore, meaningfulness of work significantly thrive while staying socially and environmentally conscious. Cases on Sustainable Organizational Perfor ng programmes, with employer-centric practices, such as performance management and strategic recru
l green ergonomics practice dimensions i.e., Green work design, Environmental education, Occupationa
, considering organizational and environmental factors, such as firm size, industry type, and market tur dy posits that sustainable practice significantly contributes to green supply chain management. Additio rmore, job crafting strengthens the positive relationship between IMOC and sustainable performance, i anizational management changes, and adequate policy and infrastructure support to help SMEs in the a e advantage and organizational performance. Furthermore, statistical findings offer proof of the clear c case study approach (the American University of Beirut Medical Center in Lebanon – AUBMC) to delve i fluence on enhancing sustainability and business performance. Moreover, the study reveals that authen urpose to validate the assumptions that were included in the structural models. Findings: Consistent wit aping organizational culture, does not directly improve performance, suggesting that its benefits may be approach, to examine the interrelationships of these factors on organizational resilience. The findings re reneurial SMEs in Pakistan tend to overlook the creation of an enabling work environment favourable fo
. Furthermore, practising sustainable human resource management cultivates personal moral norms, a
, India, Pakistan, South Korea, and Japan. The researchers employed PLS-SEM modeling using Smart-PLS formance, depicting core presence for big data analytics-driven dynamic capabilities in sensing, seizing, aims to investigate how Chinese Manufacturing Small and Medium-sized Enterprises (SMEs) are respon ufacturing industry in Pakistan through convenience and snowball sampling strategies. Data was collect learning culture, engendering trust, and vision and goal alignment. Research limitations/implications: Be learning culture, engendering trust, and vision and goal alignment. Research limitations/implications: Be howed strong and positive relationships between GHRM, CSR and OP in SMEs, with CR and EE serving a data analysis: The results of the research reveal that socio-environmental management is perceived as tal performance (EP), while green promotion enhances the economic performance (EcP). Also, the socia 8/305). The findings of this study are in support of environmental and organizational variables having th research population) for data collection. The study data were assessed with structural equation modeli reduction in lead-time, use of right first time approach and use of new technology and product innovat
-environment behavior is examined with corporate social responsibility as the mediating variable. The c dustry and other related industries. The causal relationship approach is adopted in this study by using r motive industry, it is seen that it is now practiced in a wide range of industrial sectors. It is also observed
: Organizational sustainability training and knowledge positively impacts SSCP, and the utilization of SSC e a convergence process between family and non-family firms, which ultimately enables the two types cipatory workshop. The evaluation criteria of understanding and usefulness were rated more positively with the involvement of Sustainable Supply Chain Management. The aim of this study is to examine the nary perspective, this paper suggests a new approach for the discussion of corporate sustainability and
t NPO effectiveness was based more on non-financial criteria than financial criteria. The study also foun plement GSCM practices to improve both their economic and environmental performances. This paper


be the TBL. This should improve the system understanding. To integrate TQM and SD, quality indicators

on. Furthermore, each sub-dimension of sustainable performance acts as a partial mediator in this relat  a high degree of operational autonomy, which tends to strengthen their embeddedness in the host cou ction, and organizational resilience, illustrating LMX’s role in fostering a cohesive and resilient work envi lity. Environmental Dynamism positively moderates the effect of Digital Transformation on Sustainable impacts organizational sustainability and employee job satisfaction. Similarly, green job performance po mance and Competitive Advantages explores insights into resilience creation in the face of global challen itment – drive mutual benefits. Our findings underscore the importance of aligning these practices to e
l health & safety, Green organizational design, and Green workplace & equipment are found to be assoc bulence. This study offers new perspectives on this relationship and provides managerial insights into ho nally, the model evaluates the role of organizational environmental management in fostering these sust ndicating that when employees proactively reshape their tasks and roles to align with ESG objectives, or gricultural sector develop their businesses. Objectives This research aims to demonstrate and identify h onnection between competitive advantage and organizational performance. Moreover, competitive adv nto the intricacies of PMS implementation in an HCO. Findings: The authors’ findings underline the role tic leadership plays a mediating role in the relationship between SAO and sustainability. The findings un  h the proposed model, the findings of this study demonstrate that leanness, agility and innovation have mediated through cultural enhancements. Transformational leadership substantially positively affects veal that “Top Management Commitment (B3)” emerged as the most influential factor driving organiza
r innovation, which reduces the positive impact on organisational performance. In contrast, Australian green mindset, green innovation, and organisational citizenship behaviour towards the environment. Su
4.0 software to analyze the data. The findings of this research demonstrate that green HR practices ha and transforming in an uncertain environment of dynamism and hostility in India and American firms. T ding to resource misuse and environmental pollution by implementing green innovation, emphasising th ed from 370 SME of employees, and structural equation modeling was applied in SmartPLS version 3. Re ing aware of leadership qualities required in Industry 5.0 environment, characterized by machine–hum ing aware of leadership qualities required in Industry 5.0 environment, characterized by machine–hum
s significant mediators. Originality/value: This research provides new insights into how GHRM and CSR e
fundamental by companies, reflecting an increasing awareness about the importance of integrating sus  l performance (SP) is affected by the green placement and distribution. However, green pricing has no s e largest explanatory power for organizational innovation, while individual creativity was found to have ng (SEM) using IBM-SPSS-AMOS 25.0. FINDINGS: Two pivotal outcomes were identified: (i) sustainable H ions are the most significant among the solution alternatives that the manufacturing firms should consi onceptual model was tested using 527 clean responses. Corporate social responsibility partially mediate andom sampling among the 273 automotive suppliers in Malaysia. The analysis result using PLS SEM rev that numerous obstacles are faced in the implementation of LM in Malaysia, including employee, mana  P results in SSCO which favorably impact OPP and EEP. Research limitations/implications: The study is li of firm to achieve similar outcomes in terms of environment-related activities, beneficial innovations an than reliability. This paper shows a novel way of integrating employee inputs for informal sustainability mediating effects of sustainable supply chain management in an organizations’ motive and its perform its implications for the organisational context. The results of the research suggest that the organisation  d that the effectiveness of an NPO should be viewed in two ways: firstly, "the full achievement of its m explores the practices and performances of the GSCM based on the GSCM literature, and it considers t


should be added to the economic dimension. The system-based process models can be used to describ






















stainable human resource management improves green satisfaction, organisational commitment






nhance OP by using an integrated model that examines how CR and EE mediate this relations



RM practices, knowledge management, and work engagement were positively associated with











he relationship between green supply chain practices (initiatives) and performance outcomes. In th


e synergies between TQM and SD. The proposed framework forms a basis for further research o
